WEED UNION ELEMENTARY SCHOOL DISTRICT

575 White Avenue

Superintendent/Principal Weed, CA 96094 Board Members
Jon Ray Phone: 530-938-2715 Michael Carpine
Fax: 530-938-2973 John Gaustad

www.weedelementaryschool.com Deborah Goltz

District Office Phone 530-938-6103 Garrett Greene

Debbie Moser

Weed Union Elementary School District
Governing Board: Regular Meeting
October 8, 2020
Call to Order: 6:00 p.m.

Closed Session: 6:00 p.m.
Reconvene Open Session: 7:00 p.m.

Notice is Hereby given that this meeting is being held pursuant to Executive Order N-29-20 issued by
California Governor Gavin Newsom on March 17, 2020.

The Board will be meeting in person at the WES Library or via Zoom. Due to physical distancing and gathering
restrictions, the public may only attend and participate in the board meeting via Zoom with the following link:
hitps://zoom.us/j/94443137373?2pwd=R | hKa2xDb3h6UCtZajFEZmSCOFduQT09
Joining via telephone: 1- 669- 900- 9128
Meeting ID: 944 4313 7373
Passcode: 852602

Members of the public will join the meeting’s waiting room until admitted into the public meeting. During the
Closed Session portion of the agenda, public participants will be moved into the waiting room. When the Board
reconvenes into Public Session, those public participants in the waiting room will be moved back into the public
meeting.

Members of the public wishing to comment on an agenda item will be given the opportunity to ask questions
via Zoom. Here are the instructions for this platform:

® Those attending via web browser, please use the chat feature to inform the Board President that you would
like to comment.

e Those attending the meeting by phone, please provide your name for the public comment list and wait to be
called on by the Board President.

Agenda and Order of Business

1.  Roll Call, Welcome & Pledge of Allegiance 6:00 p.m.

2.  Public Comment on Closed Session Agenda Items
2.1 Members of the public have the opportunity to address the Board concerning the
following Closed Session Agenda Items

3.  Closed Session
3.1.  The Board will adjourn to address the following items in Closed Session:
3.1.1.  Public Employee Discipline/Dismissal/Release/Resignation/Retirement Pursuant to
Govermment Code Section 54957
3.1.2.  Conference with Labor Negotiators (GC 54957.6): Agency Representatives: Jon
Ray, Superintendent; Employee Organizations: Weed Classroom Teachers

The Weed Union Elementary School District is committed to ensuring that all meetings are accessible
regardless of an individual's ability or access method. If you need a reasonable accommodation, please contact
the Weed Union Elementary School District, Superintendent at (530) 938-2715 during normal business hours.



Association and the California School Employees Association # 391, Unrepresented
Employees.

3.1.3.  Evaluation of Performance (GC 54957) Superintendent/Principal

3.1.4. Possible Litigation

4. Reconvene to Open Session 7:00 p.m.
4.1.  Disclosure of Action Taken in Closed Session, if any

5. Public Comment: At this time we would like to invite and welcome persons wishing to
address the Board on any item. In the interest of order and time, presentations from the public
are limited to 3 minutes per person, per topic (limit of 20 minutes per topic)

5.1. Items on the Agenda
5.2. Items not on the Agenda

6. Consent Agenda
6.1. Approve the Minutes of the September 10, 2020 Board meeting
6.2. Approve the Minutes of the September 21, 2020 Public Hearing
6.3. Approve Fund Transfers, Budget Transfers and Warrants: $3,024.00 + $7597.09 =
$10,622.09.
6.4. Approve Personnel Action Report
6.5. Approve Quarterly Report of Williams Uniform Complaints

7.  Discussion Items
7.1.  Actuarial Study of Retiree Health Liabilities under GASB 74/75

8. Action Items
8.1.  Memorandum of Understanding with Dignity Health Connected Living Foster Grandparent
Program
8.2.  Hancock Park and DeLong School Facility Consulting Proposal
8.3.  Approve Resolution adopting “GANN” Limit

9. Reports
9.1.  Certificated Staff
9.2.  Classified Staff
9.3.  Superintendent/Principal Jon Ray

10. Board Comments

11. Adjournment Time:

The Weed Union Elementary School District is committed to ensuring that all meetings are accessible
regardless of an individual's ability or access method. If you need a reasonable accommodation, please contact
the Weed Union Elementary School District, Superintendent at (530) 938-2715 during normal business hours.



October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

1. Welcome/Roll Call/Pledge



October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

2.  Public Comment on Closed Session Agenda Items



October 8, 2020
Weed Union Elementary School District

To: Governing Board Members
4. Reconvene to Open Session
5.  Public Comment: At this time we would like to invite and welcome persons
wishing to address the Board on any item. In the interest of order and time,
presentations from the public are limited to 3 minutes per person, per topic (limit of

20 minutes per topic).

5.1 Items on the Agenda
5.2 Items not on the Agenda



October 8, 2020

Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 6.0 Consent Items

Rationale: These are routine agenda items or agenda items that have been previously
discussed. Any item may be removed to the action agenda item portion of the agenda by a
Board member request.

6.1.
6.2.
6.3.

6.4.
6.5.

Approve the Minutes of the September 10, 2020 Board meeting

Approve the Minutes of the September 21, 2020 Public Hearing

Approve Fund Transfers, Budget Transfers and Warrants: $3,025.00 + $7597.09
=$10,622.09.

Approve Personnel Action Report

Approve Quarterly Report on Williams Uniform Complaints

Fiscal Impact: Various

Enclosures: Various documents

Superintendent’s Recommendation: Approve



WEED UNION ELEMENTARY SCHOOL DISTRICT
Minutes of the Regular Meeting
September 10, 2020 — 6:00 p.m.
Weed Elementary School
575 White Avenue, Weed, CA 96094

DATE: September 10, 2020
PLACE: Zoom

1. Roll Call and Welcome 6:03 PM
Trustees Present: Gaustad, Goltz, Moser. Greene & Carpine joined in Closed Session
Trustees Absent: None

Board President Goltz called the meeting to order at 6:03 PM. The Board convened in Closed Session.
The Board reconvened in Open Session at 7:00 PM.

2. Public Comment on Closed Session Agenda Items
2.1.  Members of the public have the opportunity to address the Board concerning the following
Closed Session Agenda [tems.

3. Closed Session Agenda 6:00 PM
3.1.  The Board will adjourn to address the following items in Closed Session:

3.1.1.  Public Employee Discipline/Dismissal/Release/Resignation/Retirement Pursuant to
Government Code Section 54957

3.1.2.  Conference with Labor Negotiators (GC 54957.6): Agency Representatives: Jon Ray,
Superintendent; Employee Organizations: Weed Classroom Teachers Association and the
California School Employees Association # 391, Unrepresented Employees.

3.1.3.  Evaluation of Performance (GC 54957) Superintendent/Principal

3.1.4.  Possible Litigation

4. Reconvene to Open Session. 7:00 PM
4.1 Disclosure of action in Closed Session, if any - None

5 Public Comment: At this time we would like to invite and welcome persons wishing to address the
Board on any item. In the interest of order and time, presentations from the public are limited to 3
minutes per person, per topic (limit of 20 minutes per topic)

5.1.  Items on the Agenda - None
5.2.  Items not on the Agenda — None

6. Consent Agenda
On a motion by Trustee Gaustad and a second by Trustee Carpine, the Board voted to approve the
Consent Agenda as presented. Ayes: Carpine, Gaustad, Goltz, Greene, Moser. Motion carried
unanimously, 5-0.
6.1.  Approve the Minutes of the August 13, 2020 Board meeting
6.2.  Approve the Minutes of the August 22, 2020 Board workshop
6.3.  Approve Fund Transfers, Budget Transfers and Warrants: $118,955.92 + $853.98 + $113,328.03 +
$39,847.42 = $272,985.35.
6.4.  Approve Personnel Action Report
6.5.  Approve Illness and Injury Prevention Plan, Pandemic Prevention Addendum

7. Discussion Items
7.1.  Learning Continuity and Attendance Plan — 1st Draft



Minutes of Governing Board Meeting

September 10,

Page 2

2020

Superintendent Ray went over the Learning Continuity and Attendance Plan Draft

8. Action Items

8.1.

8.2.

8.3.

9. Reports
9.1

9.2

93

Contract with Aeries — On a motion by Trustee Gaustad and a second by Trustee Moser the Board
voted to approve the contract with Aeries. Ayes: Carpine, Gaustad, Goltz, Greene, Moser. Motion
carried unanimously, 5-0.

Schedule a Board Meeting in September - On a motion by Trustee Moser and a second by

Trustee Gaustad, the Board voted to hold a Public Hearing on September 21, 2020. Ayes:

Carpine, Gaustad, Goltz, Greene, Moser. Motion carried unanimously, 5-0.

District Calendar Revision - On a motion by Trustee Gaustad and a second by Trustee Moser the
Board voted to approve the 2020-2021 District Calendar Revision. Ayes: Carpine, Gaustad, Goltz,
Greene, Moser. Motion carried unanimously, 5-0.

Certificated Staff — Rachel Oates reported that her stand-alone TK class is going well and she’s so
thankful that we were able to divide the split class this year. TK kids are enjoying school and parents
are happy.

Classified Staff — Cristina Mikolajczyk reported that so many parents are happy to have their kids
back on campus. Kids are wearing their masks and social distancing.

Superintendent/Principal - Superintendent/Principal Ray reported that WES has an incredible staff
and school and it’s a pleasure to be home again. He explained the reason behind closing school for
smoke — our students fall into the “sensitive” group as their lungs are still developing.

10. Board Comments — There were no Board comments

11. Adjournment - The meeting was adjourned at 7:36 PM.

Respectfully submitted,

Jon Ray

Superintendent and Secretary to the Board

Attest:

Deborah Goltz, Board President Debbie Moser, Clerk



WEED UNION ELEMENTARY SCHOOL DISTRICT
Minutes of the Public Hearing
September 21, 2020 - 6:00 p.m.
Weed Elementary School
575 White Avenue, Weed, CA 96094

DATE: September 21, 2020
PLACE: Zoom

. Roll Call and Welcome

Trustees Present: Gaustad, Goltz, Moser, Green, Carpine
Trustees Absent: None

Board President Goltz called the meeting to order at 6:02 PM.

. Public Comment

2.1.  Members of the public have the opportunity to address the Board — None.

. Public Hearings

3.1 Public Hearing: Learning Continuity and Attendance Plan

Open: 6:03pm Comments: None Closed: 6:04pm

. Action Items

4.1.  Learning Continuity and Attendance Plan. On a motion by Trustee Gaustad and a second by Trustec
Moser, the Board voted to approve the Learning Continuity and Attendance Plan. Ayes: Carpine,
Gaustad, Goltz, Greene, Moser. Motion carried unanimously, 5-0.

4.2. ST Math Support Curriculum - On a motion by Trustee Gaustad and a second by Trustee
Carpine, the Board voted approve ST Math Support Curriculum. Ayes: Carpine, Gaustad, Goltz,
Greene, Moser. Motion carried unanimously, 5-0.

4.3. 45 Day Budget Revision - On a motion by Trustee Gaustad and a second by Trustee Moser the
Board voted to approve the 45 Day Budget Revision. Ayes: Carpine, Gaustad, Goltz, Greene,
Moser. Motion carried unanimously, 5-0.

. Board Comments — Trustee Carpine asked for clarification on cancelling school days due to air quality. Mr.
Ray explained that we try to use multiple sites to make the decision and will inform parents by 7am at the latest

if school is cancelled.

. Adjournment - The meeting was adjourned at 6:24 PM.

Respectfully submitted,

Jon Ray
Superintendent and Secretary to the Board

Attest:

Deborah Goltz, Board President Debbie Moser, Clerk



BATCH #______

SISKIYOU COUNTY OFFICE OF EDUCATION
REQUEST FOR WARRANT PROCESSING

District #__ o4 pistrict Name:__Weed Union Elementary School District
Fund # Fund Name District Total | Audited Total
01 General Fund BOBS’OC

11 Adult Education Fund

12 Child Development fFund

13 Cafeteria Fund

14 Deferred Maintenance Fund

15 Pupil Transportation Equipment Fund

17 Special Reserve Fund (Other than Capital Outlay) XXXXXXXX XXXXXXXX
25 Capital Facilities Fund (Developer Fees)

30 State School Building/Lease Purchase Fund

40 Speciat Reserve Capital Outlay Projects

71 Retiree Benefit Fund

Batch Total 309\5 .00

By order of the governing board, the Siskiyou County Office of Education is authorized to draw warrants
to the claimants of said school district as per attached listing:

Trustee Trustee

Trustee Trustee

Trustee Trustee

Trustee

District Superintendent/Administrator: C}W/My Date:
Board Approval Date: Mail: ’_') Hold:

For Siskiyou County Office of Education Use Only

Audited By: Audited Date:

File: Business Services; Forms; SCOE Forms; Business Department Forms: Request for Warrant Processing /jc
1.18.17
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ol
SISKIYOU COUNTY OFFICE OF EDUCATION
REQUEST FOR WARRANT PROCESSING
istrict #__34 pistrict Name:_ Weed Union Elementary School District
Fund # Fund Name District Total | Audited Total
01 General Fund 1247, 59
11 Adult Education Fund
12 Child Development Fund
13 Cafeteria Fund AY%9.50
14 Deferred Maintenance Fund
15 Pupil Transportation Equipment Fund
17 Special Reserve Fund (Other than Capital Outlay) XXXXXXXX XXXXXXXX
25 Capital Facilities Fund (Developer Fees)

30 State School Building/Lease Purchase Fund

40 Special Reserve Capital Outlay Projects

71 Retiree Benefit Fund

Batch Total | =715Q 7.09

By order of the governing board, the Siskiyou County Office of Education is authorized to draw warrants
to the claimants of said school district as per attached listing:

Trustee Trustee
Trustee Trustee
Trustee Trustee
Trustee

District Superintendent/Administrator:/%f?/\—ffé Date:

/
Board Approval Date: Mail: / Hold:

For Siskiyou County Office of Education Use Only

Audited By: Audited Date:

File: Business Services; Forms; SCOE Forms; Business Department Forms: Request for Warrant Processing /jc
11817



034 WEED UNION ELEMENTARY J50030 ACCOUNTS PAYABLE PRELIST APY500 L.00.19 09/23/20 11:59 PAGE 0
APS SEPTEMBER 2020

Batch status: A All
From batch: 2017
To batch: 2017
Include Revolving Cash: Y
Include Address: Y
Include Object Desc: N
Include Vendor TIN: Y

Include Audit Date and Time in Sort: N



034 WEED UNION ELEMENTARY
APS SEPTEMBER 2020

Vendor/Addr Remit name
Reg Reference Date

J50030 ACCOUNTS PAYABLE
BATCH: 2017 APs SEPT
FUND : 01

Tax ID num Deposit type

Description FD

200998/00 AMAZON CAPITAL SERVICES

PO BOX 035184

SEATTLE, WA 98124-5184

PO-210020 08/11/2020
PO-210020 08/21/2020
P0-210020 08/30/2020
P0O-210020 08/22/2020
PO-210020 08/28/2020
PO-210020 08/21/2020

176820/00 CITY OF WEED
PO BOX 470
WEED, CA 96094

P0O-~210001 08/31/2020
PO-210001 08/31/2020

01
0l
01
01

1CWC-HX37-TRTQ SUPPLIES
1M1W-L3DF-L4TD SUPPLIES
113-3985996-1822628
1V47-PRXD-DPQV TEXTBOOKS
1D1Q-1D99-KR7Y SUPPLIES 0l
1Q7M-M636-TKP7 SUPPLIES 01
TOTAL PAYMENT AMOUNT

Lol N R

1200130500 8/31/2020 1 01
1200130400 B8/31/2020 101
TOTAL PAYMENT AMOUNT

201062/00 LIBRARYWORLD 000000000
ACCOUNTING
PO BOX 231
SAN JOSE, CA 95103-0231
PV-210012 09/06/2020 2020-15060 SOFTWARE 01

TOTAL PAYMENT AMOUNT

201061/00 RIVERSIDE INSIGHTS

PO BOX 7410058

CHICAGO, IL 60674-5058

PO-210143 09/04/2020

210143 SUPPLIES 101
TOTAL PAYMENT AMOUNT

PRELIST APY500 L.00.19 09/23/20 11:59 PAGE 1
EMBER 2020 << Open >»>
GENERAL FUND

ABA num Account num EE ES E-Term E-ExtRef

RESC Y OBJT GOAL FUNC SCH LOCAL T9MPS Lig Amt Net Amount
~0000-0-4300-1110-1000-000-00000 NN P 323.62 323.62
-0000-0-4300-1110-1000-000-00000 NN P 317.88 317.88
-0000-0-4300-1110-1000-000-00000 NN P 869.94 869.94
-0000-0-4100-1110-1000-000-00000 NN P 186.52 186.52
-0000-0-4300-0000-2700-000-00000 NN P 85.70 85.70
-3220-0-4300-0000-8100-000-00000 NN P 852.69 852.69
2,636.35 * 2,636.35
-0000-0~-5500-0000-8100-000-00000 NN P 762.00 762.00
-0000-0-5500-0000-8100-000~-00000 NN P 2,195.58 2,195.58
2,957.58 * 2,957.58
-0000-0-5800-1110-2420-000-00000 NN 460.00
460.00 * 460.00
-0000-0-4300-1210-1000-000-00000 NN F 233.63 233.63
233.63 * 233.63



034 WEED UNION ELEMENTARY J50030 ACCOUNTS PAYABLE PRELIST APY500 L.00.19 09/23/20 11:59 PAGE 2

APS SEPTEMBER 2020 BATCH: 2017 APs SEPTEMBER 2020 << Open >>
FUND : 01 GENERAL FUND
Vendor/Addr Remit name Tax ID num Deposit type ABA num Account num EE ES E-Term E-ExtRef
Reqg Reference Date Description FD RESC Y OBJT GOAL FUNC SCH LOCAL T9MPS Lig Amt Net Amount

201063/00 SIGNATURE
1000 SIGNATURE DRIVE
PORTER, IN 46304

PV-210011 08/27/2020 08192013 COVID 01-3220-0-4300-0000-8100-000-00000 NN 1,060.03
TOTAL PAYMENT AMOUNT 1,060.03 * 1,060.03
TOTAL FUND PAYMENT 7,347.59 *=* 7,347.59



034 WEED UNION ELEMENTARY J50030 ACCOUNTS PAYABLE PRELIST APY500 L.00.19 09/23/20 11:59 PAGE 3

APS SEPTEMBER 2020 BATCH: 2017 APs SEPTEMBER 2020 << Open >>
FUND : 13 CAFETERIA
Vendor/Addr Remit name Tax ID num Deposit type ABA num  Account num EE ES E-Term E-ExtRef
Reg Reference Date Description FD RESC Y OBJT GOAL FUNC SCH LOCAL T9MPS Lig Amt Net Amount

200290/00 SISKIYOU DISTRIBUTING
1313 N. FOOTHILL DR
YREKA, CA 96097

PO-210159 09/06/2020 391033 1 13-5310-0-4700-0000-3700-000-00000 NN P 249.50 249.50
TOTAL PAYMENT AMOUNT 249.50 * 249.50

TOTAL FUND PAYMENT 249.50 *=* 249.50

TOTAL BATCH PAYMENT 7,587.09 **=* 0.00 7,587.09

TOTAL DISTRICT PAYMENT 7,597.09 ***x 0.00 7,597.09

TOTAL FOR ALL DISTRICTS: 7,597.09 ***x 0.00 7,597.09

Number of checks to be printed: 6, not counting voids due to stub overflows. 7,597.09



APY250

DISTRICT
BATCH
FUND

00582684

00582685

00582686

00582687

00582688

L.00.06

: 034 WEED UNION ELEMENTARY
: 2017 APs SEPTEMBER 2020

- 01 GENERAL FUND

VENDOR/ADDR NAME (REMIT)

REQ# REFERENCE LN FD RESC Y OBJT GOAL FUNC SCH LOCAL

200998/ AMAZON CAPITAL SERVICES

PO-210020 7. 01-0000-0-4100-1110-1000-000-00000

1. 01-0000-0-4300-0000-2700-000-00000

5. 01-0000-0-4300-1110-1000-000-00000

5. 01-0000-0-4300~1110-1000-000-00000

5. 01-0000-0-4300-1110-1000-000-00000

8. 01-3220-0-4300-0000-8100-000-00000

176820/ CITY OF WEED

PO-210001 1. 01-0000-0-5500-0000-8100-000-00000

1. 01-0000-0-5500-0000-8100-000-00000

201062/ LIBRARYWORLD
PV-210012 01-0000-0-5800-1110-2420-000-00000
WARRANT TOTAL
201061/ RIVERSIDE INSIGHTS

PO-210143 1. 01-0000-0-4300-1110-1000-000-00000

201063/ SIGNATURE
PV-210011 01-3220-0-4300-0000-8100-000-00000
WARRANT TOTAL
*** FUND TOTALS **+* TOTAL NUMBER OF CHECKS:

TOTAL
TOTAL
TOTAL

SISKIYOU COUNTY OFFICE OF EDUCATION

COMMERCIAL WARRANT REGISTER

FOR WARRANTS DATED 09/24/2020

DEPOSIT TYPE

WARRANT TOTAL

WARRANT TOTAL

WARRANT TOTAL

ACH GENERATED:
EFT GENERATED:
PAYMENTS :

noouwum

ABA NUM ACCOUNT NUM
DESCRIPTION

1V47-PRXD-DPQV TEXTBOOKS
1D1Q-1D99-KR7Y SUPPLIES
1M1W-L3DP-L4TD SUPPLIES
1CWC-HX37-TRTQ SUPPLIES
113-3985996-1822628

1Q7M-M636-TKP7 SUPPLIES

1200130400 8/31/2020

1200130500 8/31/2020

2020-15060 SOFTWARE

210143 SUPPLIES

08192013 COVID

TOTAL AMOUNT OF CHECKS:
TOTAL AMOUNT OF ACH:
TOTAL AMOUNT OF EFT:
TOTAL AMOUNT:

09/24/20

PAGE 1

317.88
323.62
869.94

852.69
$2,636.35

2,195.58

762.00
$2,957.58

460.00
$460.00

233.63
$233.63

1,060.03
$1,060.03

$7,347.59*
$.00*
$.00%
$7,347.59*%



APY250
DISTRICT

BATCH
FUND

00582689

L.00.06

: 034 WEED UNION ELEMENTARY

: 2017 APs SEPTEMBER 2020

: 13

VENDOR/ADDR NAME (REMIT)
REQ#  REFERENCE LN FD RESC Y OBJT GOAL FUNC SCH LOCAL

SISKIYOU DISTRIBUTING

*** FUND

-

CAFETERIA

PO-210159

TOTALS ***

BATCH TOTALS #**

*** DISTRICT TOTALS ***

1.

13-5310-0-4700-0000-3700-000-00000
WARRANT TOTAL

TOTAL
TOTAL
TOTAL
TOTAL

TOTAL
TOTAIL:
TOTAL
TOTAL

TOTAL
TOTAL
TOTAL
TOTAL

SISKIYOU COUNTY OFFICE OF EDUCATION

COMMERCIAL WARRANT REGISTER

FOR WARRANTS DATED 09/24/2020

DEPOSIT TYPE

NUMBER OF CHECKS:
ACH GENERATED:
EFT GENERATED:
PAYMENTS :

NUMBER OF CHECKS:
ACH GENERATED:
EFT GENERATED:
PAYMENTS -

NUMBER OF CHECKS:
ACH GENERATED:
EFT GENERATED:
PAYMENTS :

NO OO, R ooR

OO

ABA NUM ACCOUNT NUM
DESCRIPTION
391033

TOTAL AMOUNT OF CHECKS:
TOTAL AMOUNT OF ACH:
TOTAL AMOUNT OF EFT:
TOTAL AMOUNT:

TOTAL AMOUNT OF CHECKS:
TOTAL AMOUNT OF ACH:
TOTAL AMOUNT OF EFT:
TOTAL AMOUNT:

TOTAL AMOUNT OF CHECKS:
TOTAL AMOUNT OF ACH:
TOTAL AMOUNT OF EFT:
TOTAL AMOUNT:

09/24/20 PAGE 2

249.50
$249.50

$249.50%*
$.00*
$.00*
$249.50%*

$7,597.09*
$.00*
$.00*
$7,597.09%

$7,597.09%
$.00%*
$.00*
$7,597.09%*



APY250

DISTRICT
BATCH
FUND

WARRANT

00582685

00582686

00582687

00582688

L.00.06

: 034 WEED UNION ELEMENTARY
: 2017 APs SEPTEMBER 2020

2 01

GENERAL FUND

VENDOR/ADDR NAME (REMIT)

176820/

201062/

201061/

201063/

#** FUND

REFERENCE LN

AMAZON CAPITAL SER

PO-210020 Vg

1. 01-0000-0-4300-0000-2700-000-00000
5. 01-0000-0-4300-1110-1000-000-00000
5. 01-0000-0-4300-1110-1000-000-00000
5. 01-0000-0-4300-1110-1000-000-00000

8. 01-3220-0-4300-0000-8100-000-00000

CITY OF WEED

PO-210001 1.

1. 01-0000-0-5500-0000-8100-000-00000

LIBRARYWORLD

PV-210012

RIVERSIDE INSIGHTS

PO-210143 1.

SIGNATURE

PV-210011

TOTALS **x*

SISKIYOU COUNTY OFFICE OF EDUCATION

COMMERCIAL WARRANT REGISTER

FOR WARRANTS DATED 09/24/2020

DEPOSIT TYPE

VICES

WARRANT TOTAL

WARRANT TOTAL

WARRANT TOTAL

WARRANT TOTAL

WARRANT TOTAL

TOTAL NUMBER OF CHECKS:
TOTAL ACH GENERATED:
TOTAL EFT GENERATED:
TOTAL PAYMENTS:

FD RESC Y OBJT GOAL FUNC SCH LOCAL

01-0000-0-4100-1110-1000-000-00000

01-0000-0-5500-0000-8100-000-00000

01-0000-0-5800-1110-2420-000-00000

01-0000-0-4300-1110-1000-000-00000

01-3220-0-4300-0000-8100-000-00000

o ownm

ABA NUM ACCOUNT NUM
DESCRIPTION

1V47-PRXD-DPQV TEXTBOOKS
1D1Q-1D99-KR7Y SUPPLIES

1M1W-L3DP-L4TD SUPPLIES

1CWC-HX37-TRTQ SUPPLIES

113-3985996-1822628

1Q7M-M636-TKP7 SUPPLIES

1200130400 8/31/2020

1200130500 8/31/2020

2020-15060 SOFTWARE

210143 SUPPLIES

08192013 COVID

TOTAL AMOUNT OF CHECKS:
TOTAL AMOUNT OF ACH:
TOTAL AMOUNT OF EFT:
TOTAL AMOUNT:

09/24/20 PBGE 1

186.52

85.70
317.88
323,62
869.94

852.69
$2,636.35

2,195.58

762.00
$2,957.58

460.00
$460.00

233.63
$233.63

1,060.03
$1,060.03

$7,347.59%
$.00*
$.00%*
$7,347.59%



APY250

DISTRICT
BATCH
FUND

L.00.06

SISKIYOU COUNTY OFFICE OF EDUCATION
COMMERCIAL WARRANT REGISTER
FOR WARRANTS DATED 09/24/2020

: 034 WEED UNION ELEMENTARY
: 2017 APs SEPTEMBER 2020
- 13 CAFETERIA
VENDOR/ADDR NAME (REMIT) DEPOSIT TYPE ABA NUM ACCOUNT NUM
REQ# REFERENCE LN FD RESC Y OBJT GOAL FUNC SCH LOCAL DESCRIPTION
200290/ SISKIYOU DISTRIBUTING
PO-210159 13-5310-0-4700-0000-3700~000-00000 391033

*#*% FUND TOTALS **#

i BATCH TOTALS ***

**%* DISTRICT TOTALS *+*

WARRANT TOTAL

TOTAL NUMBER OF CHECKS : 1 TOTAL AMOUNT OF CHECKS:
TOTAL ACH GENERATED: 0 TOTAL AMOUNT OF ACH:
TOTAL EFT GENERATED: 0 TOTAL AMOUNT OF EFT:
TOTAL PAYMENTS : 1 TOTAL AMOUNT:

TOTAL NUMBER OF CHECKS: 6 TOTAL AMOUNT OF CHECKS:
TOTAL ACH GENERATED: 0 TOTAL AMOUNT OF ACH:
TOTAL EFT GENERATED: 0 TOTAL AMOUNT OF EFT:
TOTAL PAYMENTS : 6 TOTAL AMOUNT:

TOTAL NUMBER OF CHECKS: 6 TOTAL AMOUNT OF CHECKS:
TOTAL ACH GENERATED: Q TOTAL AMOUNT OF ACH:
TOTAL EFT GENERATED: 0 TOTAL AMOUNT OF EFT:
TOTAL PAYMENTS : 6 TOTAL AMOUNT:

09/24/20

PAGE 2

249.50
$249.50

$249.50%
$.00*
$.00%*
$249.50%

$7,597.09+
$.00*
$.00*
$7,597.09*

$7,597.09%
$5.00%*
$.00*
$7,597.09%



2020-2021
BUDGET TRANSFER
WEED UNION ELEMENTARY SCHOOL DISTRICT

Siskiyou County, California

ON MOTION of member __,seconded by member
it 1s resolved and ordered by the Govunmg Board thcu pursuant to Education Code Section
42600, the following transfers be made.

PASSED AND ADOPTED by said Governing Board on September 21, 2020, by the following
vote:

Ayes:
Noes;
Absent;

STATE OF CALIFORNIA, COUNTY OF SISKIYOU  ss
|8 . Clerk of the Governing Board, do hereby certify that the

lorebomg is a full, true, and correct copy of a resolution duly passed and adopted by said Board
at a regularly called and conducted meeting held on said date.

(Clerk of Governi /_zgr_ Board)

APPROVED:
Kermith R. Walters, Superintendent of Schools
Siskiyou County Office of Education

By: _ . Deputy Date:

County Office use only

Transter Number: Date Posted:

210001 9/20/20 Sarah Applegate

0107 Ip



Weed Union Elementary 9/20/2020
Budget Transfer #210001

Debit Credit
01-0000-0-8011-0000-0000-000-00000 297,002.00
01-1400-0-8012-0000-0000-000-00000 1,278.00
01-3220-0-8290-0000-0000-000-00000 284,777.00
01-7420-0-8590-0000-0000-000-00000 24,570.00
01-0000-0-9790-0000-0000-000-00000 297,002.00
01-1400-0-9790-0000-0000-000-00000 1,278.00
01-3220-0-9790-0000-0000-000-00000 284,777.00
01-7420-0-8590-0000-0000-000-00000 24,570.00
Budget Transfer Total: 607,627.00 607,627.00

Significant changes from the May Revision:
* Restores 7.92% reduction to the LCFF basr grant amount (sets COLA at 0.00%,
instead of using -10% proration factor after statutory COLA).

* One-time state and federal dollars under the federal CARES Act,
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LCFF Calculator Universal Assutptions

D Do S\ ey

o

Weed Union Elementary (70482) - 20-21 = 9/17/2020
Summary of Funding
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
Target Components:
COLA & Augmentation 3.26% 0.00% 0.00% 0.00% 0.00% 0.00%
Base Grant Proration Factor 0.00% 0.00% 0.00% 0.00% 0.00%
Add-on, ERT & MSA Proration Factor 0.00% 0.00% 0.00% 0.00% 0.00%
Base Grant 2,088,608 2,088,608 2,038,877 1,944,738 1,939,024
Grade Span Adjustment 102,256 102,256 99,316 100,141 91,859
Supplemental Grant 376,434 373,936 366,914 349,592 346,266
Concentration Granl 338,598 332,353 329,282 311,639 307,171 -
Add-ons 46,985 46,985 46,985 46,985 46,985 46,985
Total Target 2,952,881 2,944,138 2,881,374 2,753,095 2,731,305 46,985
Transition Components:
Target S 2,952,881 § 2,944,138 § 2,881,374 S 2,753,095 S 2,731,305 S 46,985
Funded Based on Target Formula (py »-2) TRUE TRUE TRUE TRUE TRUE TRUE
Floor 2,876,619 2,876,619 2,819,697 2,712,979 2,704,606 494,007
Remaining Need after Gap (informational only) -
Gap % 100% 100% 100% 100% 100% 100%
Current Year Gap Funding
Miscellaneous Adjustments
Economic Recovery Target .
Additional Slate Aid ; : - - 447,022
Total LCFF Entitlement s 2,952,881 S 2,944,138 § 2,881,374 § 2,753,005 § 2,731,305 § 494,007
Components of LCFF By Object Code
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
8011 - State Aid 1,437,150 $ 1,428,407 1,366,921 1,241,038 2,487,036 S 494,007
8011 - Fair Share . ) " e

ATy ke v
w-{»’;ﬂ.{r‘,};% @i&‘fd 4
(AT, *‘»%S’}}r '

9/17/20204:18 PM

Summary

8311 & 8580 - Categoricals sh? ‘ 5
EPA (for LCFF Caiculalion purposes) 53,494 53,494 52,216 49,820 244,269
Local Revenue Sources:
8021 to 8089 - Property Taxes 1,462,237 1,462,237 1,462,237 1,462,237
8086 - In-Lieu of Property Taxes - - . -
Property Taxes net of in-fieu 1,462,237 1,462,237 1,462,237 1,462,237 - -
TOTAL FUNDING S 2,952,881 $ 2,944,138 § 2,881,374 5 2,753,095 § 2,731,305 S 494,007
Basic Aid Status Non-Basic Aid Non-Basic Aid Non-Basic Aid Non-Basic Aid Non-Basic Aid
Less: Excess Taxes s S ) s S . )
Less: EPA in Excess to LCFF Funding 5 5 S S s - s
Total Phase-In Entitlement S 2,952,881 § 2,944,138 5 2,881,374 § 2,753,095 § 2,731,305 5 494,007
EPA Details
% of Adjusted Revenue Limit - Annual 16.08698870% 36.47280330% 19.00000000% 19.000000009% 19.00000000% 19.00000000%
% of Adjusted Revenue Limit - P-2 16.08698870% 36 47280930% 18.00000000% 19.00000000% 19.00000000% 19.00000000%
EPA (for LCFF Calculation purposes) 8 53,494 § 53,494 S 52,216 S 49,820 § 244,269 § -
8012 - EPA, Current Year Receipt
(P-2 plus Current Year Accrual) 53,494 53,494 52,216 49,820 244,269
8019 - EPA. Prior Year Adjustment
(P-A less Prior Year Accrual) -
Accrual (from Assumptions) .

LCFF Calculator v21.2
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LCFF Calculator Universal Assumptions

Weed Union Elementary (70482) - 2020-. = 5/26/2020
Summary of Funding
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
Target Components:
COLA & Augmentation 3.26% 0.00% 2.48% 3.26% 1.80% 0.00%
Base Grant Proration Factor . -7.92% -12.18% -14.95% -16.45% -16.45%
Add-on. ERT & MSA Proration Factor - -10.00% -10.00% -10.00% -10.00% -10.00%
Base Grant 2,097,846 1,877,362 1,824,341 1,790,706 1,785,446
Grade Span Adjustment 102,560 91,490 92,140 92,140 84,519
Supplemental Grant 378,075 336,044 328,889 321,913 318,848
Concentration Grant 340,072 298,675 295,158 286,964 282,850
Add-ons 46,985 43,287 42,287 42,287 42,287 42,287
Total Target 2,965,538 2,645,858 2,582,815 2,534,010 2,513,950 42,287
Transition Components:
Target S 2,965,538 & 2,645,858 $ 2,582,815 $ 2,534,010 $ 2,513,950 5 42,287
Funded Based on Target Formula sy -2/ TRUE TRUE TRUE TRUE TRUE TRUE
Floor 2,887,220 2,819,697 2,754,848 2,712,979 2,704,606 494,007
Remaining Need after Gap (informational aniy) - - - - :
Gap % 100% 100% 100% 100% 100% 100%
Current Year Gap Funding
Miscellaneous Adjustments
Economic Recovery Target .
Additional State Aid 402,319

Total LCFF Entitlement 5 2,965,538 § 2,645,858 5 2,582,815 S 2,534,010 $ 2,513,950 $ 444,606
Components of LCFF By Object Code

2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
8011 - State Aid 8 1,449,569 § 1,131,405 § 1,069,818 $ 1,021,953 5  2,206912 $ 494,007
8011 - Fair Share j N R : : aﬁ« i

o

8311 & 8590 - Categoricals v ; S L ARIEEOATETES SRR,
EPA (for LCFF Calculation purposes) 53,732 52,216 50,760 49,820 307,038
Local Revenue Sources:
8021 to 8089 - Property Taxes 1,462,237 1.462,237 1,462,237 1,462,237
8096 - In-Lieu of Property Taxes . - -
Properly Taxes net of in-lieu 1,462,237 1,462,237 1,462,237 1,462,237 E -
TOTAL FUNDING 5 2,965,538 & 2,645,858 § 2,582,815 4 2,534,010 % 2,513,950 & 494,007
Basic Aid Status Non-Basic Aid Non-Basic Aid Non-Basic Aid Non-Basic Aid Non-Basic Aid
Less: Excess Taxes S . s - 5 - 3 : 5 - S .
Less: EPA in Excess to LCFF Funding s - S . S 5 - S - 5 49,401
Total Phase-In Entitlement s 2,965,538 § 2,645,858 § 2,582,815 $ 2,534,010 S 2,513,950 § 444,606
EPA Details
% of Adjusted Revenue Limit - Annual 23.88234575% 23.88234575% 23.88234575% 23.88234575% 23.88234575% 23.88234575%
% of Adjusted Revenue Limit - P-2 23.88234575% 23.88234575% 23.88234575% 23.88234575% 23.88234575% 23.88234575%
EPA (for LCFF- Calculalion purposes) S 53,732 5§ 52,216 S 50,760 S 49,820 5 307,038 5 -
8012 - EPA, Current Year Receipt
(P-2 plus Current Year Accrual) 53,732 52,216 50,760 49,820 307,038

8019 - EPA, Prior Year Adjustment

(P-A less Prior Year Accrual) . - . {0)
Accrual (from Assumptions) = . . ) ; 5 |

9/17/20204:13 PM Summary LCFF Calculator v21.1
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Personnel Action Report
October 8, 2020

Employment (Classified, Management/Confidential)

Nancy Quigley - Technology Coordinator

Sarah Applegate - Business Official Support

Employment (Certificated)

Sandy Yandell - Volleyball Coach A & B, FST Coordinator, FST Member

Bobbie Hall - Cross Country Coach

Janelle Jaegel - Girls Bball Coach A & B, FST Member, ASB Advisor

Allison Blankenship - Track & Field Coach, Testing Coordinator, 8th Advisor,
Teacher-in-Charge

Ken Lemos - Boys Bball Coach A & B, Athletic Director

Stacy Fussell - Teacher-in-Charge, FST Memeber

Pascale Salesses - Kindergarten Teacher

Kim Workman - 30 day Sub Kindergarten

Wilma Vogel - 30 day Sub 5th Grade

Resignations/Retirements/Layoffs (Certificated)

Resignations/Retirements/Layoffs (Classified, Management/Confidential)

Extra Duty Assignments — Stipend Positions

Board Approved:




Interested Party Interested Party Interested Party

Interested Party

Volleyball Coach A
Volleyball Coach B

Cross Country Coach
Basketball Coach-Girls- A
Basketball Coach-Girls- B
Basketball Coach-Boys- A
Basketball Coach-Boys-B
Cheer Coach

Track and Field Coach
Teacher-in-Charge
Testing Coordinator
Athletic Director

FST Coordinator

Family Support Team Memebers (1 from each grade level, OC total of 4)
Technology Coordinator
8th Advisor

ASB Advisor

Sandy Yandell
Sandy Yandell
Bobbie Hall
Janelle Jaegel
Janelle Jaegel
Ken Lemos
Ken Lemos

Allison Blankenship
Stacy Fussell Allison Blankenship
Allison Blankenship
Ken Lemos

Sandy Yandell
Stacy Fussell Sandy Yandell Janelle Jaegel
Nancy Quigley

Allison Blankenship

Janelle Jaegel

Cristina Mikolajczyk



WEED UNTON FLEMENTARY SCHOOL DISTRIC

ST White Avenne

Superintendenr/Prineipul Weed CA 96094 Board Members
Alsa Cimmings Mone. 330-938-6103 Michael Carpine
Fax: 530-938 2973 John Gaustad

wivw wegdelenentaryschoul con Deborah Goliz

Byron Mathes
Debbie Maser

AGREEMENT for 2017-2018 ‘
o1 jﬂﬂE ﬁ/@

This said agreement is entered into by and between the Weed Union Elementary School

District (District) and the Weed Classroom Teachers Association (Association). The District and
the Association agree as follows.

I EffectJuly 1, 2017 the salary schedule will reflect an increase of 1.5%.

2. Effect July 1. 2017 the District Contribution towards insurance premiums will increase o
$8,500 annually (a $1,550 increase).

3. EffectJuly 1, 2017 add Student Council Advisor stipend for $1,000 and 8" Grade
Advisor for $2,000 to APPENDIX “B” SPECIAL ASSIGNMENTS.

4. EffectJuly 17,2017 WCTA Contract language will reflect a change to ARTICLE 7.5
TEACHING HOURS as notes in attachment 1.

5. Effective July 1, 2017 WCTA Contract language will reflect a change to ARTICLE 1.3
Class Size as notes in attachment 2.

6. Elfective July 1,2017 WCTA Conltract language will reflect a change to ARTICLE 16.8

CLASSROOM FUNDS as notes in attachment 3.

Ftfective July 1, 2017 WCTA Contract language will reflect a change to ARTICLE 19.]

COMPLETION OF MEE'T AND NEGOTIATION as notes in attachment 4.

8. The agreenient is subject o the approval of the Association and the approval of the Board

~J

of Trustees of the Disirict.

om [e(t.h@

2

I o

Weed Union Elementary School District
ﬂfz&z&, amf‘z rrz,c,rzﬁz/ :
Preosdauoved-

S/;L,}QQL:L, o -

This agreement was Unanimously radified by
WCTA wmembecs on mbab‘ﬂy, May da, o7,
\ ;Qogwégoj""“ 7 %



5 Stipends
The District will pay the following stipends to the following positions:

Technology Coordinator $2,000

Librarian $2,000 27 Ej[/)é/

Testing Coordinator $1,500
Gate Coordinator $1,000
Athletic Director $1,700
FST Coordinator $1,000

The District and the Association will meet further to mutually agree on job descriptions for these
positions.

6. Moving Room Stipend

Unit members who are required by the District to move and set up new classrooms will receive a
$500 stipend.

7. Teacher in Charge

The District may, but need not, appoint a Teacher in Charge (the Association recognizes the right
of the District, without bargaining, to employ a Vice-Principal to perform all or any of the duties
of the Teacher in Charge). The Teacher in Charge shall manage administrative tasks when the
Principal is absent and which need to be dealt with immediately; consult with the Principal on
disciplinary acts or actions taken by the Teacher in Charge; and act in absence of the Principal;
the Teacher in Charge will be compensated as follows: the Teacher in Charge will receive a
stipend of $1,000 per complete year of service or prorated for a partial year of service.

The District may select any member of the certificated staff to serve in such position. If the first
certificated person selected by the District declines the selection, then the District shall offer the
position to a second certificated person. If the second certificated person selected by the District
declines the selection, then the District shall offer the position to a third certificated person. If the
third certificated person selected by the District declines the selection, the District may either
select any person (certificated or not) to perform duties described herein, or not appoint anyone.



WEED UNION ELEMENTARY SCHOOL DISTRICT
CONTRACT - OFFER OF EMPLOYMENT 2020-2021

Employee Name: Kimberly Workman

You are hereby notified that you are elected to serve as a Long Term Substitute teacher, Kindergarten, with the Weed
Union Elementary School District in the 2020-2021 school year.

The following conditions of employment have been stipulated and are hereby expressly made a part of this contract:

1. Your salary for the school year in the above-named position will be a daily rate of $250.75, for up to, but not to
exceed 30 days payable as follows: first payment to be September 30, 2020, and last payment to be
(3 (10 months) June 30, 2021; or
O (12 months) June 30, 2021 (three checks)

2. Your services in the above-named position will begin on or about August 17, 2020.

3. You will be required to render such service in the above-named position and for such length of time during the
school year as the governing board of the school district may direct.

4. You will be required to file with the county superintendent of schools an x-ray certificate signed by a licensed
physician indicating freedom from active tuberculosis, or an approved intradermal tuberculin test, which, if
positive, shall be followed by an x-ray of the lungs, indicating freedom from active tuberculosis or a
tuberculosis screening by the appropriate medical personnel. Persons initially employed in a certificated or
classified position shall submit to an examination within 60 days to determine that he/she is free of active
tuberculosis. All TB certificates are good for four years,

5. You are hereby classified by this Board as a substitute employee subject to acceptance of this offer.

6. This offer of employment is made subject to the laws of California and to the lawful rules of the State Board of
Education, County Board of Education, and governing board of the above-mentioned school district affecting
the terms and conditions of employment by governing boards of school districts. Said laws and rules are hereby
made a part of the terms and conditions of this offer of employment the same as though they had been expressly
set forth herein.

7. This contract may be modified at any time by mutual consent of both parties.

Deborah Goltz, President
Michael Carpine, Trustee
John Gaustad, Trustee

Garrett Greene, Trustee
Debbie Moser, Clerk

Secretary to the Board
ACCEPTANCE

I will accept the above offer of employment and the terms and conditions thereof and will report for duty as directed.
I hold and have on file or registered in the office of the county superintendent of schools of this county the following
credentials or certificates authorizing me to serve in the capacity stipulated in this contract. I verify that the salary, as
stated above, accurately reflects my years of acceptable service and units of acceptable credit as of July 1, 2020.

; "
Signed:Kéé( Wo‘-“‘ Dated: Q“ LE 2O




WEED UNION ELEMENTARY SCHOOL DISTRICT
CONTRACT - OFFER OF EMPLOYMENT 2020-2021

Employee Name: Wilma Vogel

You are hereby notified that you are clected to serve as a Long Term Substitute teacher, Kindergarten, with the Weed Union
Elementary School District in the 2020-2021 school year.

The following conditions of employment have been stipulated and are hereby expressly made a part of this contract:

l. Your salary for the school year in the above-named position will be a daily rate of $250.75, for up to, but not to exceed 30
days payable as follows: first payment to be September 30, 2020, and last payment to be
0 (10 months) June 30, 2021; or
O (12 months) June 30, 2021 (three checks)

2. Your services in the above-named position will begin on or about August 17, 2020,

3. You will be required to render such service in the above-named position and for such length of time during the school year
as the governing board of the school district may direct.

4. You will be required to file with the county superintendent of schools a tuberculosis screening by the appropriate medical
personnel or a x-ray certificate signed by a licensed physician indicating freedom from active tuberculosis, or an approved
intradermal tuberculin test, which, if positive, shall be followed by an x-ray of the lungs, indicating freedom from active
tuberculosis. Persons initially employed in a certificated or classified position shall submit to an examination within 60 days
to determine that he/she is free of active tuberculosis. All TB certificates are good for four years.

5. You are hereby classified by this Board as a substitute employee subject to acceptance of this offer.

6.  This offer of employment is made subject to the laws of California and to the lawful rules of the State Board of Education,
County Board of Education, and goveming board of the above-mentioned school district affecting the terms and conditions
of employment by governing boards of school districts. Said laws and rules are hereby made a part of the terms and
conditions of this offer of employment the same as though they had been expressly set forth herein.

7. This contract may be modified at any time by mutual consent of both parties.

Deborah Goltz, President

Michael Carpine, Trustee

John Gaustad, Trustee

Garrett Greene, Trustee
Debbie Moser, Clerk

Secretary to the Board
ACCEPTANCE

[ will accept the above offer of employment and the terms and conditions thereof and will report for duty as directed. I hold and
have on file or registered in the office of the county superintendent of schools of this county the following credentials or
cettificates authorizing me to serve in the capacity stipulated in this contract. I verify that the salary, as stated above, accurately
reflects my years of acceptable service and units of acceptable credit as of July 1, 2020.

Signe&:,%%&%%w }/‘ Dated:__ 7 "2 8~24
7




WEED UNION ELEMENTARY SCHOOL DISTRICT
CONTRACT - OFFER OF EMPLOYMENT 2020-2021

Employee Name: Pascale Salesses

You are hereby notified that you are elected to serve as a Long Term Substitute teacher, Kindergarten, with the Weed Union
Elementary School District in the 2020-2021 school year.

The following conditions of employment have been stipulated and are hereby expressly made a part of this contract:

I. Your salary for the school year in the above-named position will be a daily rate of $250.75, for up to, but not to exceed 30
days payable as follows: first payment to be September 30, 2020, and last payment to be
(3 (10 months) June 30, 2021; or
O (12 months) June 30, 2021 (three checks)

2. Your services in the above-named position will begin on or about August 17, 2020.

3. You will be required to render such service in the above-named position and for such length of time during the school year
as the governing board of the school district may direct,

4. You will be required to file with the county superintendent of schools a tuberculosis screening by the appropriate medical
personnel or a x-ray certificate signed by a licensed physician indicating freedom from active tuberculosis, or an approved
intradermal tuberculin test, which, if positive, shall be followed by an x-ray of the lungs, indicating freedom from active
tuberculosis. Persons initially employed in a certificated or classified position shall submit to an examination within 60 days
to determine that he/she is free of active tuberculosis. All TB certificates are good for four years.

5. You are hereby classified by this Board as a substitute employee subject to acceptance of this offer.

6.  This offer of employment is made subject to the laws of California and to the lawful rules of the State Board of Education,
County Board of Education, and governing board of the above-mentioned school district affecting the terms and conditions
of employment by goveming boards of school districts. Said laws and rules are hereby made a part of the terms and
conditions of this offer of employment the same as though they had been expressly set forth herein.

7. This contract may be modified at any time by mutual consent of both parties.

Deborah Goltz, President

Michael Carpine, Trustee

John Gaustad, Trustee

Garrett Greene, Trustee
Debbie Moser, Clerk

Secretary to the Board
ACCEPTANCE

I will accept the above offer of employment and the terms and conditions thereof and will report for duty as directed. I hold and
have on file or registered in the office of the county superintendent of schools of this county the following credentials or
certificates authorizing me to serve in the capacity stipulated in this contract. I verify that the salary, as stated above, accurately
reflects my years of acceptable service and units of acceptable credit as of July 1, 2020.

Signed: {;'[%;jj(lﬁle_ %{}ﬂ@%@\ Dated: C(.f-‘- [- 2020



Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

District: Weed Union Elementary School District

Person completing this form: Darcy Lee Title: Administrative Assistant

Quarterly Report Submission Date: (x] October 2020
u January 2021
(check one) a April 2021
QO  July2021

Date for information to be reported publicly at governing board meeting: October 8, 2020

Please check the box that applies:

(x] No complaints were filed with any school in the district during the quarter
indicated above.

d Complaints were filed with schools in the district during the quarter indicated
above. The following chart summarizes the nature and resolution of these
complaints.

General Subject Area  Total # of Complaints # Resolved # Unresolved
Textbooks and 0
Instructional Materials
Teacher Vacancy or 0
Misassignment
- " 0
Facilities Conditions
0

TOTALS

Print Name of District Superintendent

Signature of District Superintendent

Date



October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 7.1 Discussion: Actuarial Study of Retiree Health Liabilities
under GASB 74/75

Enclosure; Handout

Fiscal Impact: None



Total Compensation Systems, Inc.

Weed Union Elementary School District
Actuarial Study of
Retiree Health Liabilities Under GASB 74/75
Valuation Date: June 30, 2020
Measurement Date: June 30, 2020
For Fiscal Year-End: June 30, 2020

Prepared by:
Total Compensation Systems, Inc.

Date: October 1, 2020
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Total Compensation Systems, Inc.

Weed Union Elementary School District
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY
A. Introduction

This report was produced by Total Compensation Systems, Inc. for Weed Union Elementary School District
to determine the liabilities associated with its current retiree health program as of a June 30, 2020 measurement date
and to provide the necessary information to determine accounting entries for the fiscal year ending June 30, 2020.
This report may not be suitable for other purposes such as determining employer contributions or assessing the
potential impact of changes in plan design.

Different users of this report will likely be interested in different sections of information contained within.
We anticipate that the following portions may be of most interest depending on the reader:

> A high level comparison of key results from the current year to the prior year is shown on this page.

> The values we anticipate will be disclosed in the June 30, 2020 year-end financials are shown on
pages 2 and 3.

» Additional accounting information is shown on page 12 and Appendices C and D.

> Description and details of measured valuation liabilities can be found beginning on page 10.

> Guidance regarding the next actuarial valuation for the June 30, 2021 measurement date is provided
on page 13.

B. Key Results

Weed UESD uses an Actuarial Measurement Date that is the same as its Fiscal Year-End. This means that
these actuarial results measured as of June 30, 2020 will be used directly for the June 30, 2020 Fiscal Year-End.

Key Results Current Year Prior Year
June 30, 2020 Measurement Date June 30, 2018 Measurement Date

for June 30, 2020 Fiscal Year-End for June 30, 2019 Fiscal Year-End

Total OPEB Liability (TOL) $1,824,581 $1,476,492
Fiduciary Net Position (FNP) $0 $0
Net OPEB Liability (NOL) $1,824,581 $1,476,492
Service Cost (for year following) $14,372 $10,797
Estimated Pay-as-you-go Cost (for year following) $169,395 $138,973
GASB 75 OPEB Expense (for yewar ending) $105,842 $64,999

Refer to results section beginning on page 10 or the glossary on page 27 for descriptions of the above items.

Key Assumptions Current Year Prior Year
June 30, 2020 Measurement Date June 30, 2018 Measurement Date
for June 30, 2020 Fiscal Year-End for June 30, 2019 Fiscal Year-End
Valuation Interest Rate 2.20% 3.50%
Expected Rate of Return on Assets N/A N/A
Long-Term Medical Trend Rate 4.00% 4.00%

Projected Payroll Growth 2.75% 2.75%




Total Compensation Systems, Inc.

C. Summary of GASB 75 Accounting Results

1. Changes in Net OPEB Liability

The following table shows the reconciliation of the June 30, 2019 Net OPEB Liability (NOL) in the prior
valuation to the June 30, 2020 NOL. A more detailed version of this table can be found on page 12.

TOL FNP NOL
Balance at June 30, 2019 Measurement Date $1,476,492 $0 $1,476,492
Service Cost $10,797 $0 $10,797
Interest on TOL / Return on FNP $49,434 $0 $49,434
Employer Contributions $0 $138,973 ($138,973)
Benefit Payments ($138,973) ($138,973) 50
Administrative Expenses $0 $0 $0
Experience (Gains)/Losses $231,965 $0 $231,965
Changes in Assumptions $194,866 $0 $194,866
Other $0 $0 $0
Net Change during 2019-20 $348.089 $0 $348,089
Actual Balance at June 30, 2020 Measurement Date $1,824,581 $0 $1,824,581

2. Deferred Inflows and Qutflows

Changes in the NOL arising from certain sources are recognized on a deferred basis. The following tables
show the balance of each deferral item as of the measurement date and the scheduled future recognition. A
reconciliation of these balances can be found on page 12 while the complete deferral history is shown beginning on

page 24.

Balances at June 30, 2020 Fiscal Year-End Deferred Outflows Deferred Inflows
Differences between expected and actual experience $209,223 $0
Changes in assumptions $202,477 $0
Differences between projected and actual return on assets $0 $0
Total $411,700 $0
To be recognized fiscal year ending June 30: Deferred Outflows Deferred Inflows
2021 $45,611 $0
2022 $45.611 $0
2023 $45,611 50
2024 $45,611 $0
2025 $45,611 50
Thereafter $183,645 $0
Total $411,700 $0
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3. OPEB Expense

Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and
change in TOL due to plan changes, adjusted for deferred inflows and outflows. OPEB expense can also be derived
as change in net position, adjusted for employer contributions, which can be found on page 12.

To be recognized fiscal year ending June 30, 2020 Expense Component
Service Cost $10,797
Interest Cost $49.434
Expected Return on Assets $0
Administrative Expenses $0
Recognition of Experience (Gain)/Loss Defetrals $22,742
Recognition of Assumption Change Deferrals $22,869
Recognition of Investment (Gain)/Loss Deferrals $0
Employee Contributions $0
Changes in Benefit Terms $0
Net OPEB Expense for fiscal year ending June 30, 2020 $105,842

* May include a slight rounding error.

4. Adjustments

The amounts reflected in Weed UESD’s June 30, 2019 audited financial statements do not match what was
included in the valuation report with a June 30, 2018 measurement date. Consequently, the above OPEB expenses,
TOL Change and/or FNP change cannot be reflected directly in Weed UESD’s journal entries. The following table
details discrepancies between the June 30, 2018 numbers contained in the valuation report and what was reported in

the June 30, 2019 audit report.

Deferred (Inflow)/Outflow Balances as of Fiscal Year Ending June 30, 2019

Valuation Audit Report
Beginning Balance  Beginning Balance Difference
Experience (Gains)/Losses 0 0 0
Assumption Changes 30,480 -128,596 159,076
Investment (Gains)/Losses 0 0 0
Deferral Balance Total 30,480 -128,596 159,076

5. Trend and Interest Rate Sensitivities

The following presents what the Net OPEB Liability would be if it were calculated using a discount rate
assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption.

Net OPEB Liability at June 30, 2020 Measurement Date Discount Rate  Healthcare Trend Rate
1% Decrease in Assumption $1,966,890 $1,743,381
Current Assumption $1,824,581 $1,824,581
1% Increase in Assumption $1,699,390 $1,915.815
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D. Description of Retiree Benefits

Following is a description of the current retiree benefit plan. Only employees hired prior to July 1, 2004 are
entitled to District-paid retiree health benefits. In addition, certain grandfathered certificated employees are entitled
to lifetime benefits. Those hired beginning July 1, 2004 may elect coverage on a retiree-pay-all basis, but the District
is responsible for the “implied rate subsidy”.

Certificated Classified Management
Benefit types provided Medical only Medical only Medical only
Duration of Benefits To age 67 To age 67 To age 67
Required Service 15 years 15 years 15 years
Minimum Age 55 55 55
Dependent Coverage No No No
District Contribution % 100% 100% 100%

District Cap ~ $212.24 per month* $212.24 per month* $212.24 per month*
*Those hired prior to July 1, 1990 have a cap of $343 per month

E. Summary of Valuation Data

This report is based on census data provided to us as of June, 2020. Distributions of participants by age and
service can be found on page 18.

Current Year Prior Year
June 30, 2020 Valuation Date June 30, 2018 Valuation Date
June 30, 2020 Measurement Date June 30, 2018 Measurement Date

Active Employees eligible for future benefits
Count 50 42
Average Age 42.7 44.5
Average Yecars of Service 7.0 6.9

Retirees currently receiving benefits

Count 28 26
Average Age 74.6 73.3

We were not provided with information about any terminated, vested employees.
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F. Certification

The actuarial information in this report is intended solely to assist Weed UESD in complying with
Governmental Accounting Standards Board Accounting Statements 74 and 75 and, unless otherwise stated, fully and
fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an
accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary
or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of
Weed UESD. Release of this report may be subject to provisions of the Agreement between Weed UESD and TCS.
No third party recipient of this report product should rely on the report for any purpose other than accounting
compliance. Any other use of this report is unauthorized without first consulting with TCS.

This report is for fiscal year July 1, 2019 to June 30, 2020, using a measurement date of June 30, 2020. The
calculations in this report have been made based on our understanding of plan provisions and actual practice at the
time we were provided the required information. We relied on information provided by Weed UESD. Much or all of
this information was unaudited at the time of our evaluation. We reviewed the information provided for
reasonableness, but this review should not be viewed as fulfilling any audit requirements. We relied on the following
materials to complete this study:

»  We used paper reports and digital files containing participant demographic data from the
District personnel records.

»  We used relevant sections of collective bargaining agreements provided by the District.

All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with
all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking
into account plan experience and reasonable future expectations and in combination represent our estimate of
anticipated experience of the Plan.

This report contains estimates of the Plan's financial condition and future results only as of a single date.
Future results can vary dramatically and the accuracy of estimates contained in this report depends on the actuarial
assumptions used. This valuation cannot predict the Plan's future condition nor guarantee its future financial
soundness. Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions.
While the valuation is based on individually reasonable assumptions, other assumption sets may also be reasonable
and valuation results based on those assumptions would be different. Determining results using alternative
assumptions (except for the alternate discount and trend rates shown in this report) is outside the scope of our
engagement.

Future actuarial measurements may differ significantly from those presented in this report due to factors
such as, but not limited to, the following: plan experience differing from that anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as
part of the natural operation of the measurement methodology (such as the end of an amortization period or
additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or
applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements.

The signing actuary is independent of Weed UESD and any plan sponsor. TCS does not intend to benefit
from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any relationship
that would impair the objectivity of the opinion.

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is
complete and has been prepared in accordance with generally accepted actuarial principles and practices and all
applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of
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Actuaries to render the actuarial opinion contained herein.

Respectfully submitted,

Will Kane, FSA, EA

Actuary

Total Compensation Systems, Inc.
(805) 496-1700
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PART II: LIABILITIES AND COSTS FOR RETIREE BENEFITS
A. Introduction.

We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each
participant. We determined eligibility for retiree benefits based on information supplied by Weed UESD. We then
selected assumptions that, based on plan provisions and our training and experience, represent our best prediction of
future plan experience. For each participant, we applied the appropriate assumption factors based on the participant's
age, sex, length of service, and employee classification.

The actuarial assumptions used for this study are summarized beginning on page 14.

B. Liability for Retiree Benefits.

For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). We
multiplied each year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that
the participant is living, has not terminated employment, has retired and remains eligible. The probability that benefit
will be paid is zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum
service, minimum age or, if applicable, maximum age requirements.

The product of each year's benefit payments and the probability the benefit will be paid equals the expected
cost for that year. We multiplied the above expected cost figures by the probability that the retiree would elect
coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from another
source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan. Finally, we discounted the
expected cost for each year to the measurement date June 30, 2020 at 2.20% interest.

For any current retirees, the approach used was similar, The major difference is that the probability of
payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability
of being retired and of not being terminated are always both 100%).

The value generated from the process described above is called the actuarial present value of projected
benefit payments (APVPBP). We added APVPBP for each participant to get the total APVPBP for all participants
which is the estimated present value of all future retiree health benefits for all current participants. The APVPBP is
the amount on June 30, 2020 that, if all actuarial assumptions are exactly right, would be sufficient to expense all
promised benefits until the last participant dies or reaches the maximum eligibility age. However, for most actuarial
and accounting purposes, the APVPBP is not used directly but is instead apportioned over the lifetime of each
participant as described in the following sections.
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C. Actuarial Accrual

Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working
lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting
Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the
cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or
indirectly (via an “implicit rate subsidy™).

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the
liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses. There are many different ways to determine the annual accrual amount.
The calculation method used is called an “actuarial cost method” and uses the APVPBP to develop expense and
liability figures. Furthermore, the APVPBP should be accrued over the working lifetime of employees.

In order to accrue the APVPBP over the working lifetime of employees, actuarial cost methods apportion
the APVPBP into two parts: the portions attributable to service rendered prior to the measurement date (the past
service liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date
but prior to retirement (the future service liability or present value of future service costs). Of the future service
liability, the portion attributable to the single year immediately following the measurement date is known as the
normal cost or Service Cost under GASB 74 and 75.

The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during
the working lifetime of employees. The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost
method”. Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount
needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. Under GASB 75,
the service cost is calculated to be a level percentage of each employee’s projected pay.

D. Actuarial Assumptions
The APVPBP and service cost are determined using several key assumptions:

> The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage). The higher the current cost of retiree benefits, the higher the service cost.

> The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend
rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the
cap is reached thereby dramatically reducing service costs.

> Mortality rates varying by age and sex (and sometimes retirement or disability status). If employees
die prior to retirement, past contributions are available to fund benefits for employees who live to
retirement. After retirement, death results in benefit termination or reduction. Although higher
mortality rates reduce service costs, the mortality assumption is not likely to vary from employer to
employer.

> Employment termination rates have the same effect as mortality inasmuch as higher termination
rates reduce service costs. Employment termination can vary considerably between public agencies.

> The service requirement reflects years of service required to earn full or partial retiree benefits.
While a longer service requirement reduces costs, cost reductions are not usually substantial unless
the service period exceeds 20 years of service.
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>

Retivement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service). Retirement rates often vary by employee classification and
implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend
on the amount of pension benefits available. Higher retirement rates increase service costs but,
except for differences in minimum retirement age, retirement rates tend to be consistent between
public agencies for each employee type.

Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if
a significant retiree contribution is required. Higher participation rates increase costs.

The discount rate estimates investment carnings for assets earmarked to cover retiree health benefit
liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate
used for a funded plan is the real rate of return expected for plan assets plus the long term inflation
assumption. For an unfunded plan, the discount rate is based on an index of 20 year General
Obligation municipal bonds rated AA or higher. For partially funded plans, the discount rate is a
blend of the funded and unfunded rates.

E. Total OPEB Liability

The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial
cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year
for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and
subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability
(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74
and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is
safe from creditors and can only be used to provide OPEB benefits to eligible participants.

Changes in the TOL can arise in several ways - ¢.g., as a result of plan changes or changes in actuarial
assumptions. Change in the TOL can also arise from actuarial gains and losses. Actuarial gains and losses result
from differences between actuarial assumptions and actual plan experience. GASB 75 allows certain changes in the
TOL to be deferred (i.e. deferred inflows and outflows of resources).

Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows:

>

>

Investment gains and losses are deferred five years.

Experience gains and losses are deferred over the Expected Average Remaining Service Lives
(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees)
are considered to have a working lifetime of zero. This often makes the EARSL quite short.

Liability changes resulting from changes in economic and demographic assumptions are also
deferred based on the EARSL.

Liability changes resulting from plan changes, for example, cannot be deferred.
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F. Valuation Results

This section details the measured values of the concepts described on the previous pages.

1. Actuarial Present Value of Projected Benefit Payments (APVPBP)

Actuarial Present Value of Projected Benefit Payments as of June 30, 2020 Valuation Date

Total Certificated Classified  Management

Active: Pre-65 Benefit $328,917 $87,266 $129,200 $112,451
Post-65 Benefit $17,398 $0 $8,529 $8,869

Subtotal $346,315 $87,266 $137,729 $121,320

Retiree: Pre-65 Benefit $85,233 $46,715 $38,518 $0
Post-65 Benefit $1,579,644 $490,453 $520,089 $569,102

Subtotal $1,664,877 $537,168 $558,607 $569,102

Grand Total $2,011,192 $624.434 $696,336 $690,422
Subtotal Pre-65 Benefit $414,150 $133,981 $167,718 $112,451
Subtotal Post-65 Benefit $1,597.042 $490,453 $528,618 $577,971

2. Service Cost

The service cost represents the value of the benefit eared during a single year of employment. It is the
APVPBP spread over the expected working lifetime of the employee and divided into annual segments. We applied
an "entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes
the calculated service cost.

Service Cost Valuation Year Beginning July 1, 2020
Total  Certificated Classified _Management

# of Eligible Employees 50 16 26 8
First Year Service Cost

Pre-65 Benefit $13,904 $3,440 $6,968 $3,496

Post-65 Benefit $468 $0 $260 $208

Total $14,372 $3,440 $7,228 $3,704

Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over
time and more fairly reflects the value of benefits "earned" each year by employees. While the service cost for each
employee is targeted to remain level as a percentage of covered payroll, the service cost as a dollar amount would
increase each year based on covered payroll. Additionally, the overall service cost may grow or shrink based on
changes in the demographic makeup of the employees from year to year.
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3. Total OPEB Liability and Net OPEB Liability

If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by
expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be
a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This
shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus
the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust,
the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any
applicable payables and receivables as shown in the table on page 15.

Total OPEB Liability and Net OPEB Liability as of June 30, 2020 Valuation Date

Total Certificated Classified  Management

Active: Pre-65 Benefit 146,172 $21,786 $56,345 $68,041
Active: Post-65 Benefit $13.532 $0 $7.345 $6.,187
Subtotal $159,704 $21,786 $63,690 $74,228
Retiree: Pre-65 Benefit $85,233 $46,715 $38,518 $0
Retiree: Post-65 Benefit $1,579,644 $490,453 $520,089 $569,102
Subtotal $1,664,877 $537,168 $558,607 $569,102
Subtotal: Pre-65 Benefit $231,405 $68,501 $94,863 $68,041
Subtotal: Post-65 Benefit $1,593,176 $490,453 $527,434 $575.289
Total OPEB Liability (TOL) $1,824,581 $558,954 $622,297 $643,330
Fiduciary Net Position as of

June 30, 2020 $0

Net OPEB Liability (NOL) $1,824,581

4. “Pay As You Go" Projection of Retiree Benefit Payments

We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit
outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a
relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these
estimates show the size of cash outflow.

The following table shows a projection of annual amounts needed to pay the District’s share of retiree health
costs, including any implicit rate subsidy.

Year Beginning
July 1 Total Certificated Classified  Management
2020 $169,395 $61,694 $55,288 $52,413
2021 $153,571 $48,722 $53,933 $50,916
2022 $141,363 $41,511 $50,724 $49,128
2023 $140,002 $40,603 $52,325 $47,074
2024 $136,183 $39,676 $51,715 $44,792
2025 $125,040 $34,261 $48,447 $42,332
2026 $121,456 $33,761 $47,944 $39,751
2027 $110,721 $30,368 $42,971 $37,382
2028 $111,120 $29,518 $43,426 $38,176
2029 $108,011 $28,750 $41,911 $37,350

11
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G. Additional Reconciliation of GASB 75 Results

The following table shows the reconciliation of the June 30, 2018 Net OPEB Liability (NOL) in the prior
valuation to the June 30, 2020 NOL. For some plans, it will provide additional detail and transparency beyond that
shown in the table on Page 2.

TOL FNP NOL
Balance at June 30, 2018 $1,476,492 $0 $1,476,492
Service Cost $10,797 $0 $10,797
Interest on Total OPEB Liability $49,434 $0 $49,434
Expected Investment Income $0 $0 $0
Administrative Expenses $0 $0 $0
Employee Contributions $0 $0 $0
Employer Contributions to Trust $0 $0 30
Employer Contributions as Benefit Payments $0 $138,973 ($138,973)
Benefit Payments from Trust $0 $0 $0
Expected Benefit Payments from Employer ($138,973) ($138,973) 30
Expected Balance at June 30, 2020 $1,397,750 $0 $1,397,750
Experience (Gains)/Losses $231,965 $0 $231,965
Changes in Assumptions $194,866 $0 $194,866
Changes in Benefit Terms $0 $0 $0
Investment Gains/(Losses) $0 $0 $0
Other $0 $0 $0
Net Change during 2020 $348,089 $0 $348.,089
Actual Balance at June 30, 2020* $1,824,581 $0 $1,824,581

* May include a slight rounding error.
Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for
Weed UESD is shown beginning on page 24. The following table summarizes the beginning and ending balances for

each deferral item. The current year expense reflects the change in deferral balances for the measurement year.

Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2020

Change Due to Change Due to
Beginning Balance New Deferrals Recognition Ending Balance
Experience (Gains)/Losses $0 $231,965 ($22,742) $209,223
Assumption Changes $30,480 $194,866 ($22,869) $202,477
Investment (Gains)/Losses $0 $0 $0 $0
Deferred Balances $30,480 $426,831 ($45,611) $411,700

The following table shows the reconciliation of Net Position (NOL less the balance of any deferred inflows
or outflows). When adjusted for contributions, the change in Net Position is equal to the OPEB expense shown
previously on page 3.

OPEB Expense Fiscal Year Ending June 30, 2020

Beginning Net Position Ending Net Position Change
Net OPEB Liability (NOL) $1,476,492 $1,824,581 $348,089
Deferred Balances $30,480 $411,700 $381,220
Net Position $1,446,012 $1,412,881 ($33,131)
Adjust Out Employer Contributions $138,973
OPEB Expense $105,842
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H. Procedures for Future Valuations

GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two
years. This means that for the measurement date one year following a full actuarial valuation, a streamlined “roll-
forward” valuation may be performed in place of a full valuation. The following outlines the key differences
between full and roll-forward valuations.

Full Actuarial Valuation Roll-Forward Valuation
Collect New Census Data Yes No
Reflect Updates to Plan Design Yes No
Update Actuarial Assumptions Yes Typically Not
Update Valuation Interest Rate Yes Yes
Actual Assets as of Measurement Date Yes Yes
Timing 4-6 weeks after information is received 1-2 weeks after information is received
Fees Full Reduced
Information Needed from Employer Moderate Minimal
Required Frequency At least every two years Each year, unless a full valuation is performed

The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward
valuation the next year. However, a full valuation may be required or preferred under certain circumstances.
Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-
forward valuation.

> The employer considers or puts in place an early retirement incentive program.

> The employer considers or implements changes to retiree benefit provisions or eligibility
requirements.

> The employer desires the measured liability to incorporate more recent census data or
assumptions.

> The employer forms a qualifying trust or changes its investment policy.

> The employer adds or terminates a group of participants that constitutes a significant part of

the covered group.

We anticipate that the next valuation we perform for Weed UESD will be a roll-forward valuation with a
measurement date of June 30, 2021 which will be used for the fiscal year ending June 30, 2021. Please let us know if
Weed UESD would like to discuss whether another full valuation would be preferable based on any of the examples
listed above.
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PART I1I: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience. It is important for Weed UESD to understand that the appropriateness of all selected actuarial
assumptions and methods are Weed UESD’s responsibility. Unless otherwise disclosed in this report, TCS believes
that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 75,
applicable actuarial standards of practice, Weed UESD’s actual historical experience, and TCS’s judgment based on
experience and training.

A. ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: GASB 74 and 75 require use of the entry age actuarial cost method.

Entry age is based on the age at hire for eligible employees. The attribution period is determined as the
difference between the expected retirement age and the age at hire. The APVPBP and present value of
future service costs are determined on a participant by participant basis and then aggregated.

SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the substantive plan.
The formulation of the substantive plan was based on a review of written plan documents as well as
historical information provided by Weed UESD regarding practices with respect to employer and employee
contributions and other relevant factors.

14
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B. ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other
things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.
For that reason, we show our assumed long-term inflation rate below.

INFLATION: We assumed 2.75% per year used for pension purposes. Actuarial standards require using the
same rate for OPEB that is used for pension.

INVESTMENT RETURN / DISCOUNT RATE: We assumed 2.20% per year net of expenses. This is based
on the Bond Buyer 20 Bond Index.

TREND: We assumed 4.00% per year. Our long-term trend assumption is based on the conclusion that,
while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip
general inflation by a wide margin. Trend increases in excess of general inflation result in dramatic
increases in unemployment, the number of uninsured and the number of underinsured. These effects are
nearing a tipping point which will inevitably result in fundamental changes in health care finance and/or
delivery which will bring increases in health care costs more closely in line with general inflation. We do
not believe it is reasonable to project historical trend vs. inflation differences several decades into the future.

PAYROLL INCREASE: We assumed 2.75% per year. Since benefits do not depend on salary (as they do for
pensions), using an aggregate payroll assumption for the purpose of calculating the service cost results in a
negligible error.

FIDUCIARY NET POSITION (FNP): The following table shows the beginning and ending FNP numbers
that were provided by Weed UESD.

Fiduciary Net Position as of June 30, 2020

06/30/2019 06/30/2020
Cash and Equivalents $0 $0
Contributions Receivable $0 $0
Total Investments $0 $0
Capital Assets $0 $0
Total Assets $0 $0
Benefits Payable $0 $0
Fiduciary Net Position $0 $0
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C. NON-ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix C,
Paragraph 52 for more information.

MORTALITY
Participant Type Mortality Tables
Certificated 2020 CalSTRS Mortality
Classified 2017 CalPERS Mortality for Miscellancous and Schools Employees
RETIREMENT RATES
Employee Type Retirement Rate Tables
Certificated Hired 2012 and earlier: 2020 CalSTRS 2.0%@60 Rates
Hired 2013 and later: 2020 CalSTRS 2.0%@62 Rates
Classified Hired 2012 and earlier: 2017 CalPERS 2.0% @55 Rates for Schools Employees
Hired 2013 and later: 2017 CalPERS 2.0%@62 Rates for Schools Employees
Management Hired 2012 and earlier: 2017 CalPERS 2.0%@J55 Rates for Schools Employees

Hired 2013 and later: 2017 CalPERS 2.0%@62 Rates for Schools Employees

COSTS FOR RETIREE COVERAGE

Retiree liabilities are based on actual retiree premium plus an implicit rate subsidy of 38.4% of non-Medicare medical
premium. Liabilities for active participants are based on the first year costs shown below, which include the implicit rate
subsidy. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District contribution
caps.

Participant Type Future Retirees Pre-65 Future Retirees Post-65

Certificated Hired after 7/1/90: $2,547 Hired after 7/1/90: $2,547
Hired before 7/1/90: $4,116 Hired before 7/1/90: $4,116
Implicit rate Subsidy: $3,706

Classified Hired after 7/1/90: $2,547 Hired after 7/1/90: $2,547
Hired before 7/1/90: $4,116  Hired before 7/1/90: $4,116
Implicit rate Subsidy: $3,706

Management Hired after 7/1/90: $2,547 Hired after 7/1/90: $2,547
Hired before 7/1/90: $4,116 Hired before 7/1/90: $4,116
Implicit rate Subsidy: $3,706

PARTICIPATION RATES

Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation %

Certificated Hired after 7/1/90: 90% Hired after 7/1/90: 90%
Hired before 7/1/90: 95% Hired before 7/1/90: 95%
Implied rate subsidy: 50%

Classified Hired after 7/1/90: 90% Hired after 7/1/90: 90%
Hired before 7/1/90: 95% Hired before 7/1/90: 95%
Implied rate subsidy: 50%

Management Hired after 7/1/90: 90% Hired after 7/1/90: 90%
Hired before 7/1/90: 95% Hired before 7/1/90: 95%
Implied rate subsidy: 50%

TURNOVER

Employee Type Turnover Rate Tables

Certificated 2020 CalSTRS Termination Rates

Classified 2017 CalPERS Termination Rates for School Employees
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SPOUSE PREVALENCE
To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at
retirement. After retirement, the percentage married is adjusted to reflect mortality.

SPOUSE AGES
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse
assumed to be three years younger than male.

AGING FACTORS
We used aging factors from "Health Care Costs - From Birth to Death" prepared by Dale Yamamoto and published in

2013 by the Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1.

17



Total Compensation Systems, Inc.

PART IV: APPENDICES

APPENDIX A: DEMOGRAPHIC DATA BY AGE

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS

Age Total Certificated Classified Management
Under 25 4 0 4 0
25-29 5 1 4 0
30-34 4 2 1 1
35-39 5 2 2 1
40-44 3 3 0 0
45 —-49 10 3 2 5
50-54 7 4 3 0
55-59 4 0 4 0
60— 64 7 1 5 1
65 and older 1 0 1 0
Total 50 16 26 8

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE

Under 5 5-9 10-14 15-19 20-24 25-29 30-34 Over34
Yearsof Yearsof Yearsof Yearsof Yearsof Yearsof Yearsof Years of
Total Service Service Service Service Service Service Service Service
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25-29
30-34
35-39
40 - 44
45-49
50-54
55-59
60 - 64

65 and older
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APPENDIX B: ADMINISTRATIVE BEST PRACTICES

It is outside the scope of this report to make specific recommendations of actions Weed UESD should take
to manage the liability created by the current retiree health program. The following items are intended only to allow
the District to get more information from this and future studies. Because we have not conducted a comprehensive
administrative audit of Weed UESD’s practices, it is possible that Weed UESD is already complying with some or
all of these suggestions.

>

We suggest that Weed UESD maintain an inventory of all benefits and services provided to retirees
— whether contractually or not and whether retiree-paid or not. For each, Weed UESD should
determine whether the benefit is material and subject to GASB 74 and/or 75.

Under GASB 75, it is important to isolate the cost of retiree health benefits. Weed UESD
should have all premiums, claims and expenses for retirees separated from active employee
premiums, claims, expenses, etc. To the extent any retiree benefits are made available to
retirees over the age of 65 — even on a retiree-pay-all basis — all premiums, claims and
expenses for post-65 retiree coverage should be segregated from those for pre-65 coverage.
Furthermore, Weed UESD should arrange for the rates or prices of all retiree benefits to be
set on what is expected to be a self-sustaining basis.

Weed UESD should establish a way of designating employees as eligible or ineligible for future
OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired after a
designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-
paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc.

Several assumptions were made in estimating costs and liabilities under Weed UESD's
retiree health program. Further studies may be desired to validate any assumptions where
there is any doubt that the assumption is appropriate. (See Part III of this report for a
summary of assumptions.) For example, Weed UESD should maintain a retiree database
that includes — in addition to date of birth, gender and employee classification — retirement
date and (if applicable) dependent date of birth, relationship and gender. It will also be
helpful for Weed UESD to maintain employment termination information — namely, the
number of OPEB-eligible employees in each employee class that terminate employment
each year for reasons other than death, disability or retirement.
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APPENDIX C: GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES

This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain
deferred items that are employer-specific. The District should consult with its auditor if there are any questions about
what, if any, adjustments may be appropriate.

GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation.

However, following is information to assist the District in complying with GASB 74/75 disclosure requirements:

Paragraph 50: Information about the OPEB Plan

Most of the information about the OPEB plan should be supplied by Weed UESD.
Following is information to help fulfill Paragraph 50 reporting requirements.

50.c: Following is a table of plan participants

Number of

Participants

Inactive Employees Currently Receiving Benefit Payments 28

Inactive Employees Entitled to But Not Yet Receiving Benefit 0
Payments*

Participating Active Employees 50

Total Number of participants 78

*We were not provided with information about any terminated, vested employees

Paragraph 51: Significant Assumptions and Other Inputs
Shown in Appendix C.
Paragraph 52; Information Related to Assumptions and Other Inputs

The following information is intended to assist Weed UESD in complying with the
requirements of Paragraph 52.

52.b: Mortality Assumptions Following are the tables the mortality assumptions are based
upon. Inasmuch as these tables are based on appropriate populations, and that these tables
are used for pension purposes, we believe these tables to be the most appropriate for the
valuation.

Mortality Table | 2017 CalPERS Mortality for Miscellaneous and Schools
Employees

Disclosure | The mortality assumptions are based on the 2017 CalPERS
Mortality for Miscellaneous and Schools Employees table
created by CalPERS. CalPERS periodically studies mortality
for participating agencies and establishes mortality tables that
are modified versions of commonly used tables. This table
incorporates mortality projection as deemed appropriate based
on CalPERS analysis.
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Mortality Table | 2020 CalSTRS Mortality

Disclosure | The mortality assumptions are based on the 2020 CalSTRS
Mortality table created by CalSTRS. CalSTRS periodically
studies mortality for participating agencies and establishes
mortality tables that are modified versions of commonly used
tables. This table incorporates mortality projection as deemed
appropriate based on CalSTRS analysis.

Mortality Table | 2017 CalPERS Retiree Mortality for All Employees

Disclosure | The mortality assumptions are based on the 2017 CalPERS
Retiree Mortality for All Employees table created by CalPERS.
CalPERS periodically studies mortality for participating
agencies and establishes mortality tables that are modified
versions of commonly used tables. This table incorporates
mortality projection as deemed appropriate based on CalPERS
analysis.

52.c: Experience Studies Following are the tables the retirement and turnover assumptions
are based upon. Inasmuch as these tables are based on appropriate populations, and that
these tables are used for pension purposes, we believe these tables to be the most
appropriate for the valuation.

Retirement Tables

Retirement Table | 2017 CalPERS 2.0%@55 Rates for Schools Employees

Disclosure | The retirement assumptions are based on the 2017 CalPERS
2.0%@55 Rates for Schools Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Retirement Table | 2017 CalPERS 2.0%@62 Rates for Schools Employees

Disclosure | The retirement assumptions are based on the 2017 CalPERS
2.0%@62 Rates for Schools Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Retirement Table | 2020 CalSTRS 2.0%@60 Rates

Disclosure | The retirement assumptions are based on the 2020 CalSTRS
2.0%@60 Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.

Retirement Table | 2020 CalSTRS 2.0%@62 Rates

Disclosure | The retirement assumptions are based on the 2020 CalSTRS
2.0% @62 Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.
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Paragraph 53:

Paragraph 55:

Turnover Tables

Turmnover Table | 2017 CalPERS Termination Rates for School Employees

Disclosure | The turnover assumptions are based on the 2017 CalPERS
Termination Rates for School Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Turnover Table | 2020 CalSTRS Termination Rates

Disclosure | The turnover assumptions are based on the 2020 CalSTRS
Termination Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.

For other assumptions, we use actual plan provisions and plan data.
52.d: The alternative measurement method was not used in this valuation.
52.e: NOL using alternative trend assumptions The following table shows the Net OPEB

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in
the valuation,

Trend 1% Lower Valuation Trend Trend 1% Higher
Net OPEB Liability $1,743,381 $1,824,581 $1,915,815

Discount Rate

The following information is intended to assist Weed UESD to comply with Paragraph 53
requirements.

53.a: A discount rate of 2.20% was used in the valuation. The interest rate used in the prior
valuation was 3.50%.

53.b: We assumed that all contributions are from the employer.
53.c: There are no plan assets.

53.d: The interest assumption reflects a municipal bond rate. We used the Bond Buyer 20
Index at June 30, 2020 and rounded the rate resulting in a rate of 2.20%.

53.e: Not applicable.
53.f: There are no plan assets.

53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and
1% lower than assumed in the valuation.

Discount Rate Valuation Discount Rate
1% Lower Discount Rate 1% Higher
Net OPEB Liability $1,966,890 $1,824,581 $1,699.390

Changes in the Net OPEB Liability
22
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Paragraph 56:

Paragraph 57.

Paragraph 58:

Paragraph 244;

Please see reconciliation on pages 2 or 12.

Additional Net OPEB Liability Information

The following information is intended to assist Weed UESD to comply with Paragraph 56
requirements.

56.a: The valuation date is June 30, 2020.
The measurement date is June 30, 2020.
56.b: We are not aware of a special funding arrangement.
56.c: The interest assumption changed from 3.50% to 2.20%. Assumed rates of retirement,
termination, and mortality have been updated to align with those currently being used by
the statewide pension systems.
56.d: There were no changes in benefit terms since the prior measurement date.
56.e: Not applicable
56.f: To be determined by the employer
56.g: To be determined by the employer
56.h: Other than contributions after the measurement, all deferred inflow and outflow
balances are shown on page 12 and in Appendix D
56.i: Future recognition of deferred inflows and outflows is shown in Appendix D

Required Supplementary Information

57.a: Please see reconciliation on pages 2 or 12. Please see the notes for Paragraph 244
below for more information.

57.b: These items are provided on pages 2 and 12 for the current valuation, except for
covered payroll, which should be determined based on appropriate methods.

57.c: We have not been asked to calculate an actuarially determined contribution amount.
We assume the District contributes on an ad hoc basis, but in an amount sufficient to
fully fund the obligation over a period not to exceed 12 years.

57.d: We are not aware that there are any statutorily or contractually established
contribution requirements,

Actuarially Determined Contributions

We have not been asked to calculate an actuarially determined contribution amount. We
assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund
the obligation over a period not to exceed 12 years.

Transition Option

Prior periods were not restated due to the fact that prior valuations were not rerun in
accordance with GASB 75. It was determined that the time and expense necessary to rerun
prior valuations and to restate prior financial statements was not justified.
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APPENDIX E: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Cost Method:

Actuarial Present Value of
Projected Benefit Payments:

Deferred Inflows/Outflows
of Resources:

Discount Rate:

Fiduciary Net Position:

Implicit Rate Subsidy:

Measurement Date:

Mortality Rate:

Net OPEB Liability (NOL):

OPEB Benefits:

OPEB Expense:

Participation Rate:

A mathematical model for allocating OPEB costs by year of service. The only
actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost
method.

The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation or measurement date.

A portion of certain items that can be deferred to future periods or that weren’t
reflected in the valuation. The former includes investment gains/losses, actuarial
gains/losses, and gains/losses due to changes in actuarial assumptions or methods.
The latter includes contributions made to a trust subsequent to the measurement
date but before the statement date.

Assumed investment return net of all investment expenses. Generally, a higher
assumed interest rate leads to lower service costs and total OPEB liability.

Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust
or equivalent arrangement).

The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees and the employer
is expected, in the long run, to pay the underlying cost of retiree benefits.

The date at which assets and liabilities are determined in order to estimate TOL and
NOL.

Assumed proportion of people who die each year. Mortality rates always vary by
age and often by sex. A mortality table should always be selected that is based on a
similar “population” to the one being studied.

The Total OPEB Liability minus the Fiduciary Net Position.

Other Post Employment Benefits. Generally, medical, dental, prescription drug,
life, long-term care or other postemployment benefits that are not pension benefits.

This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Service Cost plus interest on the Total OPEB
Liability (TOL) plus change in TOL due to plan changes minus projected
investment income; all adjusted to reflect deferred inflows and outflows of
resources.

The proportion of retirees who elect to receive retiree benefits. A lower
participation rate results in lower service cost and a TOL. The participation rate
often is related to retiree contributions.
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Pay As You Go Cost:

Retirement Rate:

Service Cost:

Service Requirement:

Total OPEB Liability (TOL):

Trend Rate:

Turnover Rate:

Valuation Date:

The projected benefit payments to retirees in a given year as estimated by the
actuarial valuation. Actual benefit payments are likely to differ from these
estimated amounts. For OPEB plans that do not pre-fund through an irrevocable
trust, the Pay As You Go Cost serves as an estimated amount to budget for annual
OPEB payments.

The proportion of active employees who retire each year. Retirement rates are
usually based on age and/or length of service. (Retirement rates can be used in
conjunction with the service requirement to reflect both age and length of service).
The more likely employees are to retire early, the higher service costs and actuarial
accrued liability will be.

The annual dollar value of the “earned” portion of retiree health benefits if retiree
health benefits are to be fully accrued at retirement.

The proportion of retiree benefits payable under the OPEB plan, based on length of
service and, sometimes, age. A shorter service requirement increases service costs
and TOL.

The amount of the actuarial present value of projected benefit payments
attributable to participants’ past service based on the actuarial cost method used.

The rate at which the employer’s share of the cost of retiree benefits is expected to
increase over time. The trend rate usually varies by type of benefit (e.g. medical,
dental, vision, etc.) and may vary over time. A higher trend rate results in higher
service costs and TOL.

The rate at which employees cease employment due to reasons other than death,
disability or retirement. Tumover rates usually vary based on length of service and
may vary by other factors. Higher turnover rates reduce service costs and TOL.

The date as of which the OPEB obligation is determined by means of an actuarial

valuation. Under GASB 74 and 735, the valuation date does not have to coincide
with the statement date, but can’t be more than 30 months prior.
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October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 8.1 Memorandum of Understanding with Dignity Health
Connected Living Foster Grandparent Program

Enclosures: MOU with Dignity Health Connected Living Foster Grandparent Program
Fiscal Impact: None

Superintendent’s Recommendation: Approve



L7, Dignity Health.
‘DC) Con%ectedyLiving

MEMORANDUM OF UNDERSTANDING (MOU)

Between

Sponsor: Volunteer Station:

Dignity Health Connected Living Station Name

Foster Grandparent Program Station Rep.:
Director: Tina Brown Address:
200 Mercy Oaks Drive City/St./Zip:
Redding, CA 96003-8641 Office:
Office: (530) 226-3098 Fax:

Fax: (530) 223-0658 County:

Email: Tina.Brown@DignityHealth.org | Email:

This Memorandum of Understanding (MOU) contains basic provisions, which will gnide
the working relationship between both parties. This MOU may be amended, in writing, at
any time with concurrence of both parties.

This MOU will be effective from July 1, 2020 — June 30, 2023.
BASIC PROVISIONS OF MEMORANDUM OF UNDERSTANDING

A. Dignity Health Connected Living Foster Grandparent Program serving Shasta,

Siskiyou, Tehama, Lassen, and Trinity Counties:

1. Recruit, interview, screen, fingerprint, enroll, and provide Pre-Service training to
volunteers then place one (1) or more Foster Grandparents as available, to serve a
minimum of 3 children each. Each Volunteer is to serve a minimum of 15 hours per
week, but no more than 8 hours per school day in accordance with FGP guidelines.

2. Instruct FGP Volunteers in the proper use of reimbursement policies and program
procedures.

3. Require annual health clearances and periodic TB tests for all volunteers.

4. Provide support to Volunteer Station staff as the need arises through extra training of
volunteers.

5. Will provide necessary forms to stations needed to track number of students served and
improved academic engagement or social-emotional skills as required by our grant while
maintaining confidentiality of all students involved.

6. Provide a minimum of 24 hours of In-Service training to Volunteers each fiscal year.

7. Furnish accident and personal liability coverage as required by program policies.
Insurance is secondary coverage and is not primary insurance.

8. Periodically monitor Volunteer activities at Volunteer Station/School to assess and/or
discuss needs of Volunteers and Volunteer Station.

9. Reimburse FGP Volunteers for transportation cost between their home and Volunteer
Station/School in accordance with FGP policies.
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B. The Volunteer Station:

1.

s R

=

10.

Designate a Coordinator at the Volunteer Station to serve as Liaison with FGP Project.
Implement orientation and/or special training to Volunteers as needed.

Interview and make final decision on assignment of Volunteers.

Provide supervision of Volunteers on assignments.

Will complete and return all forms needed in order to track improved academic
engagement or social-emotional skills as required by the FGP grant.

Provide for the adequate health and safety of FGP Volunteers.

Validate appropriate Volunteer Activity Logs (time sheets), Performance Measures
outcome surveys and Volunteer Evaluations for submission to FGP office.

Assist in site orientation, assignment, and project related activities.

Make investigations and reports regarding accidents or injuries to Volunteers and submit
copies of such reports to Sponsor.

Provide non-federal in-kind contribution of a meal/lunch to cach volunteer per day,
valued at $3.83 per lunch. Optional: Breakfast valued at $2.17.

C: Other Provisions:

1.

Separation from Volunteer Service: The Volunteer Station may request the removal of a
Volunteer at any time. The Volunteer may withdraw from service at the Volunteer
Station or from FGP at any time. Discussion of individual separations will occur among
FGP Staff, Volunteer Station staff, and the Volunteer to clarify the reasons, resolve
conflicts, or take remedial action, including placement with another Volunteer Station.

Compensation: Volunteer receives a small stipend and mileage reimbursement.
Volunteers cannot receive a fee for their services from service recipients, their legal
guardians, members of their family, or their friends.

Religious Activities: The Volunteer Station will not request or assign FGP Volunteers to
conduct or engage in religious activities. FGP volunteers do not give religious
instruction, conduct worship services, or engage in proselytization as part of their duties.
If the Volunteer Station is an organization that conducts inherently religious activities,
those activities must be offered separately, in time and location from the FGP Volunteers.

Political Activities: Volunteers do not engage in electoral activities, voter registration,
voter transportation or efforts to influence legislation as part of their duties.

Funding: Financial support by the Volunteer Station of the FGP Project is not a pre-
condition to obtaining volunteer service.

Displacement of Employees: The Volunteer Station will not assign FGP Volunteers to
any assignment that would displace employed workers or impair existing contracts for
services.

Accessibility and Reasonable Accommodation: The Volunteer Station will maintain the
programs and activities to which FGP Volunteers are assigned accessible to persons with
disabilities and provide reasonable accommodation to allow persons with disabilities
and/or limited English proficiency to participate in programs and activities.

Prohibition of Discrimination: The Volunteer Station will not discriminate against FGP
Volunteers or in the operation of its program on the basis of race, color, national origin,
gender, sexual orientation, gender identity or expression, marital or parental status,
military service, limited English proficiency, age, political affiliation, religion, or on the
basis of disability, if the Volunteer is a qualified individual with a disability.
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9. Specify, either by written information or verbally, that FGP Volunteers are participants in
the Volunteer Station’s program in all publicity featuring such Volunteers, whether it be
radio, TV, print or verbal presentation and display an FGP placard where it may be
viewed by the public.

10. Conditions of this Memorandum of Understanding may be amended or terminated in
writing at any time at the request of either party.

11. This Memorandum of Understanding contains all the terms and conditions agreed upon
by both parties. No other understanding, oral or otherwise, shall be deemed to exist or to
bind any of the parties hereto.

ACCESSIBILITY SELF-EVALUATION CERTIFICATION: Please check one
The results of the self-evaluations are as follows:

() The agency’s program, when viewed in its entirety, is accessible and no corrective actions
are required.

() The agency’s program, when viewed in its entirety, is accessible but some corrective
actions will be made.

() The agency’s program, when viewed in its entirety, is not accessible and this is why:

I understand that, if the organization has 15 or more employees, information on the
method of self-evaluation is to be available upon request for public inspection for a period
of 3 years. I also understand that this information will be available to our federal funder,
the Corporation for National and Community Service, upon request.

By signing this MOU, the Volunteer Station Representative certifies that the Volunteer
Station is a public or non-profit organization or a proprietary health care agency and
agrees to the above expectations.

School Representative Date

Tina Brown Date
Senior Corps Program Director
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NATIONAL &7 SENIOR CORPS PROGRAM <7~ Dignity Health.

Connected Living
SERVICEESEE 200 Mercy Oaks Dr., Redding, CA 96003 (530) 226-3098

Dignity Health Connected Living — Senior Corps Programs (RSVP, FGP and SCP) is mandated by the
Corporation for National and Community Service to include all members in volunteer work despite
disabilities. The Volunteer Station (Partnering Agencies) must complete an Accessibility Survey when they
first join and update every three years. The survey is for informational purposes only and will NOT affect an
agency’s eligibility status with RSVP, FGP and SCP.

Foster Grandparent Program Grant Cycle: July 1, 2020 - June 30, 2023

Partnering Agency Name:

ACCESSIBLITY CHECKLIST FOR VOLUNTEER STATIONS
Please answer the following questions to help us accommodate volunteer requests appropriately.

On a scale from 1-10, 10 being full handicap accessible what would you rate your organization?

1 2 3 4 5 6 7 8 9 10

Does your organization have policies that ensure a “reasonable accommodation” is made for individuals,
including volunteers with disabilities?

Yes No NA

Does your agency have the ability to communicate with individuals with the following disabilities?
Hearing impaired - assisted devices or sign language interpreter
Sight impaired — publications, tactile signage or pavers available
Mobility impaired — paved surfaces and minimum 36 inch walking space

None of the above

Additional Notes regarding your Agency’s options for individuals with disabilities:

Does your organization notify all persons (staff, volunteers, etc.) of your policy of non-discrimination against
individuals with disabilities?

Yes No N/A



Please check all of the ways your agency’s building and/or parking lot are equipped to accommodate
physical disabilities?

There is at least one accessible route that connect the entire facility. (including parking lot).
There is at least one accessible route to connect facility buildings. (excludes parking lot).
There are one or more parking spaces designated for disabled use.

There is a drop off zone near the building’s main entrance.

There is a drop off zone near the building’s alternate entrance.

There is at least one handicapped accessible entrance.

The building has an elevator for access to other levels.

There are handrails on all stairs.

There are handrails on handicap accessible inclines.

Regular meeting/conference areas are fully accessible for individuals with disabilities.

None of the above

SAFETY CHECKLIST FOR VOLUNTEER STATIONS (Please check all that apply.)
Volunteers receive orientation to the agency’s policies.
Volunteer receive training on the agency’s safety practices.
Volunteers are given the necessary materials and knowledge to perform their tasks safely.
Safety signage, emergency exits, and safety protocol information are visibly displayed.
Volunteers report and document any accidents to a staff member and Senior Corps
Volunteers receive a background check prior to volunteering.
Staff provides and/or trains volunteers with new safety information/protocols as needed.
Volunteers are required to wear appropriate clothing for the activity.
Volunteers are given appropriate safety equipment to wear when necessary.
First aid kits are available and locations identified.
Fire extinguishers are on site and inspected regularly.

Volunteer work areas are kept free of hazards.

Signature of Agency Personnel completing evaluation Title

Printed Name: Date: Phone:
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. BACKGROUND & EXPERIENCE

BN

Hancock Park & Delong, Inc. (HP&D) is a small, boutique firm focused solely on helping California school
districts and other clients engaged in school facilities understand and access state, federal, and other
funding programs. We have no other services or commitments—-largely because we believe it is critical
for the benefit and fiduciary responsibility of public school districts to keep the services of construction
management, architectural design, and/or other financial decisions independent from state eligibility and
funding assistance to ensure there aren’t any conflict of interest issues. The sole principal of HP&D (Mr.
Hancock and Ms. Park have retired) and our two Associates bring a combined 35 years of service in both
the public and private-sector in the school facility funding arena. And because HP&D is a small firm,
clients will be working directly with the principal or associates of the firm.

Our record of success on behalf of our clients is clear as we have garnered approval for over $1.1 billion in
school facility grant funding and avoided the return of millions of state grant funding through successfuli
negotiations with the Office of Public School Construction and formal appeals to the State Allocation

4+ Over $650 million in New Construction, Modernization and Seismic Mitigation Program Funding

4+ Over $380 million of the total of $800 million available statewide for the Emergency Repair Program
4+ Over $50 million in Charter School Facilities Program grants

4 $57 million in Overcrowding Relief Grants

4+ $15 million respectively in Joint-Use and Career Technical Education Facility Program Grants

HP&D has successfully assisted clients across the state in maximizing school facility funding working not
only as private consultants, but also through demonstrated and lengthy public sector employment. Ina
nutshell, with decades of experience as civil servants working for the Office of Public School
Construction and State Allocation Board , the Principals at HP&D were all significantly involved at the
executive, policy and regulatory level in creating and administering the current state facility funding
programs. Members of our firm literally wrote and / or directed the writing of the majority of the
regulations in effect today. We also have been directly responsible and instrumental in assisting districts
in obtaining billions of dollars in school facility funding in the last 30 years as public sector employees.
This background is unmatched. Our experience in the public sector gives us unique insight into the rules
and regulations that drive a district’s financing opportunities, thereby maximizing them to their fullest.

Our firm has been in business since 2005 and has had no litigation nor has litigation been threatened.



e PROJECT TEAM

| Christopher L. DeLong, Principal, brings over 23 years of school facility program
experience with eleven years of public sector experience at the Office of Public
School Construction (OPSC) where he served in various capacities as he rose to

| management levels. Beginning his career with OPSC as a Project Manager, he soon
was promoted to Project Management Supervisor for the Los Angeles, Riverside,
Orange, San Bernardino, and San Diego counties where he was instrumental in
assisting the districts with maximizing eligibility and garnering funds for the
construction and modernization of school facilities.

| Mr. Delong's extensive knowledge of the state school building programs and

ability to problem solve to the benefit of his school district clients earned him a
position on the OPSC Senior Management Team as the Policy Manager. This important and influential
position involved the management and development of official OPSC / State Allocation Board (SAB) positions
on all proposed legislation that affected the various school facility programs administered by the SAB. In this
capacity, he also provided technical expertise to legislative committee staff on the state school facility
funding programs.

Mr. DelLong became known to the wider school construction community through his extensive participation
on the SAB Implementation Committee where he directed and participated in the development and
presentation of significant state policies and regulations on many diverse facilities programs such as the
Overcrowding Relief Grants, Charter School Facilities, Career Technical Education Facilities, Seismic
Mitigation, Emergency Repair, and Federal Renovation Programs.

In addition, Mr. DelLong was responsible for orchestrating the development of appeals and the crafting of
special reports on public policy issues that were presented to the SAB.

Since his tenure at Hancock Park & Delong, Inc., Mr. DelLong has garnered approval for over $600 million in
various School Facility Program funds and over $350 million in Emergency Repair Program approvals for our
clients working closely with the California Department of Education, Department of Toxic Substances Control,
Division of the State Architect, OPSC/SAB, and other state agencies.

Mr. DeLong earned a Bachelor's of Science degree in Environmental Design with an emphasis in architecture
from the University of California, Davis. During his studies and after graduation, he worked in the design field
for UC Davis before joining the government sector.



R PROJECT TEAM

Sy 1

Jessica Love, Director, has 12 years of experience working as both a project
manager and program analyst at the Office of Public School Construction (OPSC)
where she regularly worked with client school districts to establish, adjust, and
review eligibility and requests for funding in the various School Facility
Programs. In addition, Ms. Love most recently worked with the Policy and
Specials Team of the OPSC where she reviewed and processed facility hardship
and appeal requests to the State Allocation Board.

Ms. Love also has an extensive background in the implementation of legislation
and administrative regulations as she assisted in the development of the
Critically Overcrowded Schools Program that was created as a result of the passage of Proposition 47 in
2002.

Ms. Love holds a Bachelor’s of Science degree in Managerial Economics from the University of
California at Davis.

Kelly Long, Director, has 17 years of public service with the State of California
and has experience in a broad range of grant programs, regulatory issues, and
procurement. Most notably, Kelly has over five years of experience working at
the OPSC where, as a School Facility Program Analyst, Kelly assisted large and
small school districts across the State with eligibility determinations and funding
requests for modernization and new construction. Kelly was a key participant in
the development and administration of the Career Technical Education Facilities
Program and routinely presented proposals to the State Aliocation Board
Implementation Committee. Kelly also approved requests for site acquisition,
analyzed legislation, reviewed facility hardship applications, and drafted appeals to the State Allocation
Board.

Mr. Long holds a Bachelor’s of Science degree in Anthropology and a minor in Geography from the
University of Utah.



S SERVICES

Hancock Park & Delong, inc. (Consultant) can provide the following consulting services:

OFFICE OF PUBLIC SCHOOL CONSTRUCTION (OPSC) SERVICES / PROCESSES

A. NEW CONSTRUCTION ELIGIBILITY

Establish or Update New Construction Eligibility Baseline:

¢
¢

Review District-provided enrollment and site data.

Review District-provided or research dwelling unit {housing development) information, if necessary and
applicable.

Analyze / calculate eligibility under a Districtwide basis, or High School Attendance Area Basis if it is
believed that it would be more advantageous to file under this method.

Provide 5 year and 10 year projections as permitted under and pursuant to the regulations of the State
Allocation Board.

Include analysis / review of alternative projection methods including use of approved tentative and final
maps in the District’s boundaries and birth rates as permitted under the regulations of the State
Allocation Board.

Prepare eligibility application(s) and supporting documentation for filing with the Office of Public School
Construction (OPSC).

B. MODERNIZATION ELIGIBILITY

Establish and/or Update Modernization Eligibility Baselines

¢
¢

C

Gather baseline eligibility data submitted to the OPSC in prior years.

Review District-provided school construction data such as DSA Afs, square footages, and room use infor-
mation.

Review and update site specific eligibility for all school sites where eligibility is found.

Estimate state grant eligibility.

. APPLICATIONS FOR STATE FUNDING

Prepare applications for state grant funding:

¢

Confer with District to identify facility needs, develop strategies for meeting the needs, and identify state
funding sources where available.

Coordinate with architect of record and/or cost estimating consultant for their preparation and completion
of site development worksheet for new schools as required by OPSC or the access compliance and fire/life
safety checklist for modernization projects.

Complete application(s) for state grants for each project.

Coordinate with and respond to OPSC if any issues or questions arise during the review of an application.



OCK SERVICES (cont.)

OFFICE OF PUBLIC SCHOOL CONSTRUCTION (OPSC) SERVICES / PROCESSES (cont.)

D. APPLICATIONS FOR FACILITY HARDSHIP FUNDING

Prepare applications for state grant funding:

*
*

E.

Confer with District to identify facilities with imminent health and/or safety needs.

Coordinate and consult with District to ensure proper professional reports/assessments and governmental
concurrences are completed to document and report the mitigation required on the health and/or
safety issues.

Coordinate with architect of record and/or cost estimating consultant for their preparation and completion
of cost estimates, as required, to ensure mitigation costs are delineated to meet the requirements of the
state.

Prepare and complete a request for California Department of Education (CDE) plan approval for the
Projects.

Coordinate with and respond to CDE if any issues or questions arise.

Prepare request for facility hardship funding including the cost benefit analysis, state forms, and
application for funding.

Meet with OPSC staff, if necessary, to justify the request and costs with the assistance of the Client,
architect / engineer, and/or cost estimator, as needed.

Coordinate with and respond to OPSC if any issues or questions arise during the review of an application.

APPLICATION FOR FINANCIAL HARDSHIP ASSISTANCE

Prepare requests for financial assistance for state match required

¢
*

F.

Coordinate with District to compile financial statements as required.
Coordinate submittal of application package and assist with questions raised by OPSC.

ACCOUNTABILITY

Prepare requests for release of grants

L
¢

Prepare requests to participate in Priorities in Funding Rounds, as necessary.
Prepare requests for fund releases.

Completion of expenditure reports and other documents

¢

L

Review expenditure reports and worksheets as required for the reporting of project expenditures,
including the Project Information Worksheet for new construction projects.

Assist with financial and program compliance audits conducted by the OPSC or independent auditor, if
requested by the District, including any formal responses necessary.



OCK SERVICES (cont.)
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OFFICE OF PUBLIC SCHOOL CONSTRUCTION (OPSC) SERVICES / PROCESSES (cont.)

D. APPLICATIONS FOR FACILITY HARDSHIP FUNDING

Prepare applications for state grant funding:

*
¢

E.

Confer with District to identify facilities with imminent heatth and/or safety needs.

Coordinate and consult with District to ensure proper professional reports/assessments and governmental
concurrences are completed to document and report the mitigation required on the health and/or
safety issues.

Coordinate with architect of record and/or cost estimating consultant for their preparation and completion
of cost estimates, as required, to ensure mitigation costs are delineated to meet the requirements of the
state.

Prepare and complete a request for California Department of Education (CDE) plan approval for the
Projects.

Coordinate with and respond to CDE if any issues or questions arise.

Prepare request for facility hardship funding including the cost benefit analysis, state forms, and
application for funding.

Meet with OPSC staff, if necessary, to justify the request and costs with the assistance of the Client,
architect / engineer, and/or cost estimator, as needed.

Coordinate with and respond to OPSC if any issues or questions arise during the review of an application.

APPLICATION FOR FINANCIAL HARDSHIP ASSISTANCE

Prepare requests for financial assistance for state match required

*
¢

F.

Coordinate with District to compile financial statements as required.
Coordinate submittal of application package and assist with questions raised by OPSC.

ACCOUNTABILITY

Prepare requests for release of grants

*
L4

Prepare requests to participate in Priorities in Funding Rounds, as necessary.
Prepare requests for fund releases.

Completion of expenditure reports and other documents

¢

Review expenditure reports and worksheets as required for the reporting of project expenditures,
including the Project Information Worksheet for new construction projects.

Assist with financial and program compliance audits conducted by the OPSC or independent auditor, if
requested by the District, including any formal responses necessary.



LICK. SERVICES (cont.)

CALIFORNIA DEPARTMENT OF EDUCATION (CDE) SERVICES / PROCESSES

G. SITE AND PLAN APPROVALS

Prepare requests for site approval for any new schools or acreage added to existing sites:

¢ Attend site walk with CDE consultant, if needed

¢ Review site evaluations and reports on the condition of proposed sites conducted by third party
professionals paid by the District.

¢ Review Department of Toxic Substances Control documents

¢ Prepare and complete required CDE documents to request approval of the site.

¢ Submit request for CDE’s review and approval via CDEbox

Prepare requests for plan approval for new schools or modernized schools:

+ Coordinate with architect of record to obtain necessary design development drawings for each project
Review design development drawings and educational specifications prepared by others

Prepare and complete required CDE documents to request approval of project plan(s)

Submit request for CDE's review and approval via CDEbox

Coordinate with and respond to CDE if any issues or questions arise

* & & o

GOVERNMENTAL RELATIONS

STATE AGENCY UPDATES—Monitor, analyze and advise clients on the following:
OPSC activities

State Allocation Board (SAB) actions on programs, regulations, etc.

SAB Implementation Committee actions and activities

Proposed and approved school facility legislation

* & o o | I




MAXIMIZING FUNDING:

\ 4 - OUR METHODOLOGY

S

Our process to maximize funding for our clients is unmatched in the industry given our detailed and
inside knowledge of the rules and regulations that govern the School Facility Program among other
funding sources. While not all-inclusive, our approach is as follows:

1) The end in mind—We first seek to understand the ultimate goal of the district for its project. For
example, the most obvious is maximizing grant funding from other state and federal agencies. But
other important considerations are having a complete understanding of the timing of the project in
terms of planning, construction, cash flow, etc. to ensure that any grant funding isn’t jeopardized by
being unable to meet the grant objectives and rules.

2) Project scope—It is equally important to understand the scope of the project. Simply knowing that,
for example, ten classrooms need to be built is just not enough to ensure a district receives as much
grant assistance as possible. It is just as important to know what exactly is planned for the project
in terms of construction, who will be the beneficiaries, and what other agencies may participate in
the cost or use of the project. These other considerations also drive funding opportunities.

3) Reexamination of the past —We don’t assume that a district’s eligibility for new construction or
modernization funding was correctly completed regardless of whom may have done the analysis.
We re-examine all eligibility to ensure no errors were made. By doing so, in the past we have
discovered errors that cost districts millions of dollars. Luckily, we have been successful in
correcting those errors to the benefit of district’s future projects.

4) Constant contact—Maximizing funding is not just a one-time task. Districts constantly refine
projects and many times a simple renaming of a room during the design process can adversely
affect funding. We commit to keeping the lines of communication open. In addition, since state
grant funding is driven partly by the project that is approved by the Department of Education, we
prefer to complete the CDE plan approval process. This gives us yet another opportunity to provide
input at the early stages of the design so that grant funding can be maximized.

5) Explore all available avenues—Actual funding for state grants is driven by eligibility. Eligibility can
be determined many different ways that we don’t overlook, including for new construction:
reviewing various enrollment projections such as the use of birth rates in the county and specific
district boundaries; impacts of new housing developments; alternative weighting of enroliment
trends; and, alternative methods to disaggregate eligibility such as by elementary or high school
attendance areas, etc. For modernization, obtaining accurate historical construction data, correct
calculations of over-50 year old building eligibility and adjustments for special day classes.

6) It's not just about getting the money—After districts receive their grants, our assistance doesn't
end there because you have to be able to keep the money as well. In order to retain the grants, it is
very important to continue monitoring the project such as how the funds are used, meeting grant
rules for disbursement of the cash, and proper reporting of expenses. Our firm can provide helpful
consultation all along the way should it be needed.




REFERENCES

Following are just a few of our longstanding clients that we welcome you to contact:

Alhambra USD

Mr. Keith Matsuo
Director of Construction

1515 West Mission Road
Alhambra, CA 91803-1618
Phone: 626-643-6544

Centinela Valley Union
High SD

John Clem, President,
Telacu Construction Management
Jessica Keller, Facilities Technician

14901 Inglewood Ave.,

Lawndale, CA 90260-1251

Phone: 323-855-7053
323-263-3227

Ocean View SD

Michele Hellewell

Assistant Superintendent, Business Svs
Or Bob Brown, Director of Maintenance,
Operations, & Transportation

4200 Olds Rd
Oxnard, CA 93033
Phone: 805.488.4441 ext. 1133

Piedmont USD

Michael Brady,
Bond Program Coordinator

800 Magnolia Ave.
Piedmont, CA 94611
Phone: 510-594-2600

Palm Springs USD

Julie Arthur
Executive Director of Facilities Planning

980 E. Tahquitz Cyn Way,
Palm Springs, CA 92262
Phone: 760-416-6117

Natomas USD

Jen Mellor, Facilities Technician
Facilities and Strategic Planning

1901 Arena Blvd,
Sacramento, CA 95834
916.567.5468

Sacramento City USD

Jim Dobson
Facilities Management & Operations

5735 47th Ave
Sacramento, CA 95824
Phone: 916-643-9233

Jurupa Unified

Trenton T. Hansen, Ph.D.

Assistant Superintendent, Facilities
Planning

or Robin Griffin, Director of Facilities

4850 Pedley Rd
Jurupa Valley, CA 92509
Phone: 951-361-6571

San Juan USD

Frank Camarda,
Assistant Superintendent, Facilities and
Transportation

6135 Sutter Ave
Carmichael, CA 95608
Phone: 916-971-5741

Placer Union High SD

Peter Efstathiu, Assistant Superintendent
Administrative Services

13000 New Airport Rd
Auburn, CA 95603
Phone: 530-886-4400

Lake Elsinore USD

Gregory Bowers
Assistant Superintendent, Facilities &
Operations

545 Chaney St
Lake Elsinore, CA 92530
Phone: 951-253-7015

Happy Valley ESD

Michelle McKinny
Superintendent

3125 Branciforte Dr
Santa Cruz, CA 95065
Phone: 831-429-1456




g PROPOSED FEE
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Hancock Park & Delong Inc.’s proposal to pursue facility hardship funding to mitigate toxic mold issues at
Weed Elementary School (see Service D on page 7) is as follows:

STEP 1: INITIAL REVIEW - $175/hour

Review environmental consultant’s preliminary report to determine viability and likelihood of receiving
state grants to mitigate the health and/or safety issue(s).

STEP 2: GRANT APPLICATION - $23,000 fixed fee
[Any fees incurred under Step 1 will be credited to the $23,000 fixed fee if it is determined that it is worth-
while to pursue state funding. In no event will the fee exceed $23,000.]

Completion and submittal of application package for facility hardship funding, including financial
hardship assistance if the District qualifies. In addition, fee includes a review of the District’s eligibility
for modernization grants as there may be some eligibility to be garnered.

This service does not include the filing of an appeal to the State Allocation Board and any
advocacy/lobbying required if the Office of Public Schoo! Construction does not support the entire, or
part of, the request for funding. Should advocacy be suggested, a separate contract with Capital
Advisors Group would be required as Hancock Park & DelLong is not a registered Lobbyist Employer nor
does it employ a registered Lobbyist as defined and required by California Fair Political Practices
Commission (FPPC) Regulations. It is not anticipated that advocacy/lobbying will be required for this
project.

*Our fees can be reimbursed with the state grants received presuming there are sufficient funds to
cover the costs of construction and soft costs.
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October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 8.3 Approve Resolution adopting “GANN” Limit

Enclosures: Resolution
Fiscal Impact: None

Superintendent’s Recommendation: Approve



Resolution No. 20-21-02
Adopting the “GANN” Limit

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4,
commonly called the Gann Amendment, which added Article XIII-B to the
California Constitution; and,

WHEREAS, the provisions of that Article establish maximum appropriation limitations,
commonly called “Gann Limits,” for public agencies, including school districts;
and,

WHEREAS, the District must establish a revised Gann Limit for the 2019-2020 fiscal
year and a projected Gann Limit for the 2020-2021 fiscal year in accordance with
the provisions of Article XIII-B and applicable statutory law;

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that
the attached calculations and documentation of the Gann Limits for the 2019-
2020 and 2020-2021 fiscal years are made in accordance with applicable
constitutional and statutory law;

AND BE IT FURTHER RESOLVED that the Weed Union Elementary School District
Board of Trustees does hereby declare that the appropriations in the budget for the
2019-2020 and 2020-2021 fiscal years do not exceed the limitations imposed by
Proposition 4;

AND BE IT FURTHER RESOLVED that the Superintendent provides copies of this
resolution along with the appropriate attachments to interested citizens of this
district.

APPROVED AND ADOPTED THIS 8th DAY OF OCTOBER, 2020 BY THE
FOLLOWING VOTE:

AYES:

NOES:
ABSENT:

ATTEST:

DEBORAH GOLTZ, PRESIDENT DEBBIE MOSER, CLERK



October 8, 2020
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 9.0 Adjournment Reports

9.1. Certificated Staff
9.2. Classified Staff

9.3.  Superintendent/Principal Cummings

10.0 Board Comments

11.0 Adjournment Time:
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