WEED UNION ELEMENTARY SCHOOL DISTRICT

575 White Avenue

Superintendent/Principal Weed, CA 96094 Board Members
Alisa Cummings Phone: 530-938-2715 Michael Carpine
Fax: 530-938-2973 John Gaustad

www.weedelementaryschool.com Deborah Goltz

District Office Phone 530-938-6103 Byron Mathes

Debbie Moser

Weed Union Elementary School District
Governing Board: Regular Meeting
October 11, 2018; 7:00 PM
Weed Elementary School Library
Agenda and Order of Business

1. Closed Session Agenda 6:00 PM
1.1. Members of the public have the opportunity to address the Board concerning
the following Closed Session Agenda Items.
1.2.. The Board will adjoin to address the following items in Closed Session:
1.2.1. Conference with Labor Negotiator (GC 54957.6): Certificated,
Classified, and Unrepresented Bargaining Units: Alisa Cummings

Public Agenda 7:00 PM

2, Welcome/Roll Call/Pledge

2.1. Disclosure of action in Closed Session, if any
2.1.1 October 11, 2018, Regular Board Meeting
2.2 Board Recognition of Students and Staff
2.2.1 Student of the Month
2.3 Public Hearings
2.3.1 Public Disclosure of Tentative Agreement for the 2018-2019 and
2019-2020 school years with Weed Classroom Teachers
Association, WCTA, including amended salary schedule for 2018-
2019 and 2019-2020

Open: Comments: Closed:

3. Public Comment: At this time we would like to invite and welcome persons wishing
to address the Board on any item. In the interest of order and time, presentations from the
public are limited to 3 minutes per person, per topic (limit of 20 minutes per topic).

3.1. Items on the Agenda
3.2. Items not on the Agenda



Consent Agenda

4.1.  Approve Minutes of the September 10, 2018 Regular Board Meeting

4.2. Approve Fund Transfers, Budget Transfers and Warrants: $105,259.88 +
$4,000.00 = $109,259.8

4.3. Approve Quarterly Report on Williams Uniform Complaints

4.4. Approve BP 6162.5 Student Assessment

4.5. Approve AR 3514.2 Integrated Pest Management

4.6. Approve BP and AR 4200 Classified Personnel

Discussion Items

5.1.  Share LCAP Actions

5.2.  Share CBEDS and Enrollment Projections

5.3. First Reading of BP 3100 Budget

5.4. First Reading of AR 3541 Transportation Routes and Services

5.5. First Reading of BP 4119.21, 4219.21, 4319.21 Professional Standards
5.6. First Reading of AR 5125.1 and E5125.1 Release of Directory Information
5.7. First Reading of BB 9220 Governing Board Elections

Action Items

6.1. Approve Resolution 18-19-04 Adopting the “GANN” Limit

6.2. Approve 2017-2018 Unaudited Actuals and Related Budget Transfers

6.3. Approve Siskiyou County Plan for Expelled Youth

6.4. Approve the 2018-2019 and 2019-2020 Agreement between the Weed Union
Elementary School District and the Weed Classroom Teachers Association,
WCTA, including amended salary schedule for 2018-2019 and 2019-2020

Reports

7.1.  Certificated Staff
7.2. Classified Staff
7.3.  Superintendent/Principal Cummings

Board Comments

Adjournment Time:
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26
27-29
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40 - 43
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members
2.0 Welcome/Roll Call/Pledge

2.1. Disclosure of action in Closed Session, if any
2.1.1 October 11, 2018, Regular Board Meeting
2.2 Board Recognition of Students and Staff
2.2.1 Student of the Month
2.3 Public Hearings
2.3.1 Public Disclosure of Tentative Agreement for the 2018-
2019 and 2019-2020 school years with Weed Classroom
Teachers Association, WCTA, including amended salary
schedule for 2018-2019 and 2019-2020

Open: Comments: Closed:




WEED UNION ELEMENTARY SCHOOL DISTRICT

575 White Avenue

Superintendent/Principal Weed, CA 96094 Board Members
Alisa Cummings Phone: 530-938-6103 Michael Carpine
Fax: 530-938-2973 John Gaustad
www.weedelementaryschool.com Deborah Goltz
Byron Mathes
Debbie Moser

TENTATIVE AGREEMENT

for

2018-2019 and 2019-2020

This said agreement is entered into by and between the Weed Union Elementary School District

(District) and the Weed Classroom Teachers Association Chapter #0628 (Association). The District and
the Association agree as follows:

1.

Effective July 1, 2018, the salary schedule will reflect an increase of 3% on each step, see
attached salary schedule; Appendix B.

Effective July 1, 2019, the salary schedule will reflect an increase of 3% on each step, see
attached salary schedule; Appendix B.

Effective July 1, 2018, a full-time unit member who is assigned to teach a class with two or more
grades (a combination class) shall receive an annual, one-time only, stipend of $2,000. Such
stipend shall be prorated if the combination class is not taught for the entire year.

Effective as of Board approval date, teachers shall be given credit on a year-for year basis at the
time of initial placement on the salary schedule for previous teaching experience. No incoming
teacher shall be placed higher than Step 8 on Salary Schedule.

Effective July 1, 2019, teachers shall be given credit on a year-for year basis at the time of initial
placement on the salary schedule for previous teaching experience. No incoming teacher shall be
placed higher than Step 9 on Salary Schedule.

The agreement is subject to the approval of the Association and the approval of the Board of
Trustees of the District.

This is a complete agreement of said parties on the topics described herein. No negotiations are
required further in order to implement this agreement.

This is the complete and final agreement between the District and the Association on all topics
within the scope of negotiations for the 2018-2019 and 2019-2020 school years.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 20t day of September 2018.

Weed Unieq Elementary School Distrfc-t\

Yoo (24000 /MIW%AJ

Kmxmgﬂ Salt eho




PuBLIC DISCLOSURE OF SALARY AND BENEFIT NEGOTIATIONS
TENTATIVE SETTLEMENT

Weed Union Elementary School District
School District

Bargaining Unit(s) / Employee Groups: Weed Classroom Teacher Association - Certificated Bargaining Unit
Fiscal Year: 2018-2019

Period Covered By the Agreement: July 1, 2018 through June 30, 2020

Date of Public Disclosure Board Meeting: Thursday, October 11, 2018

Attach itemized budget revisions necessary to fulfill the terms of tentative settlement. (Govt. Code 3547-3547.5)

Settiement Year Subsequent Year 1 Subsequent Year 2

(Should tie to Criteriggtsatng;rL:A) Rgv?eivsvi $12,100.66

Negotiated Percentage Change: 3.0% 3.0% N/A
Cost of Salary Increase: | $29,940.00 $37,774.00 $21,914.00
(SRS, PLRS. 033D weciara. iy gy | $ 6,407.97 $27,777.00 $15,633.34

e aconr bom oo ey | N/A N/A N/A

Other Cost Impact:
sFouur:g:sg: Fund 01

Total Cost. | $36,347.97 $65,551.00 $37 547 34

Other Explanations:
$1,000 increase to combination class stipend as well which will minimally impact the District.

| certify that the costs incurred under this agreement can be met by the district during the term of the agreement:

Superintendent Date Chief Business Official (if any) Date

After Approval by Governing Board at Public Disclosure Board Meeting:

Board President/Clerk Date

1. Purpose: Compliance with Government Code Section 3547-3547.5. To inform the public "of the issues that are being negotiated upon and
have full opportunity to express their views to the public school employer, and to know the positions of their elected representatives”. After
the pubiic has had the opportunity to express itself, the public school employer shall, at a meeting that is open to the public, adopt its initial
proposal. The disclosure must include the following components: salaries, benefits, other compensation, other non-compensation costs, the
percent increase of the total compensation for the average employee the approximate cost to the LEA, the proposed source(s) of funding
and any other major provisions not directly affecting costs, such as binding arbitration, grievance procedures, etc.

2. Costs: Include additional costs (difference between old salaries and new salaries for each year. Include longevity, overtime, differential, one-
time only and extra duty increases.

3. Who Must File: Districts providing additional salary/benefit over and above step and column, even if formal bargaining units are not
established.

4. When to Make Available:

Siskiyou County Superintendent of Schools: Minimum of 5 days (10 days if qualified or negative certification) prior to public disclosure
meetings/board dale. Include Superintendent and Chief Business Official (if any) certification.

Public: Prior to the day of the public meeting (per Management Advisory 92-01), the number of days is determined locally.

Siskiyou County Superintendent of Schools; Resubmit with board signatures after adoption,




WEED UNION ELEMENTARY SCHOOL DISTRICT
2018-2019 CERTIFICATED SALARY SCHEDULE

BA+30 BA+45 BA+60
1 $46,523 $48,091 $50,704
2 $47,568 $49,136 $51,750
3 $48,613 $50,182 $62,795
4 $49,659 $61,227 $53,841
5 $50,704 $52,273 $55,409
6 $51,750 $53,318 $56,977
7 $52,795 $54,363 $58,545
8 $53,841 $55,409 $60,114
9 $54,886 $56,454 $62,205
10 $56,977 $58,545 $64,296
14 $59,068 $60,636 $66,386
18 $61,159 $62,727 $68,477
22 $64,818 $70,568
26 $72,659
30 $74,750

I MASTER'S DEGREE STIPEND - $1,000 |

Based on 186 days (183 workdays and 3 staff development days)

Reflects a 3.0% increase
Board Approved:



WEED UNION ELEMENTARY SCHOOL DISTRICT
2019-2020 CERTIFICATED SALARY SCHEDULE

BA+30 BA+45 BA+60
1 $47,919 $49,534 $62,225
2 $48,995 $50,610 $53,303
3 $50,071 $51,687 $54,379
4 $51,149 $52,764 $55,456
5 $52,225 $53,841 $57,071
6 $53,303 $54,918 $58,686
7 $54,379 $55,994 $60,208
8 $55,456 $57,071 $61,916
9 $56,533 $58,148 $64,070
10 $58,686 $60,301 $66,224
14 $60,840 $62,455 $68,378
18 $62,994 $64,609 $70,531
22 $66,763 $72,685
26 $74,839
30 $76,993

I MASTER'S DEGREE STIPEND - $1,000 |

Based on 186 days (183 workdays and 3 staff development days)

Reflects a 3% increase
Board Approved:



October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

3. Public Comment: At this time we would like to invite and welcome persons
wishing to address the Board on any item. In the interest of order and time,
presentations from the public are limited to 3 minutes per person, per topic (limit
of 20 minutes per topic).

3.1. Items on the Agenda
3.2. Items not on the Agenda



October 11, 2018

Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 4.0 Consent Items

Consent Items

Rationale: These are routine agenda items or agenda items that have been previously
discussed. Any item may be removed to the action agenda item portion of the agenda by
a Board member request.

4.1.
4.2.

4.3.
4.4.
4.5.
4.6.

Approve Minutes of the September 10, 2018 Regular Board Meeting
Approve Fund Transfers, Budget Transfers and Warrants: $105,259.88 +
$4,000.00 = $109,259.8

Approve Quarterly Report on Williams Uniform Complaints

Approve BP 6162.5 Student Assessment

Approve AR 3514.2 Integrated Pest Management

Approve BP and AR 4200 Classified Personnel

Fiscal Impact: Various
Enclosures: Various documents

Superintendent’s Recommendation: Approve

10



WEED UNION ELEMENTARY SCHOOL DISTRICT
Minutes of the Regular Meeting
September 10, 2018 — 7:00 p.m.
Weed Elementary School Library
575 White Avenue, Weed, CA 96094

DATE: September 10, 2018
PLACE: WES Board Room
1.0 Closed Session Agenda 6:00 p.m.

Board President Goltz called the meeting to order at 6:00 PM. The Board convened
in closed session. The Board reconvened in open session at 7:04 PM.

1.1 Members of the public have the opportunity to address the Board
concerning the following Closed Session Agenda Items.

1.2 The Board will adjourn to address the following items in Closed
Session:
1.2.1 Conference with Labor Negotiator (GC 54957.6): Certificated,
Classified, and Unrepresented Bargaining Units: Alisa Cummings
1.2.2° Evaluation of Performance (GC 54957)

1.2.2.1 Superintendent/Principal: Alisa Cummings

2.0 Welcome/Roll Call/Pledge

Trustees Present: Carpine, Gaustad, Goltz, Moser
Trustees Absent: Mathes

2.1 Disclosure of action in Closed Session, if any
2.1.1 September 10, 2018 Regular Board Meeting - None
2.2 Public Hearings
2.2.1 Public Hearing: Sufficiency of Textbooks and
Instructional Materials Pursuant to Education Code Section 60119. The
Public Hearing opened at 7:04 p.m. There were no comments and the
Hearing closed 7:05 p.m.

3.0 Public Comment: At this time we would like to invite and welcome persons wishing
to address the Board on any item. In the interest of order and time, presentations from
the public are limited to 3 minutes per person, per topic (limit of 20 minutes per topic).

3.1 Items on the Agenda - None
3.2 [tems not on the Agenda - None

4.0  Consent Agenda:

11



Minutes of Governing Board Meeting
September 10, 2018

Page 2

5.0

6.0

7.0

On a motion by Trustee Gaustad and second by Trustee Carpine, the Board voted to
approve the Consent Agenda as presented. Motion carried unanimously.

4.1
4.2

4.3
4.4
4.5
4.6
4.7
4.8
4.9

Approve Minutes of the August 13, 2018 Regular Meetings

Approve Fund Transfers, Budget Transfers and Warrants: $56,116.93 +
$25,319.86 + 8,138.10 = 89,574.89

Approve Student Body Fundraisers for 2018-2019

Approve Annual Instructional Minutes for 2018-2019

Approve BP 3515.7 Firearms on School Grounds

Approve AR 3517 Facilities Inspection

Approve Revised Board Bylaws 9000-9324

Approve Bus Routes for 2018-2019 School Year

Approve 2018-2019 Teacher Contracts

Discussion Items

5.1

5.2

53

Action Items

6.1

6.2

6.3

6.4

Reports

First Reading of BP 6162.5 Student Assessment — Policy needs to be
updated to reflect new law regarding student assessments.

First Reading of AR 3514.2 Integrated Pest Management - Regulation
needs to be updated to clarify the applicability of integrated pest
management and reflect new state laws.

First Reading BP and AR 4200 Classified Personnel — Policy needs to
be updated to clarify the length of service of a short-term employee and
regulation needs to be updated to reflect new laws.

Approve Resolution 18-19-03: Sufficiency of Instructional Materials —
On a motion by Trustee Gaustad and a second by Trustee Carpine the
Board voted to approve Resolution 18-19-03. Motion carried
unanimously.

Approve Revisions to 2018 Board Meeting Dates — On a motion by
Trustee Carpine and a second by Trustee Gaustad the Board voted to
approve revisions to the 2018 Board Meeting Dates. Motion carried
unanimously.

Approve CAL-Card for District Office. On a motion by Trustee
Gaustad and a second by Trustee Carpine the Board voted to approve a
CAL-Card for the District Office. Motion carried unanimously.
Approve Phase 1 Bid for LCAP Safety Project — On a motion by
Trustee Gaustad and a second by Trustee Carpine the Board voted to
approve Phase 1 Bid with World Telecom in the amount of $26,276.
Motion carried unanimously.

12



Minutes of Governing Board Meeting
September 10, 2018

Page 3

8.0

9.0

7.1 Certificated Staff - None

7.2 Classified Staff - None

7.3 Superintendent/Principal Cummings - Superintendent/Principal
Cummings reported on the following items:

o Ovens- Maria getting estimates
o Gym-rekey
. Enrollment
. New Team- AWESOME JOBS
o SRO
o Counselor
° Volleyball has started
. Cross Country- Not started yet due to smoke
. Curriculum/Schedules
o French Creek
o SFA

o College and Careers- Cooking, VAPA, 3d
printing and design, small engine exploration, college and
career club, tutoring, RTI, Music, Green Team,

Technology
. Thursday 11:30-4th Boles BBQ-
. Mondays Collaborations:

o SFA- 17 and 18
o CAASPP Data 3rd-8th
o Leadership team meeting coming up
o MTSS Grant
o Second Step
o Benchmarks
o Review systematic approach

Board Comments - None

Adjournment The meeting was adjourned at 7:54 PM.

Respectfully submitted,

Attest:

Alisa Cummings
Superintendent and
Secretary to the Board

Deborah Goltz, Board President John Gaustad, Clerk

13



BATCH #]A0®

SISKIYOU COUNTY OFFICE OF EDUCATION
REQUEST FOR WARRANT PROCESSING

District #__ g4 pistrict Name:_Weed Union Elementary School District
. Fund # | _ ~ Fund Name District Total Audited Total |
- 01 General Fund ?02.060.50

11 Adult Education Fund

112 ChiT(_j-Development Fund

13 Cafeteria Fund 2,119.5%

14 Deferred Maintenance Fund

15 Pupil Transportation Equipment Fund

17 Special Reserve Fund (Other than Capital Outlay) XXXXXXXX XXXXKXXXX
25 Capital Facilities Fund {Developer Fees)

30 State School Building/Lease Purchase Fund

40 Special Reserve Capital Outlay Projects

71 Retiree Benefit Fund

Batch Total

4
105, 259. 8

By order of the governing board, the Siskiyou County Office of Education is authorized to draw warrants
to the claimants of said school district as per attached listing:

Trustee Trustee
Trustee Trustee
Trustee Trustee
Trustee
'
District Superintendent/Administrator:M &MW Date:
Board Approval Date: Mail: v Hold:

For Siskiyou County Office of Education Use Only

Audited By: Audited Date:

File: Business Services; Forms; SCOE Forms, Business Department Forms: Request for Warrant Processing /jc
11817

14
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BATCH #_1910

SISKIYOU COUNTY OFFICE OF EDUCATION
REQUEST FOR WARRANT PROCESSING

District #__ g4 pistrict Name:_ WEEA Union Elementary School District
! Fund # Fund Name District Total | Audited Total
T (551 General Fund “‘ﬂLLODO 00

11 Adult Education Fund

12 Child Development Fund

13 Cafeteria Fund

14 Deferred Maintenance Fund

15 Pupil Transportation Equipment Fund

17 Special Reserve Fund (Other than Capital Outlay) XXXXKXXXX XXXXXXXX
25 Capital Facilities Fund (Developer Fees)

30 State School Building/Lease Purchase Fund

40 Special Reserve Capital Qutlay Projects

71 Retiree Benefit Fund

Batch Total 554000‘ OO

By order of the governing board, the Siskiyou County Office of Education is authorized to draw warrants
to the claimants of said school district as per attached listing:

Trustee Trustee
Trustee Trustee
Trustee Trustee
Trustee

District Superintendent/Administrator:

Board Approval Date: Mait: Hold:

For Siskiyou County Office of Education Use Only

Audited By: Audited Date:

File: Business Services; Forms; SCOE Forms; Business Department Forms: Request for Warrant Processing /jc
1.18.17
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Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

District: Weed Union Elementary School District

Person completing this form: Terry Brewer Title: District Secretary
Quarterly Report Submission Date: October 2018
(check one) a January 2019

(I April 2019

Q July 2019

Date for information to be reported publicly at governing board meeting: October 11, 2018

Please check the box that applies:

No complaints were filed with any school in the district during the quarter
indicated above.

a Complaints were filed with schools in the district during the quarter indicated
above. The following chart summarizes the nature and resolution of these
complaints.

General Subject Area  Total # of Complaints # Resolved # Unresolved

Textbooks and
Instructional Materials 0

Teacher Vacancy or
Misassignment 0

Facilities Conditions

TOTALS

Alisa Cummings

Print Name of District Superintendent

Signature of District Superintendent

Date
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BP 6162.5

Student Assessment
Instruction

The Governing Board recognizes that student assessments are an important instructional and
accountability tool. To obtain the most accurate evaluation of student performance, the district
shall use a variety of measures, including district, state, and/or national assessments.

(cf. 6162.51 - State Academic Achievement Tests)

Assessment data shall be used to help determine individual students' progress, mastery of
academic standards, appropriate placement in district programs, and/or eligibility for graduation.
In addition, summary data on student assessment results shall be used by the district to identify
and review student achievement goals in the district's local control and accountability plan,
evaluate district educational programs in order to identify needed improvements, and, as
appropriate, evaluate staff performance.

(cf. 0460 - Local Control and Accountability Plan)

(cf. 0500 - Accountability)

(cf. 2140 - Evaluation of the Superintendent)

(cf. 4115 - Evaluation/Supervision)

(cf. 4315 - Evaluation/Supervision)

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5123 - Promotion/Acceleration/Retention)

(cf. 6011 - Academic Standards)

(cf. 6142.7 - Physical Education and Activity)

(cf. 6190 - Evaluation of the Instructional Program)

In selecting or developing any district assessment, the Superintendent or designee shall examine
evidence of its reliability, its validity for the intended purpose and for various student
populations, and the extent to which it aligns with the material that is being taught.

The Superintendent or designee shall ensure that assessments are administered in accordance
with law and test publisher's directions, and that test administration procedures are fair and
equitable for all students.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 6162.54 - Test Integrity/Test Preparation)

As appropriate, assessment results shall be disaggregated by student subgroup, classroom, grade
level, and/or school site to allow for critical analysis of student needs.

The Superintendent or designee shall provide professional development as needed to assist
administrators and teachers in interpreting and using assessment data to improve student
performance and the instructional program.

Policy Adopted WEED UNION ELEMENTARY SCHOOL DISTRICT
October 11, 2018 Weed, California 27



BP 6162.5

(cf. 4131 - Staff Development)
(cf. 4331 - Staff Development)

When districtwide and school-level results of student assessments are published by the state, the
Superintendent or designee may provide supplementary information to assist parents/guardians
and the community in understanding test results.

(cf. 0510 - School Accountability Report Card)
Interim and Formative Assessments

State interim and formative assessments may be used in combination with other sources of
information to gain timely feedback about student progress in an effort to continually adjust
instruction to improve learning. Results from interim and formative assessments shall not be
used for any high-stakes purpose, including, but not limited to, teacher or other school staff
evaluation, accountability, student grade promotion or retention, graduation, course or class
placement, identification for gifted or talented education, reclassification of English learners, or
identification as an individual with exceptional needs. (Education Code 60642.6, 60642.7)

(cf. 5123 - Promotion/Acceleration/Retention)

(cf. 6146.1 - High School Graduation Requirements)

(cf. 6152 - Class Assignment)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6172 - Gifted and Talented Student Program)

(cf. 6174 - Education for English Learners)

The Superintendent or designee shall ensure that teachers who administer interim and formative
assessments have access to all functions and information designed for teacher use related to such
assessments and student performance on the assessments. (Education Code 60642.6)

Individual Record of Accomplishment

The Superintendent or designee shall ensure that each student, by the end of grade 12, has an
individual record of accomplishment that includes the following: (Education Code 60607)

1. The results of the state achievement tests required and administered as part of the
California Assessment of Student Performance and Progress, or any predecessor assessments,
pursuant to Education Code 60640-60649

2 The results of any end-of-course examinations taken

& The results of any vocational education certification examinations taken

(cf. 6178 - Career Technical Education)

No individual record of accomplishment shall be released to any person, other than the student's

Policy Adopted WEED UNION ELEMENTARY SCHOOL DISTRICT
October 11, 2018 Weed, California
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BP 6162.5

parent/guardian or a teacher, counselor, or administrator directly involved with the student,
without the written consent of the student's parent/guardian, or the student if he/she is an adult or
emancipated minor. The student or his/her parent/guardian may authorize the release of the
record of accomplishment to a postsecondary educational institution for the purposes of credit,
placement, or admission. (Education Code 60607)

(cf. 5125 - Student Records)

Legal Reference:

EDUCATION CODE

313 Assessment of English language development

10600-10610 California Education Information System

44660-44665 Evaluation and assessment of performance of certificated employees (Stull Act)
49558 Free and reduced-price meals; use of individual applications and records
51041 Evaluation of educational program

51450-51455 Golden State Seal Merit Diploma

52052 Accountability; numerically significant student subgroups

52060-52077 Local control and accountability plan

60600-60649 Assessment of academic achievement, especially:

60640-60649 California Assessment of Student Performance and Progress
60800 Physical fitness testing

60810-60812 Assessment of English language development

60900 California Longitudinal Pupil Achievement Data System

CODE OF REGULATIONS, TITLE 5

850-864 California Assessment of Student Performance and Progress
UNITED STATES CODE, TITLE 20

9622 National Assessment of Educational Progress

Management Resources:

WEB SITES

CSBA: http://www.csba.org

California Department of Education, Testing and Accountability: http://www.cde.ca.gov/ta
Smarter Balanced Assessment Consortium:  http://www.smarterbalanced.org

U.S. Department of Education: http://www.ed.gov

(7710 4/14) 3/18

Policy Adopted WEED UNION ELEMENTARY SCHOOL DISTRICT
October 11, 2018 Weed, California 29



AR 3514.2

Integrated Pest Management
Business and Noninstructional Operations
Definitions

Integrated pest management (IPM) means a strategy that focuses on long-term prevention or
suppression of pest problems through a combination of techniques such as monitoring for pest
presence and establishing treatment threshold levels, using nonchemical practices to make the
habitat less conducive to pest development, improving sanitation, and employing mechanical and
physical controls. (Education Code 17609; Food and Agricultural Code 13181)

(cf. 3510 - Green School Operations)

School site means any facility used as a child day care facility or for kindergarten, elementary, or
secondary school purposes and includes the buildings or structures, playgrounds, athletic fields,
vehicles, or any other area of property visited or used by students. (Education Code 17609)

Program Components

The Superintendent or designee shall designate an employee at the district office and/or school
site to develop, implement, and coordinate an IPM strategy that incorporates effective, least toxic
pest management practices.

The IPM coordinator shall prepare and annually update a districtwide or school site IPM plan
based on the template provided by the California Department of Pesticide Regulation (DPR).

The IPM plan shall include the name of the district and/or school IPM coordinator, the pesticides
expected to be applied at the school site by district employees and/or pest control applicators,
and a date that the plan shall be reviewed and, if necessary, updated. (Education Code 17611.5)

The district shall use pesticides that pose the least possible hazard and are effective in a manner
that minimizes risks to people, property, and the environment. Such pesticides shall only be used
after careful monitoring indicates they are needed according to pre-established guidelines and
treatment thresholds. (Food and Agricultural Code 13181)

The IPM plan and this administrative regulation shall not apply to reduced-risk pesticides,
including self-contained baits or traps, gels or pastes used for crack and crevice treatments,
antimicrobials, and pesticides exempt from registration by law. (Education Code 17610.5; 3
CCR 6147)

The district's program shall include, but not necessarily be limited to, the following components:
1. Identifying and monitoring pest population levels and identifying practices that could

affect pest populations. Strategies for managing the pest shall be influenced by the pest species
and whether that species poses a threat to people, property, or the environment.

Regulation Update: WEED UNION ELEMENTARY SCHOOL DISTRICT
October 11, 2018 Weed, CA 30



AR 3514.2

2. Setting action threshold levels to determine when pest populations or vegetation at a
specific location might cause unacceptable health or economic hazards that would indicate
corrective action should be taken.

5l Modifying or eliminating pest habitats to deter pest populations and minimize pest
infestations.
4. Considering a full range of possible alternative cost-effective treatments. Such alternative

treatments may include taking no action or controlling the pest by physical, horticultural, or
biological methods. Cost or staffing considerations alone will not be adequate justification for
the use of chemical control agents.

S} Selecting nonchemical pest management methods over chemical methods whenever such
methods are effective in providing the desired control or, when it is determined that chemical
methods must be used, giving preference to those chemicals that pose the least hazardous effects
to people and the environment.

No pesticide that is prohibited by DPR or the U.S. Environmental Protection Agency, as listed on
the DPR web site, shall be used at a school site. (Education Code 17610.1)

6. Limiting pesticide purchases to amounts needed for the year. Pesticides shall be stored
at a secure location that is not accessible to students and unauthorized staff. They shall be
stored and disposed of in accordance with state regulations and product label directions.

(cf. 3514 - Environmental Safety)
(cf. 3514.1 - Hazardous Substances)

7. Informing parents/guardians and employees regarding pesticide use as described in the
sections "Notifications" and "Warning Signs" below.

8. Ensuring that persons applying pesticides follow label precautions and are sufficiently
trained in the principles and practices of IPM as described in the section "Training" below.

9. Evaluating the effectiveness of treatments to determine if revisions to the IPM plan are
needed.

Training

The IPM coordinator and any employee or contractor who may be designated to apply a
pesticide at a school site shall annually complete a DPR-approved training course on IPM and
the safe use of pesticides in relation to the unique nature of school sites and children's health.

(Education Code 17614; Food and Agricultural Code 13186.5)

(cf. 4231 - Staff Development)

Regulation Update: WEED UNION ELEMENTARY SCHOOL DISTRICT
October 11, 2018 Weed, CA 31



AR 3514.2

Any district employee who handles pesticides shall also receive pesticide-specific safety training
prior to applying pesticides and annually thereafter in accordance with 3 CCR 6724.

Notifications

Staff and parents/guardians of students enrolled at a school site shall be annually notified, in
writing, regarding pesticide products expected to be applied at the school site in the upcoming
year. The notification shall include at least the following: (Education Code 17612)

1. The name of each pesticide product expected to be applied in the upcoming year and the
active ingredient(s) in it

2. The Internet address (http://www.cdpr.ca.gov/schoolipm) used to access information on
pesticides and pesticide use reduction developed by the DPR pursuant to Food and Agricultural
Code 13184

3. If the school has posted its IPM plan, the Internet address where the plan may be found
4. The opportunity to view a copy of the IPM plan in the school office
S. An opportunity for interested persons to register to receive prior notification of each

application of a pesticide at the school site
6. Other information deemed necessary by the IPM coordinator

(cf. 1312.4 - Williams Uniform Complaint Procedures)
(cf. 3517 - Facilities Inspection)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

Whenever a person registers to receive notice of individual pesticide application pursuant to item
#5 above, the IPM coordinator shall notify such registered persons of individual pesticide
applications at least 72 hours prior to the application. The notice shall include the product name,
the active ingredient(s) in the product, and the intended date of application. (Education Code
17612)

If a pesticide product not included in the annual notification is subsequently intended for use at a
school site, the IPM coordinator shall provide written notification of its intended use to staff and
parents/guardians of students enrolled at the school, at least 72 hours prior to the application.
(Education Code 17612)

If a school chooses to use a pesticide not exempted pursuant to Education Code 17610.5, it shall
post the school or district [PM plan on the school's web site or, if the school does not have a web
site, then on the district web site. If neither the school nor district has a web site, then the IPM

plan shall be included with the annual notification sent to staff and parents/guardians pursuant to
Education Code 17612 as described above. When not required, the IPM coordinator may post or
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distribute the IPM plan at his/her discretion. (Education Code 17611.5)

Whenever the IPM coordinator deems that the immediate use of a pesticide is necessary to
protect the health and safety of students, staff, or other persons at the school site, he/she shall
make every effort to provide the required notifications prior to the application of the pesticide.
(Education Code 17612)

Warning Signs

The IPM coordinator shall post a warning sign at each area of the school site where pesticides
will be applied that shall be visible to all persons entering the treated area. The sign shall be
posted at least 24 hours prior to the application and shall remain posted until 72 hours after the
application. The warning sign shall prominently display the following information: (Education
Code 17612)

1. The term "Warning/Pesticide Treated Area"

2. The product name, manufacturer's name, and the EPA's product registration number
3. Intended areas and dates of application
4. Reason for the pesticide application

When advance posting is not possible due to an emergency condition requiring immediate use of
a pesticide to protect the health and safety of students, staff, or other persons or the school site,
the warning sign shall be posted immediately upon application and shall remain posted until 72
hours after the application. (Education Code 17609, 17612)

Records

At the end of each calendar year, the IPM coordinator shall submit to DPR, on a form provided
by DPR, a copy of the records of all pesticide use at the school site for that year, excluding any
pesticides exempted by law and any pesticide use reported by the pest control operator pursuant
to Food and Agricultural Code 13186. The IPM coordinator may submit more frequent reports at
his/her discretion. (Education Code 17611)

Each school site shall maintain records of all pesticide use at the school for four years, and shall
make the information available to the public, upon request, in accordance with the California
Public Records Act. A school may meet this requirement by retaining a copy of the warning sign
posted for each pesticide application with a recording on that copy of the amount of the pesticide
used. (Education Code 17611)

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

Pesticide Use near School Site
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Upon receiving notification pursuant to 3 CCR 6692 that a grower expects to use agricultural
pesticides within one-quarter mile of a school site Monday through Friday from 6:00 a.m. to 6:00
p.m., the principal or designee shall notify the Superintendent or designee, IPM coordinator, staff
at the school site, and parents/guardians of students enrolled at the school.

The principal or designee may communicate with any grower within one-quarter mile of the
school to request that the grower not apply pesticides during evenings or weekends when school
activities are scheduled.

Legal Reference:

EDUCATION CODE

17366 Legislative intent (fitness of buildings for occupancy)
17608-17614 Healthy Schools Act of 2000

48980 Notice at beginning of term

48980.3 Notification of pesticides

BUSINESS AND PROFESSIONS CODE

8593.2 Licensed pest control operators; training requirements
FOOD AND AGRICULTURAL CODE

11401-12408 Pest control operations and agricultural chemicals
13180-13188 Healthy Schools Act of 2000

GOVERNMENT CODE

3543.2 Scope of representation; right to negotiate safety conditions
6250-6270 California Public Records Act

CODE OF REGULATIONS, TITLE 3

6147 Pesticides exempted from registration requirements
6690-6692 Pesticide use near school sites

6724 Training of employees handling pesticides

CODE OF REGULATIONS, TITLE 8

340-340.2 Employer's obligation to provide safety information
UNITED STATES CODE, TITLE 7

136-136y Insecticide, Fungicide and Rodentcide Act

Management Resources:

CALIFORNIA DEPARTMENT OF PESTICIDE REGULATION PUBLICATIONS
California School IPM Model Program Guidebook

Healthy Schools Act Requirements for Public K-12 Schools

School District Integrated Pest Management Plan Template

U.S. ENVIRONMENTAL PROTECTION AGENCY

Pest Control in the School Environment: Implementing Integrated Pest Management (IPM) May
2017

WEB SITES

California Department of Education: http://www.cde.ca.gov

California Department of Pesticide Regulation, School IPM:
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http://www.cdpr.ca.gov/schoolipm
U.S. Environmental Protection Agency, Integrated Pest Management at Schools:
http://www.epa.gov/managing-pests-schools

(3/06 4/15) 3/18
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Classified Personnel
Personnel

The Governing Board recognizes that classified personnel provide essential services that support
and enhance the district's educational program. The Board shall fill each of its classified
positions with qualified persons, consistent with position requirements.

(ct. 0200 - Goals for the School District)
(cf. 4211 - Recruitment and Selection)

The Board shall classity all employees and positions not requiring certification qualifications as
the classified service, except for those employees and positions specifically exempt from
classified service. (Education Code 45103)

Individuals who possess certification qualifications shall not be prohibited from being employed
in a classified position. (Education Code 45104)

(cf. 4211 - Recruitment and Selection)
(cf. 4212 - Appointment and Conditions of Employment)

Each classified position shall have a designated title and regular minimum number of assigned
hours per day, days per week, and months per year.

Classified employees shall be assigned by their immediate supervisors with the approval of the
Superintendent or designee. They shall be required to perform those duties prescribed by the
Board for the position the employee holds, in accordance with applicable job descriptions and
collective bargaining agreements.

(cf. 4141/4241 - Collective Bargaining Agreement)

Each classified employee shall be held accountable for duties assigned to him/her and shall
undergo regular performance evaluations in accordance with collective bargaining agreements.

(cf. 4215 - Evaluation/Supervision)
Substitute and Short-Term Employees

The district may employ a substitute employee to replace a classified employee who is
temporarily absent from duty. (Education Code 45103)

If the district is in the process of hiring a permanent employee to fill a classified position, the
Board may fill the vacancy with one or more substitute employees for no more than 60 calendar
days, unless the applicable collective bargaining agreement provides for a different period of
time. (Education Code 45103)
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The district may employ a short-term employee to perform a service for the district when that
service or similar services will not be extended or needed on a continuing basis. Before
employing a short-term employee, the Board, at a regularly scheduled meeting, shall specify the
service required to be performed by the employee and shall certify the ending date of the service.
The Board may shorten or extend the ending date, but the date shall not be extended beyond 195
work days per year, including holidays, sick leave, vacation, and other leaves of absence,
irrespective of the number of hours worked per day. (Education Code 45103)

Legal Reference:

EDUCATION CODE

45100-45139 Employment of classified staff
45160-45169 Salaries and differential compensation
45190-45210 Resignation and leaves of absence
45220-45320 Merit system

49406 Examination for tuberculosis

51760-51769.5 Work experience education

Management Resources:

WEB SITES
California School Employees Association: http://www.csea.com

(10/96 11/02) 12/17

Policy Update: WEED UNION ELEMENTARY SCHOOL DISTRICT

October 11, 2018 Weed, CA

37



AR 4200

Classified Personnel

Personnel

Exemption from Classified Service

Districts Not Incorporating the Merit System

Individuals hired solely for the following purposes are exempt from the classified service:
(Education Code 45103)

1. Substitute or short-term employees who are employed and paid for fewer than 195 work
days per year, including holidays, sick leave, vacation, and other leaves of absences, irrespective
of the number of hours worked per day

2. Apprentices and professional experts employed on a temporary basis for a specific
project regardless of length of employment

3. Full-time students employed part time

4. Part-time students employed part time in any college work study program, or in a work
experience education program conducted by a community college district, and which is financed
by state or federal funds

Restricted Positions

Persons employed in restricted positions shall be classified employees for all purposes except
that they shall not be subject to the provisions of Education Code 45272 and 45273 related to
promotional examinations and the filling of vacancies, and shall not acquire permanent status or
seniority credit. They shall be eligible for promotion into the regular classified service only after
completing six months of satisfactory service, and only upon the subsequent satisfactory
completion of the qualifying examinations required of all other persons serving in the same class
in the regular classified service. (Education Code 45105, 45108)

(10/96 11/02) 12/17
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.1 Share LCAP Actions

Discussion

Background Information: We will review progress on LCAP goal every other month this
year. These reviews help us all to stay focused on the prioritized work of the District.

Enclosure: Handout

Fiscal Impact: None
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Weed Union Elementary School District

2018-2019 LCAP OVERVIEW

Local Control Funding Formula (LCFF) Local Control Accountability Plan (LCAP)

California's Local Control Funding Formula (LCFF) provides
Base, Supplemental, and Concentration {S&C) funding to

8 Stale Priorities 2018-19 Total LCFF Funding

1. Basie Services
2. Academic Standards

i

school districts. S&C funds are the only funds targeted to
improve student outcomes for all students - especially for
English learner, foster youth, and low income students.

‘Base .S &C

* 13. Parent Involvement
e tudent Achievement

' ‘ '"“ E_ngagnment The Local Control Accountability Plan (LCAP) shows how
— Bl Climate these funds will Improve student outcomes and
PR Acoess performance for all students — especially English learners,
ot Outcomes

low-income students, and foster youth.

OVERVIEW 2018-19 LCAP AT-A-GLANCE

7 D e

N . .;.. LCAP Actions &  LCAP Measures LCAP Budget
'Y VY Services

286 Students 1 Schools 50 Full- and LCAP Goals

Part-time Staff 1 Weed Elementary School will promote and provide a positive,
healthy, safe, and inviting learning environment that encourages
student, staff, parent, and community involvement.

W
Wm
T

[
]
.
LR

“sese

Communities Served:

Student Ethnicity

. . o
CATIIEET0 A 622 2 Weed Elementary School will provide a broad course of study to
Asian 4.90% reflect individual students’ academic and social achievement,
— enhancing understanding among all students, by providing a diverse
Filipino 0.70% . . . . ) o
educational experience including relevant enrichment activities.
Hispanic/Latino 22.38% 3  Weed Elementary School will provide challenging and appropriate
White 49 65% edgcatlonal programs with quality mafcerlals.to suppprt teacher
delivery of engaging, Common Core aligned instructional lessons.
Multiracial 0%
Funding for LCAP Goals
Student Groups &
11% 89% 02%
English Learners Low Income Foster Youth

Goal 1 is supported by $155,184.80 in total fundin
Unduplicated Students: students who are English np v B

learners, low income, and/or foster youth
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' NEW 2018-19 BUDGET ONE PAGERS

year in Appendix C of the LCAP
packet.

These summaries show all the funding
that supports LCAP Goals including:

1) LCFF Base (for all students), 2) LCFF
Supplementary/Concentration (to
help high need students), and 3)
Restricted Grant Funding (for specific
uses).

| Goal 2is supported by $228,638.56 in total funding

One page summaries are included this | Goal 3 is supported by $313,488.60 in total funding

Supplementary & Concentration Funding by LCAP Goal

emotional needs of our students, improving the attendance of
our students.

What is in Weed Union Elementary School District’s LCAP? MAJOR CHANGES FOR 2018-2019 LCAP

Actions that will allow the District to focus on the following: all Hiring a Counselor and Safety Officer along with the three year
students at grade level by third grade, addressing the social and | commitment to Success For All.

LCAP Goal 1:

Weed Elementary School will promote and provide a positive, healthy, safe, and inviting learning
environment that encourages student, staff, parent, and community involvement.

é Goal 1 Budget = $155,184.80

Related State Priorities:
Basic Services

Parent Involvement
Student Engagement

School Climate

including at least 200 minutes of research-based physical education every 10 school
days.

Follow deferred maintenance plan. X Al Schools
Follow school-wide safety plan. X All Schools
X All Schools

Provide Community relations outreach events

¢ Science fair

¢ Back to school dinner

e Social Parent nights

¢ Quarterly dessert Awards assemblies- split into two groups with desserts

e Summer staff/family sundae social

¢ Kindergarten Round-Up

*  Kindergarten Graduation

¢ Volunteer Tea Dessert

¢ Open House dinner

¢ Evening Athletic Pizza Celebration, Winter and Spring

¢ Evening Visual and Performing Arts performances desserts Winter and

Spring

* Boles Fire BBQ
Continue opportunity class/teacher to improve student achievement and school
climate.
Employ teachers that are appropriately credentialed and assigned. X All Schools
Provide all students with an opportunity to be physically active on a regular basis X All Schools




Foods and beverages sold or served at school will meet the nutrition X All Schools
recommendations of the U.S. Dietary Guidelines for Americans.
Employee a Truancy/Safety Office.
Create and maintain a web page for parent resources.
Contract with County Office for 10 days of additional nursing services days.
X  All Schools

LCAP Goal 2:
Weed Elementary School will provide a broad course of study to reflect individual students’ academic and

social achievement, enhancing understanding among all students, by providing a diverse educational
experience including relevant enrichment activities.

é Goal 2 Budget = $228,638.56 Related State Priorities:
Student Achievement

Course Access

Other Outcomes

Full Time Equivalent music teacher
Continue common release time for Professional Learning Communities. X All Schools
Continue to keep teacher webpages and grades updated. X  All Schools
Continue Resource Specialist Program Teacher Assistant time to support struggling
learners within classrooms: 3 Teacher Assistants @ S hours per day.
Provide quarterly/monthly awards for academics and attendance.
Sixth grade students to attend French Creek outdoor science camp.
Hire a full time counselor
Support athletics by paying athletic league dues, officiating costs, and tournament X All Schools
fees.

X All Schools
Offer College/Career Enrichment courses for students
Music performances.
Maintenance and purchase of instruments.
Quarterly Cub Character activities and monthly awards.

X  All Schools
Purchase technology software to support ELA, math and Intervention,

LCAP Goal 3:

Weed Elementary School will provide challenging and appropriate educational programs with quality
materials to support teacher delivery of engaging, Common Core aligned instructional lessons.
é Goal 3 Budget = $313,488.60 Related State Priorities:

Basic Services

Academic Standards

6-8 will purchase and implement an English Language Arts program; K-5 will Pilot an
English Language Arts program

I><

All Schools

Pilot a 6-8 history social science curriculum

I><

All Schools

Maintain and replace student computers and accessories as needed.
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Provide high quality professional development for staff in the area of ELD and
social/emotional learning along with the CUE conference.

Provide all students with Common Core State Standards instructional materials and
lessons.

X All Schools

Through Professional Learning Community meetings, staff will collaborate in lesson X All Schools
design, data analysis, and problem solving.
Use Title 1 funds to support maintaining average class sizes at 24:1 or less in grades K-
3; provide Teachers' Assistant suppaort for those classes
Use Title 2 funds to support maintaining average class sizes at 24:1 or less in grades K- X All Schools
3; provide Teachers' Assistant support for those classes B
Use Title 5 funds to support maintaining average class sizes at 24:1 or less in grades K- X All Schools
3; provide Teachers' Assistant support for those classes B

X All Schools

Hire three paraprofessionals for 5 hours a day to support smaller class sizes in K-3.

X All Schools

Purchase technology for academic or safety

LCAP MEASURES

\We want to maintain: We want to increase:;

A

Weed Elementary School's goal is to
increase parent and community
involvement.

Weed Elementary School wants to
maintain a positive, healthy, safe, and
inviting learning environment; while
providing challenging and appropriate
educational programs that support the
academic and social success of ALL
students

'STAKEHOLDER ENGAGEMENT
District LCAP (DLCAP} Parent Committee

View measures & most up-to-date data on aur LCAP

LLCFF Evaluation Rubrics: Essential data
completion of this LCAP. Please analyze th: ‘data,
set; specific links to the rubrics are also provided withm the

We want to decrease:

My

Weed Elementary School would like to
decrease the number of absence during
the 2017-2018 school year.

i

Dashboard:
1o‘suppaert_

template.

K  A-G- A-G Course Requirements for College Entrance DDI - Data Driven Instruction
E AP- Advanced Placement EAP- Early Assessment Program
AP- Academic Performance Index ELA - English Language Arts
Y BEST- Building Effective Schools Together EL or ELL - English Language Learner
CAASPP- California Assessment of Student FTE- Full-Time Equivalent
A Performance and Progress FY - Foster Youth
C CBO- Community Based Organization IEP- individualized Education Program
CCSS - Common Core State Standards K- Kindergarten
R CDE- California Department of Education LCAP- Local Control Accountability Plan
O CELDT-CA English Language Development Test LCFF - Local Control Funding Formula
N CHKS - CA Healthy Kids Survey LEP- Limited English Proficient
Y CSO- Campus Safety Officer LI - Low Income
CSU- California State University NGSS- Next Generation Science Standards
M CTE- Career Technical Education PO- Professional Development
) PFT - Physical Fitness Test

Pl - Program Improvement

PSAT - Preliminary Scholastic Assessment Test
PTA - Parent Teacher Association

S3 - Safe, Supportive Schools Program

S&C - Supplementary &Concentration Funds
SARC - School Accountability Report Card

SAT - Scholastic Assessment Test

SBAC - Smarter Balanced Assessment Consortium
SRO - School Resource Officer

SST- Student Study Team

STEM —Science, Technaology. Engineering. Math
TK -Transitional Kindergarten

UC - University of California
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item #5.2 Share CBEDS and Enrollment Projections
Discussion

Background Information: This is an annual report that predicts enrollment trends based

on current and prior year enrollment on CBEDS day, the first Wednesday in October
each year.

Enclosure: Enrollment Projections

Fiscal Impact: None
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Weed Union Elementary School District

District Enrollment History and Projections

CBEDS 2008-2018

ETK/
TK K 1st 2nd | 3rd | 4th Sth 6th 7th 8th | Total
2008 37 31 36 37 44 40 26 34 52 337
2009 49 35 29 38 36 36 36 29 29 317
2010 34 44 31 27 28 32 34 39 34 303
2011 41 27 43 28 22 22 29 27 46 285
2012 33 29 25 38 24 19 22 21 30 241
2013 20 24 32 29 39 27 18 29 25 243
2014 35 20 20 35 25 38 28 20 27 248
2015 31 22 23 24 31 27 35 31 17 241
2016 7 30 28 29 25 29 32 29 39 30 271
2017 12 36 31 22 33 28 33 29 25 38 287
2018 7 36 28 26 26 26 23 28 26 26 252

Enrollment Projections

**ET
K/TK | K* 1st 2nd 3rd 4th 5th 6th Tth 8th | Total
2019 8| 41 36 28 26 26 26 23 28 26 268
2020 8 41 41 36 28 26 26 26 23 28 283
2021 8 41 41 41 36 28 26 26 26 23 296
2022 8| 41 41 41 41 36 28 26 26 26 314
2023 8| 41 41 41 41 41 36 28 26 26 329
*3 Year Average for ETK/TK---*5 Year Average for Kindergarten
Staffing
Number Per Pupil
Superintendent/Principal 1 252
Teachers 15 16.8

Excludes 1.0 FTE RSP and 1.0 Music



October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.3 First Reading of BP 3100 Budget

Discussion:

Budget

Policy updated to reflect NEW LAW (SB 751) which provides that, if the amount of
monies in the state Public School System Stabilization Account is three percent or more
of the combined total of general fund revenues appropriated for school districts and
allocated local proceeds of taxes, the district's combined assigned or unassigned ending
general fund balance must not exceed 10 percent of those funds in the immediately
following fiscal year, unless the district is a basic aid district, is a district with average
daily attendance of 2,500 or less, or is exempted by the county superintendent of schools
under extraordinary fiscal circumstances

Enclosure: Marked-Up Policy

Fiscal Impact: None
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CSBA Sample

Board Policy
Budget

BP 3100
Business and Noninstructional Operations

The Governing Board recognizes its critical responsibility for adopting a sound budget each
fiscal year which is aligned with the district's vision, goals, priorities, local control and
accountability plan (LCAP), and other comprehensive plans. The district budget shall guide
decisions and actions throughout the year and shall serve as a tool for monitoring the fiscal
health of the district.

(cf. 0000 - Vision)

(ct. 0200 - Goals for the School District)

(cf. 0400 - Comprehensive Plans)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3300 - Expenditures and Purchases)

(ct. 3460 - Financial Reports and Accountability)
(cf. 9000 - Role of the Board)

The district budget shall show a complete plan and itemized statement of all proposed
expenditures and all estimated revenues for the following fiscal year, together with a comparison
of revenues and expenditures for the current fiscal year. The budget shall also include the
appropriations limit and the total annual appropriations subject to limitation as determined
pursuant to Government Code 7900-7914. (Education Code 42122)

Budget Development and Adoption Process

In order to provide guidance in the development of the budget, the Board shall annually establish
budget priorities based on identified district needs and goals and on realistic projections of
available funds.

The Superintendent or designee shall oversee the preparation of a proposed district budget for
approval by the Board and shall involve appropriate staff in the development of budget
projections.

***Note: Education Code 2103 and 42127 require the district to hold a public hearing prior to
adoption of the budget; see th&\accompanying administrative regulation for requirements
pertaining to the public hearing. W _public hearing on the district's local control and accountability
plan (LCAP) must occur at the sam\meeting; see BP 0460 - Local Control and Accountability
Plan, ***

The Board shall hold a public hearing on the proposed budget in accordance with Education
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Code 42103 and 42127.

(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)
(cf. 9323 - Meeting Conduct)

The Board shall adopt the district budget on or before July 1 of each year. (Education Code
42127)

At a public meeting scheduled on a date after the public hearing on the budget, the Board shall,
following its adoption of the LCAP or an annual update to the LCAP, adopt the budget. The
budget shall include the expenditures necessary to implement the LCAP or the annual update to
the LCAP. (Education Code 42127, 52062)

***Note: PursuanNo Education Code 42126, the district budget must be in a format prescribed
by the Superintendent™\of Public Instruction (SPI). The SPI has established a requirement that
districts use the Standardjzed Account Code Structure (SACS). SACS ensures that districts meet
state and federal reporting\guidelines and comply with generally accepted accounting principles
prescribed by the GovernmemXal Accounting Standards Board (GASB). The California
Department of Education's (CDY) California School Accounting Manual provides guidance
regarding coding of revenues and ®xpenditures. ***

***Note: At its discreyon, the district may use a different format for communicating the budget
to the Board, staff, and pillic but, according to the CDE, the budget that the Board formally
adopts must be in the SACS¥Qrmat. ***

The budget that is formally adopted by the Board shall adhere to the state's Standardized
Account Code Structure as prescribed by the Superintendent of Public Instruction. (Education
Code 42126, 42127)

The Superintendent or designee may supplement this format with additional information as
necessary to effectively communicate the budget to the Board, staff, and public.

***Note: Education Code 4212 requires the district to file the adopted budget with the County
Superintendent of Schools as descriped below. If the district fails to submit a budget by July 1,
the County Superintendent will, at diNtrict expense, develop a budget by September 15 and
transmit that budget to the Board. ***

No later than five days after the Board adopts the district budget or by July 1, whichever occurs
first, the Board shall file with the County Superintendent of Schools the adopted district budget
and supporting data. The budget and supporting data shall be maintained and made available for
public review. (Education Code 42127)

(cf. 1340 - Access to District Records)

***Note: Pursuant Wtion Code 42127, on or before September 15, the County
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Superintendent mushapprove, conditionally approve, or disapprove the district's adopted budget.
Education Code 4212 Rrequires that this determination be based on a consideration of whether
the district's adopted budlget complies with state standards and criteria, will allow the district to
meet its current and futurd\financial obligations, satisfies all conditions established by the County
Superintendent in the case 0ka conditionally approved budget, will enable the district to satisfy
its multiyear financial commitigents, includes the expenditures necessary to implement the
LCAP or the annual update to th\LCAP, and, when applicable, complies with the requirements
pertaining to ending fund balances Yat exceed the state minimum recommended reserve.
Education Code 42127 also requires Mye County Superintendent to consider other studies, reports,
evaluations, or audits that may indicaté\that the district is in fiscal distress; see the Fiscal Crisis
and Management Assistance Team's Fisc| Oversight Guide and BP 3460 - Financial Reports
and Accountability, ***

If the County Superintendent disapproves or conditionally approves the district's budget, the
Board shall review and respond to his/her recommendations at a public meeting on or before
October 8. The response shall include any revisions to the adopted budget and any other
proposed actions to be taken as a result of those recommendations. (Education Code 42127)

Budget Advisory Committee

ote: The following optional section is for use by districts that choose to establish a budget
advisdy committee to provide input during the budget development process. The committee
may be appointed by the Superintendent or designee (Option 1), by the Board (Option 2), or may
ubcommittee composed exclusively of Board members (Option 3). Committees
established b Board action are subject to the Brown Act; see BP/AR 1220 - Citizen Advisory
Committees. Districts should delete or modify the following options as appropriate. See the
inistrative regulation for optional language regarding the committee's
composition and dut

***Note: This committeNis different from the budget review committee that is required in the
event that the County Superiytendent disapproves the district's budget; see the accompanying
administrative regulation. ***

esignee may appoint a budget advisory committee
, and/or members of the community.

OPTION 1: The Superintendent or
composed of staff, Board representati

et advisory committee composed of staff, Board
ity.

OPTION 2: The Board may appoint a bu
representatives, and/or members of the comm

OPTION 3: The Board may establish a budget subsommittee composed exclusively of Board
members.

***Note: The following paragraph is for use by districts thw( selected cither Option 1,2, or 3

above. ***

The committee shall submit recommendations duriny the budget development process and its
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duties shall be assigned each year based oN district needs. All recommendations of the committee
shall be advisory only and shall not be binding on the Board.

(cf. 1220 - Citizen Advisory Committees)
(cf. 2230 - Representative and Deliberative Groups)
(cf. 3350 - Travel Expenses)

(cf. 9130 - Board Committees)

(cf. 9140 - Board Representatives)

Budget Criteria and Standards

The Superintendent or designee shall develop a district budget in accordance with state criteria
and standards specified in 5 CCR 15440-15450 as they relate to projections of average daily
attendance (ADA), enrollment, ratio of ADA to enrollment, local control funding formula
revenue, salaries and benefits, other revenues and expenditures, facilities maintenance, deficit
spending, unrestricted general fund balance, and reserves. In addition, he/she shall provide the
supplemental information specified in 5 CCR 15451 which addresses the methodology and
budget assumptions used, contingent liabilities, use of one-time revenues for ongoing
expenditures, use of ongoing revenues for one-time expenditures, contingent revenues,
contributions, long-term commitments, unfunded liabilities, status of collective bargaining
agreements, the LCAP, and LCAP expenditures. (Education Code 33128, 33128.3, 33129,
42127.01; 5 CCR 15440-15451)

***Note: The following paragrapiNis for use by districts that receive supplemental and
concentration funding within the localN¢ontrol funding formula (LCFF) based on the number and
concentration of "unduplicated students\(i.e., students who are eligible for free or reduced-price
meals, English learners, and foster youth) Rursuant to Education Code 42238.02 and 42238.03.

5 CCR 15496 addresses the method of deterining the percentage by which services for
unduplicated students must be increased or imyroved above services provided to all students in
the fiscal year. Pursuant to 5 CCR 15496, the distgict's LCAP must include evidence
demonstrating how LCFF funding apportioned on e basis of unduplicated students is used to
support such students; see AR 0460 - Local Control and Accountability Plan. ***

The district budget shall provide for increasing or improving services for unduplicated students
at least in proportion to the increase in funds apportioned on the basis of the number and
concentration of unduplicated students in accordance with S CCR 15496. Unduplicated students
are students who are eligible for free or reduced-price meals, English learners, and/or foster
youth. (Education Code 42238.07; 5 CCR 15496)

(cf. 3553 - Free and Reduced Price Meals)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6174 - Education for English Learners)

The Board may establish other budget assumptions or parameters which may take into
consideration the stability of funding sources, legal requirements and constraints on the use of
funds, anticipated increases and/or decreases in the cost of services and supplies, program
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requirements, and any other factors necessary to ensure that the budget is a realistic plan for
district revenues and expenditures.

(cf. 2210 - Administrative Discretion Regarding Board Policy)
(cf. 3110 - Transfer of Funds)

Fund Balance

***Note: The following sectioMshould be revised to reflect district practice. Governmental
Accounting Standards Board (GASB) Statement 54 addresses the way fund balances (i.c., the
gross differences between assets and\abilities reflected on the balance sheet) in governmental
funds are reported in external financial\reports. Fund balances must be classified as
nonspendable, restricted, committed, ass\ened. and unassigned in accordance with GASB 54
definitions; also see AR 3460 - Financial gports and Accountability. Pursuant to GASB 54, the
Board has sole authority to specify purposes\of funds classified as "committed” and also must
express, or delegate the authority to express, ibtended purposes of resources that result in the
"assigned” fund balance. The Board may modifthe following section to reflect its fund balance
policy or may adopt a formal resolution containin) the required components, ***

The district shall classify fund balances in compliance with Governmental Accounting Standards
Board (GASB) Statement 54, as follows:

l. Nonspendable fund balance includes amounts that are not expected to be converted to
cash, such as resources that are not in a spendable form (e.g., inventories and prepaids) or that
are legally or contractually required to be maintained intact.

2. Restricted fund balance includes amounts constrained to specific purposes by their
providers or by law.

***Note: For purposes of the cotymitted fund balance, GASB 54 requires that the Board
commit funds no later than the end &f the reporting period. In New Requirements for Reporting
Fund Balance in Governmental Funds\the CDE clarifies that for districts the end of the reporting
period is June 30, ***

3. Committed fund balance includes amounts constrained to specific purposes by the Board.
For this purpose, all commitments of funds shall be approved by a majority vote of the
Board. The constraints shall be imposed no later than the end of the reporting period (June 30),

although the actual amounts may be determined subsequent to that date but prior to the issuance
of the financial statements.

4. Assigned fund balance includes amounts which are intended for a specific purpose but do
not meet the criteria to be classified as restricted or committed.

The Board delegates authority to assign funds to the assigned fund balance to the
Superintendent and authorizes the assignment of such funds to be made any time prior to the

51



issuance of the financial statements. The Superintendent may further delegate the authority to
assign funds at his/her discretion.

51 Unassigned fund balance includes amounts that are available for any purpose.
When multiple types of funds are available for an expenditure, the district shall first utilize funds

from the restricted fund balance as appropriate, then from the committed fund balance, then from
the assigned fund balance, and lastly from the unassigned fund balance.

***Note: Wlthough not required by GASB 54, the Government Finance Officers Association
(GFOA) recotymends that public agencies adopt a minimum fund balance policy that establishes
an appropriate ldyel of unrestricted fund balance that will be maintained in the general fund. The
GFOA's Best Pracce: Appropriate Level of Unrestricted Fund Balance in the General Fund
describes a variety oNfactors that should be considered when developing a minimum fund
balance policy, such asNhe predictability of its revenue and volatility of its expenditures,
perceived exposure to sighjficant one-time outlays, potential drain upon the general fund from
other funds as well as the avajlability of resources in other funds, liquidity of resources, and
portion of unrestricted fund balnce already committed or assigned for a specific purpose. ***

The Board intends to maintain a minimum assigned and unassigned fund balance in an amount
the Board deems sufficient to maintain fiscal solvency and stability and to protect the district
against unforeseen circumstances.

***Note: The GFOA recgmmends that the minimum fund policy address both the
circumstances under which the unrestricted fund balance can be spent down and the procedure
for replenishing deficiencies. Nae district may revise the following optional paragraph to specify
the rate at which the district will\attempt to recover the fund balance (e.g., the Board shall
develop a plan to recover the fund'balance at a rate of at least one percent each year). ***

If the assigned and unassigned fund balance falls below the level set by the Board due to an
emergency situation, unexpected expenditures, or revenue shortfalls, the Board shall develop a
plan to recover the fund balance which may include dedicating new unrestricted revenues,
reducing expenditures, and/or increasing revenues or pursuing other funding sources.

Reserve Balance

***¥Note: 5 CCR 15450 estabNshes a minimum local reserve balance for economic uncertainties
based on the district's average da\ly attendance (ADA). The minimum reserve balance is the
greater of five percent or $55,000 Yor districts with 0-300 ADA,; the greater of four percent or
$55,000 for districts with 301-1,0006 ADA; three percent for districts with 1,001-30,000 ADA;
two percent for districts with 30,001400,000 ADA; and one percent for districts with over
400,000 ADA. The following paragrapk may be revised to reflect the minimum reserve
applicable to the district's ADA. ***

***Note: Education Code 42127.01 estaklishes, under certain conditions, a maximum amount
of local reserve balance for economic uncettainties. Pursuant to Education Code 42127.01, as



amenyed by SB 751 (Ch. 674, Statutes of 2017), if the amount of monies in the state Public
School\System Stabilization Account is three percent or more of the combined total of general
fund reNenues appropriated for school districts and allocated local proceeds of taxes, the district's
combineY assigned or unassigned ending general fund balance must not exceed 10 percent of
those funds in the immediately following fiscal year. Basic aid districts, as defined in Education
Code 42238.02, and districts with 2,500 or less ADA are exempted from this requirement. Other
districts may also be exempted from this requirement by the County Superintendent for up to two
consecutive f{scal years within a three-year period upon providing documentation of
extraordinary \iscal circumstances (e.g., multiyear infrastructure or technology projects) that
substantiate the pieed for a reserve in excess of the limit specified in Education Code 42127.01.

Aookok

The district budget shall include a minimum reserve balance for economic uncertainties that is
consistent with the percentage or amount specified in 5 CCR 15450.

In any year that the district is notified by the Superintendent of Public Instruction that the amount
of monies in the state Public School System Stabilization Account equals or exceeds three
percent of the combined total of general fund revenues appropriated for school districts and
allocated local proceeds of taxes, the district budget shall not contain a combined assigned or
unassigned ending general fund balance that is in excess of 10 percent of these funds.

(Education Code 41202, 42127.01)

Long-Term Financial Obligations

The district's current-year budget and multiyear projections shall include adequate provisions for
addressing the district's long-term financial obligations, including, but not limited to, long-term
obligations resulting from collective bargaining agreements, financing of facilities projects,
unfunded or future liability for retiree benefits, and accrued workers' compensation claims.

(cf. 4141/4241 - Collective Bargaining Agreement)

(cf. 4154/4254/4354 - Health and Welfare Benefits)

(cf. 7210 - Facilities Financing)

(cf. 9250 - Remuneration, Reimbursement and Other Benefits)

***Note: The following two optiond| paragraphs are for use by districts that provide "other
postemployment benefits" (OPEBs) (i.&\, medical, dental, vision, hearing, life insurance,
long-term care, long-term disability, and \ther nonpension benefits to retired employees or Board
members) and should be revised to reflect §strict practice; see BP/AR 4154/4254/4354 - Health
and Welfare Benefits and BB 9250 - Remun&ation, Reimbursement and Other Benefits. CSBA
recommends that districts adopt a specific fundipg strategy for addressing their OPEB
obligations. The district may pay the premiums a\they fall due ("pay-as-you-go"), but in such a
case the district would then accrue a deficit with redyect to future retirees which can be expected
to grow as a result of an increasing retiree population'ynd increases in benefit costs. Therefore, it
1s recommended that the district prefund the debt to the Wgtent possible using a method and level
to be determined by the Board. For example, the district mdy contribute a set amount or
percentage of the actuarially determined "annual required coMgibutions" to an irrevocable trust
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or designated fiad each year. ***

***Note: GASB Statement 75 requiyes districts that do not provide OPEB through a trust to
report the total unfunded liability (i.e.,\QPEBs that are not prefunded) in the district's financial
statements; see AR 3460 - Finangial Repyyts and Accountability. ***

***Note: CSBA's OPEB SolutionsProgram provides access to qualified actuaries and
consultants and a GASB 75-complianNrust to prefund future obligations. See CSBA's web site
for further information. ***

The Board shall approve a plan for meeting the district's long-term obligations to fund
nonpension, other postemployment benefits (OPEBs). This plan shall include a specific funding
strategy and the method that will be used to finance the district's annual fiscal obligations for
such benefits in a manner that continually reduces the deficit to the district to the extent possible.
The Board reserves the authority to review and amend the funding strategy as necessary to
ensure that it continues to serve the best interests of the district and maintains flexibility to adjust
for changing budgetary considerations.

When the Superintendent or designee presents a report to the Board on the estimated accrued but
unfunded cost of OPEBs, the Board shall disclose, as a separate agenda item at the same
meeting, whether or not it will reserve a sufficient amount of money in its budget to fund the
present value of the benefits of existing retirees and/or the future cost of employees who are
eligible for benefits in the current fiscal year. (Education Code 42140)

***Note: The following optignal paragraph is for use by districts that are self-insured for
workers' compensation claims, ¥ither individually or as part of a joint powers agency. See AR
3460 - Financial Reports and AcéQuntability for provisions related to reporting the estimated
accrued but unfunded cost of workegs' compensation claims based on an actuarial report. ***

When the Superintendent or designee pxgsents a report to the Board on the estimated accrued but
unfunded cost of workers' compensation klaims, the Board shall disclose, as a separate agenda
item at the same meeting, whether or not it\yill reserve in the budget sufficient amounts to fund
the present value of accrued but unfunded woykers' compensation claims or if it is otherwise
decreasing the amount in its workers' compensa{on reserve fund. The Board shall annually
certify to the County Superintendent the amount, ¥ any, that it has decided to reserve in the
budget for these costs. The Board shall submit to th&\County Superintendent any budget
revisions that may be necessary to account for this budget reserve. (Education Code 42141)

Budget Amendments
***Note: The following secti(}\'ioptional and should be revised to reflect district practice. ***

No later than 45 days after the Governor signs the annual Budget Act, the Superintendent or
designee shall make available for public review any revisions in budgeted revenues and
expenditures which occur as a result of the funding made available by that Budget Act.
(Education Code 42127)
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Whenever revenues and expenditures change significantly throughout the year, the
Superintendent or designee shall recommend budget amendments to ensure accurate projections
of the district's net ending balance. When final figures for the prior-year budget are available,
this information shall be used as soon as possible to update the current-year budget's beginning
balance and projected revenues and expenditures.

In addition, budget amendments shall be submitted for Board approval as necessary when
collective bargaining agreements are accepted, district income declines, increased revenues or
unanticipated savings are made available to the district, program proposals are significantly
different from those approved during budget adoption, interfund transfers are needed to meet
actual program expenditures, and/or other significant changes occur that impact budget
projections.

Legal Reference:
EDUCATION CODE

1240 Duties of county superintendent of schools

33127-33131 Standards and criteria for local budgets and expenditures
41202 Determination of minimum level of education funding
42103 Public hearing on proposed budget; requirements for content of proposed budget
42122-42129 Budget requirements

42130-42134 Financial certifications

42140-42141 Disclosure of fiscal obligations

42238-42251 Apportionments to districts, especially:
42238.01-42238.07 Local control funding formula

42602 Use of unbudgeted funds

42610 Appropriation of excess funds and limitation thereon
45253 Annual budget of personnel commission

45254 First year budget of personnel commission
52060-52077 Local control and accountability plan
GOVERNMENT CODE

7900-7914 Appropriations limit

CODE OF REGULATIONS, TITLE 5

15060 Standardized account code structure

15440-15451 Criteria and standards for school district budgets
15494-15496 Local control funding formula, expenditures

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California School Accounting Manual

New Requirements for Reporting Fund Balance in Governmental Funds, January 7, 2011
FISCAL CRISIS AND MANAGEMENT ASSISTANCE TEAM PUBLICATIONS

Fiscal Oversight Guide for AB 1200, AB 2756 and Subsequent Related Legislation, September
2006
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GOVERNMENT FINANCE OFFICERS ASSOCIATION

Best Practice: Appropriate Level of Unrestricted Fund Balance in the General Fund, 2009
GOVERNMENTAL ACCOUNTING STANDARDS BOARD STATEMENTS

Statement 75, Accounting and Financial Reporting by Employers for Post-employment Benefits
Other Than Pensions, June 2015

Statement 54, Fund Balance Reporting and Governmental Fund Type Definitions, March 2009
WEB SITES

CSBA: http://www.csba.org

Association of California School Administrators: http://www.acsa.org

California Department of Education, Finance and Grants: http://www.cde.ca.gov/fg

California Department of Finance: http://www.dof.ca.gov

Fiscal Crisis and Management Assistance Team: http://www.fcmat.org

Government Finance Officers Association: http://www.gfoa.org

Governmental Accounting Standards Board: http://www.gasb.org

School Services of California, Inc.: http://www.sscal.com

(12/14 10/15) 12/17
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.4. First Reading of AR 3541 Transportation Routes and
Services

Discussion:

Transportation Routes and Services

Regulation updated to reflect NEW LAW (AB 1453) which authorizes districts to
provide for the transportation of adult volunteers to and from educational activities.
Regulation also reflects requirement to provide transportation consistent with a student's

Section 504 plan, and clarifies the district's responsibility with respect to transportation
for homeless students and foster youth.

Enclosure: Marked-Up Policy

Fiscal Impact: None
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CSBA Sample oA

A
Administrative Regulation \\\O ¢

Transportation Routes And Services

AR 3541
Business and Noninstructional Operations

***Note: The following administrati e regulation is for use by districts that choose to provide
transportation services for students to and from school, either through their own transportation
system, contracting out, or other methods)\as authorized by Education Code 39800, ***

The Superintendent or designee shall design transportation routes and stops within district
boundaries that promote student safety, maximum efficiency in the use of buses, and decreased
traffic in and around the schools.

(cf. 3510 - Green School Operations)
(cf. 3514 - Environmental Safety)
(cf. 3540 - Transportation)

“**Note: 5 CCR 15241 establishes mit\mum transportation distances for determining district
reimbursement for transportation expensed, These distances are measured from the point the
student boards the bus at the regular stop tohe school by the shortest traveled road. ***

***Note: The numbers listed\below reflect reimbursement minimums pursuant to S CCR
15241. Districts should revise de following list to reflect appropriate grades and applicable
distances, ***

Students shall be eligible for transportation service to and from school if the distance between
their school-established bus stop and the school is beyond the minimum listed below:

1. For elementary school students:

Grades K-3: three-fourths mile
Grades 4-8: one mile

2. For students attending a three-year junior high school:
Grades 7-9: one mile

For students attending a four-year high school:

Grades 9-12

The Superintendent or designee may authorize transportation below these limits when safety
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purposes other than to and from school (Education Code 39801.5)
(cf. 6200 - Adult Education)

9. Private school students, upon the same terms, in the same manner, and on the same routes
provided for district students (Education Code 39808)

10.  Nonschool purposes as allowed by law, such as:
a. Community recreation (Education Code 39835)

b. Public transportation (Education Code 39841)

*Note: Item #]Oc is for use only by districts that have entered into a contract with a federal,
state, or local agency pursuant to Education Code 39840 to grant the use of a school bus to
transport employeeg of that agency to and from their places of employment, provided that the
district already prowdes transportation to and from school for students residing on the
government agency's\property, public transportation is not reasonably available to the agency's
employees, and the transportation of agency employees does not interfere with the district's use
of school buses for schpol transportation purposes.***

c. Transportation of\government employees to and from their places of employment
(Education Code 39840)

Students who attend school outside of their school attendance area or district boundaries may be
eligible for transportation services in accordance with district policy.

(cf. 5116.1- Intradistrict Open Enrollment)
(cf. 5117 - Interdistrict Attendance)

The district shall provide home-to-school transportation and additional transportation services as
needed for students with disabilities as specified in their individualized education program or
Section 504 plan. (Education Code 41850; 20 USC 1400-1482; 34 CFR 104.4, 300.17, 300.34)

(cf. 3541.2 - Transportation for Students with Disabilities)
(cf. 6159 - Individualized Education Program)
(cf. 6164.6 - Identification and Education Under Section 504)

*#*Note: The McKinney-Velto Homeless Assistance Act (42 USC 11432) mandates that the
district adopt policies and practiges to ensure that transportation is provided to homeless students
who have moved, but have decidd(d to continue to attend their school of origin. See BP/AR
6173 - Education for Homeless ChNdren for language implementing this mandate ***

The Superintendent or designee shall provide transportation to homeless students in accordance
with law, Board policy, and administrative regulation. When the student resides outside of
district boundaries, the Superintendent or designee shall consult with the superintendent of the
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WEB SITES

California Department of Education, Office of School Transportation:
http://www .cde.ca.gov/ls/tn/or/assignment.asp
Pupil Transportation Safety Institute: http://www.ptsi.org

(10/97 3/04) 5/18
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.5 First Reading of BP 4119.21, 4219.21, 4319.21
Professional Standards

Discussion:

Professional Standards

Policy updated to reflect NEW LAW (AB 500) which requires any district that has an
employee code of conduct addressing employee interactions with students to post that
section of its code of conduct on each school's web site (or on the district web site if a

school does not maintain one) and to provide it to parents/guardians at the beginning of
the school year.

Enclosure: Marked-Up Policy

Fiscal Impact: None

61



CSBA Sample
Board Policy

Professional Standards

BP 4119.214219.21,4319.21
Personnel

***Note: The followiqg optional policy should be revised to reflect district practice and/or any
related provisions of co}}{ive bargaining agreements. ***

'The Governing Board expects district employees to maintain the highest ethical standards,
behave professionally, follow district policies and regulations, abide by state and federal laws,
and exercise good judgment when interacting with students and other members of the school
community. Employees shall engage in conduct that enhances the integrity of the district,
advances the goals of the district's educational programs, and contributes to a positive school
climate.

(cf. 0200 - Goals for the School District)

(cf. 4119.1/4219.1/4319.1 - Civil and Legal Rights)
(cf. 5131 - Conduct)

(cf. 5137 - Positive School Climate)

:ourages district employees to abide by
15. These standards are reproduced at E
ersonnel), and E 4319.21 (administrative

*#**Note: The following optional paragraph €
standards developed by their professional associat
4119.21 (certificated personnel), E 4219.21 (classified\g
and supervisory personnel). ***

The Board encourages district employees to accept as guiding principles the professional
standards and codes of ethics adopted by educational or professional associations to which they

may belong.

(cf. 2111 - Superintendent Governance Standards)
(cf. 9005 - Governance Standards)

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her
responsibilities and to contribute to the learning and achievement of district students.

(cf. 4112.2 - Certification) _
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Inappropriate Conduct
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Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not
limited to, physical violence, threats of violence, or possession of a firearm or other weapon

(cf. 0450 - Comprehensive Safety Plan)
(cf. 3515.7 - Firearms on School Grounds)
(cf. 4158/4258/4358 - Employee Security)

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians,
staff, or community members, or failing or refusing to intervene when an act of discrimination,
harassment, intimidation, or bullying against a student is observed

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or
injuring a child

4, Engaging in inappropriate socialization or fraternization with a student or soliciting,
encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a
student

B Possessing or viewing any pornography on school grounds, or possessing or viewing
child pornography or other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or
community members

7. Willfully disrupting district or school operations by loud or unreasonable noise or other
action

(cf. 3515.2 - Disruptions)

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or
distributing any controlled substance, while in the workplace, on district property, or at a
school-sponsored activity

(cf. 3513.3 - Tobacco-Free Schools)

(cf. 3513.4 - Drug and Alcohol Free Schools)

(cf. 4020 - Drug and Alcohol-Free Workplace)

(cf. 4112.41/4212.41/4312.41 - Employee Drug Testing)

(cf. 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers)
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9. Being dishonest with students, parents/guardians, staff, or members of the public,
including, but not limited to, falsifying information in employment records or other school
records

10. Divulging confidential information about students, district employees, or district
operations to persons or entities not authorized to receive the information

(cf. 3580 - District Records)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)

11. Using district equipment or other district resources for the employee's own commercial
purposes or for political activities

(cf. 4119.25/4219.25/4319.25 - Political Activities of Employees)

12. Using district equipment or communications devices for personal purposes while on duty,
except in an emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but
not limited to, email and voice mail, are not private. To ensure proper use, the Superintendent
or designee may monitor employee usage of district technological resources at any time without
the employee's consent.

(cf. 4040 - Employee Use of Technology)

13. Causing damage to or engaging in theft of property belonging to students, staff, or the
district

14. Wearing inappropriate attire

(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall
immediately report such conduct to the principal or Superintendent or designee. An employee

who has knowledge of or suspects child abuse or neglect shall file a report pursuant to the
district's child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and

Reporting.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 5141.4 - Child Abuse Prevention and Reporting)
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***Note: Discipline of employees 1§ a subject of collective bargaining. For information about
the range of disciplinary actions that may be taken, see BP/AR 4118 -
Dismissal/Suspension/Disciplinary Actioh and AR 4218 - Dismissal/Suspension/Disciplinary
Action. ***

***Note: Education Code 44242.5\and 5 CCR 80303 require the Superintendent to notify the
Commission on Teacher Credentialind\(CTC) when the status of a certificated employee changes
as a result of alleged misconduct. Althjugh "alleged misconduct” is not defined in the law, the
CTC states that conduct affecting classroom safety, student safety, or the integrity of the school
environment is the type of misconduct that Yust be reported. See AR 4117.7/4317.7 -
Employment Status Reports. ***

Any reports of employee misconduct shall be promptly investigated. Any employee who is found
to have engaged in inappropriate conduct in violation of law or Board policy shall be subject to
disciplinary action and, in the case of a certificated employee, may be subject to a report to the
Commission on Teacher Credentialing. The Superintendent or designee shall notify local law
enforcement as appropriate.

(cf. 4117.7/4317.7 - Employment Status Reports)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

An employee who has knowledge of but fails to report inappropriate employee conduct may also
be subject to discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or
reports an employee's inappropriate conduct. Any employee who retaliates against any such
complainant, reporter, or other participant in the district's complaint process shall be subject to
discipline.

Notifications

***Note: Beginning Jan ry 1, 2018, Education Code 44050, as added by AB 500 (Ch. 580,
Statutes of 2017), requires dystricts maintaining an employee code of conduct that addresses
employee interactions with stixlents to post the section(s) on employee-student interactions in a
publicly accessible manner on ex¢h school's web site, or the district web site if a school does not
maintain one. Beginning July 1, 288, at the beginning of each school year. the district must also
provide parents/guardians with writtdq copies of the sections of the employee code of conduct
that address employee interactions witihstudents. The applicable sections of the code of conduct
may appear in a variety of district documeNgs, including, but not limited to, portions of this
Board policy, employee handbooks, and/or thg code of conduct adopted by the_(lllsﬂ"w use by

certificated, classified, or administrative persoiwel as presented in the accompanying Exhibits.

The section(s) of the district's employee code of conduct addressing interactions with students
shall be provided to parents/guardians at the beginning of each school year and shall be posted
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on school and/or district web sites. (Education Code 44050)

(cf. 1113 - District and School Web Sites)
(cf. 5145.6 - Parental Notifications)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

44050 Employee code of conduct; interaction with students
442425 Reports and review of alleged misconduct

48980 Parental notifications

PENAL CODE

11164-11174.4 Child Abuse and Neglect Reporting Act
CODE OF REGULATIONS, TITLE 5

80303 Reports of dismissal, resignation and other terminations for alleged misconduct
80331-80338 Rules of conduct for professional educators

Management Resources:

COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
California Professional Standards for Educational Leaders, February 2014
California Standards for the Teaching Profession, 2009

COUNCIL OF CHIEF STATE SCHOOL OFFICERS PUBLICATIONS
Professional Standards for Educational Leaders, 2015

NATIONAL EDUCATION ASSOCIATION PUBLICATIONS

Code of Ethics of the Education Profession, 1975

WESTED PUBLICATIONS

Moving Leadership Standards into Everyday Work: Descriptions of Practice, 2003
WEB SITES

CSBA: http://www.csba.org

Association of California School Administrators: http://www.acsa.org
California Department of Education: http://www.cde.ca.gov

California Federation of Teachers: http://www.cft.org

California School Employees Association: http://www.csea.com
California Teachers Association: http://www.cta.org

Commuission on Teacher Credentialing: http://www.cte.ca.gov

Council of Chief State School Officers: http://www.ccsso.org

WestEd: http://www.wested.org

(7709 7/12) 12/17



October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.6. First Reading of AR 5125.1 and E5125.1 Release of
Directory Information

Discussion:

Release of Directory Information

Regulation and exhibit updated to reflect the California Attorney General's model policy,
developed pursuant to NEW LAW (AB 699), which requires that the annual parental

notification include a statement that directory information does not include citizenship
status, immigration status, place of birth, or national origin.

Enclosure: Marked-Up Policy

Fiscal Impact: None
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CSBA Sample 00
Administrative Regulation o Tl

Release Of Directory Information

| 04
AR 5125.1 O\
Students
Definition

***Note: Education Code 48073 and 20 USC 1232g, the Family Educational Rights and
Privacy Act (FERPA), mandaté\that school districts adopt a policy identifying those categories of
student records considered to be \directory information," which may generally be released unless
the parent/guardian notifies the distict of his/her refusal. "Directory information"” is defined in
Education Code 49061 and 34 CFR R9.3 and listed in the following section. The district may not
expand the list, but may modify it to réqove any items the district does not intend to release as
directory information. Also see AR 5125\ Student Records.***

***Note: Education Code 49861 does not include three types of information defined as
directory information in 34 CFRQ9.3: the student's place of birth, grade level, and photograph.
Thus, these types of information arg not reflected in the following list. Districts that receive any
request for such information about stydent(s) based on federal law should consult legal counsel
prior to releasing the information. ***

Directory information means information contained in a student record that would not generally
be considered harmful or an invasion of privacy if disclosed. Such student information includes:
(Education Code 49061; 20 USC 1232g; 34 CFR 99.3)

L Name
Z Address
3. Telephone number

4, Email address
5 Date of birth

6. Major field of study

7. Participation record in officially recognized activities and sports
8. Weight and height of athletic team members
9. Dates of attendance
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10. Degrees and awards received
11.  Most recent previous school attended

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

Directory information does not include a student's social security number or student
identification number. However, for purposes of accessing or communicating in electronic
systems, directory information may include a student identification number, user identification,
or other personal identifier used by the student provided that the identifier cannot be used to gain
access to education records except when used in conjunction with a personal identification
number, password, or other factor known or possessed only by the authorized user. (34 CFR
99.3)

***Note: The following paragraph reflects a model policy developed by the California

Attorney General pursuant to\Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of
2017). See the Office of the At¥prney General's Promoting a Safe and Secure Learning
Environment for All:  Guidancend Model Policies to Assist California's K-12 Schools in
Responding to Immigration Issues. Mlso see the section "Notification to Parents/Guardians”
below. ***

Directory information also does not include a student's citizenship status, immigration status,
place of birth, or any other information indicating national origin.

Notification to Parents/Guardians

49063 and 20 USC 1232g, the district must annually
are age 18 or older, in writing, of the categories of
records considered to be "directory information." The Attorney General's model policy
developed pursuant to Education Code 234.Nrequires that this notification also describe the
manner in which parents/guardians may refuse\he release of directory information. See the
accompanying Exhibit for a sample parent/guardian notification.***

***Note: Pursuant to Education Code
notify parents/guardians and students wh

At the beginning of each school year, all parents/guardians shall be notified as to the categories
of directory information the district plans to release and the recipients of the information. The
notification shall also inform parents/guardians of their right to refuse to let the district designate
any or all types of information as directory information, how to refuse release, and the pertod of
time within which a parent/guardian must notify the district in writing that he/she does not want
a certain category of information designated as directory information. (Education Code 49063,
49073; 20 USC 1232g; 34 CFR 99.37)

(cf 5125 - Student Records)
(cf 5145.6 - Parental Notifications)
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***Note: Pursuant to Education Qpde 234.7, districts are mandated to adopt the following
paragraph consistent with the Attorndy General's model policy. ***

In addition, the annual parental notification shall include a statement that directory information
does not include citizenship status, immigration status, place of birth, or any other information
indicating national origin and that the district will not release such information without parental
consent or a court order.

(cf. 5145.13 - Response to Immigration Enforcement)

The following paragraph applies to districts that maintain secondary schools and
receive fiNds under the federal Elementary and Secondary Education Act (ESEA). 20 USC
7908 requirgs those districts to notify parents/guardians that they may request that the district not
release their ohild's name, address, and telephone number to military recruiters, employers, or
colleges withol\ their prior written consent. According to Guidance issued by the U.S.
Department of ENucation (USDOE) (Access to High School Students and Information on
Students by Militaly Recruiters), a single notice provided through a mailing, student handbook,
or other method that\s reasonably calculated to inform parents/guardians of the above
information is sufficieNt. The law does not specify whether parents/guardians may request that
the district not release thgir child's information to certain third parties, such as military recruiters,
but authorize the release t§ other parties, such as private employers. Districts should consult
legal counsel as appropriate\’

The Superintendent or designedshall notify parents/guardians that they may request that the

district not release the name, addgss, and telephone number of their child to military recruiters,
employers, or institutions of higheNeducation without prior written consent. (20 USC 7908)

Parent/Guardian Consent

***Note: Education Code 49073 specifies that parents/guarNians may request that their child's
directory information not be released (an "opt-out" process). Siilarly, 20 USC 7908 requires an
"opt-out" process by which parents/guardians may request that their child's information not be
released to military recruiters, employers, or institutions of highereducation. However, in the
case of a homeless student as defined in 42 USC 11434a, directory thformation may only be
released if the parent/guardian or student age 18 or older has provided\written consent for its
release ("opt-in process™). ***

No directory information of a student identified as a homeless child or youth as defined in 42
USC 11434a shall be released, unless the parent/guardian, or the student if he/she is 18 years or
older, has provided written consent that directory information may be released. For any other
student, directory information shall not be released if his/her parent/guardian notifies the district
in writing that such information not be disclosed without the parent/guardian’s prior consent.
(Education Code 49073; 20 USC 1232g, 7908)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf 9011 - Disclosure of Confidential/Privileged Information)
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For a former student, the district shall continue to honor any valid request to opt out of the
disclosure of directory information made while the student was in attendance at the district,
unless the opt-out request has been rescinded. (34 CFR 99.37)

(11/11 7/15) 5/18
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CSBA Sample
Exhibit

Release Of Directory Information

E 51251
Students

***Note: The folloying exhibit is based on a model notice prepared by the U.S. Department of
Education and should ke modified to reflect district practice. It has been updated to include
provisions required by thg California Attorney General's model policy developed pursuant to
Education Code 234.7, as added by AB 699 (Ch. 493, Statutes of 2017); see the accompanying
administrative regulation. ***

PARENT/GUARDIAN NOTICE
RELEASE OF DIRECTORY INFORMATION

The Family Educational Rights and Privacy Act (FERPA), a federal law, requires that

o (district name) , with certain exceptions, obtain your written consent
prior to the disclosure of personally identifiable information from your child's education records.
However, the district may disclose appropriately designated "directory information" without
written consent, unless you have advised the district to the contrary in accordance with district
procedures. The primary purpose of directory information is to allow the district to include this
type of information from your child's education records in certain school and/or district
publications. Examples include:

a playbill, showing your child's role in a drama production

the annual yearbook

honor roll or other recognition lists

graduation programs

sports activity sheets, such as for wrestling, showing weight and height of team members

ESEE R

*

Directory information, which is information that is generally not considered harmful or an
invasion of privacy if released, can also be disclosed to outside organizations without a
parent/guardian's prior written consent. Outside organizations include, but are not limited to,
companies that manufacture class rings or publish yearbooks. In addition, two federal laws
require districts receiving assistance under the Elementary and Secondary Education Act of 1965
(ESEA), as amended, to provide military recruiters, upon request, with students' names,
addresses, and telephone listings, unless parents/guardians have advised the district that they do
not want their child's information disclosed without their prior written consent.

If you do not want the district to disclose directory information from your child's education
records without your prior written consent, you must notify the district in writing by (insert
date) . The district has designated the following information as directory
information:
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***Note: The district should modify the following list to specify those categories of
information defined by the district as "directory information" in the accompanying administrative
regulation. Those items the district does not intend to release as directory information should be
deleted. ***

1. Name

2. Address

3. Telephone number
4, Email address

5 Date of birth

6. Major field of study

7. Participation in officially recognized activities and sports
8. Weight and height of athletic team members

9. Dates of attendance

10.  Degrees and awards received

11.  Most recent previous school attended

The district also may disclose your child's student identification number, user identification, or
other unique personal identifier used to communicate in electronic systems, provided it cannot be
used to access education records without a personal identification number (PIN), password, or
other factor that only the authorized user knows. Your child's social security number will not be
used for this purpose.

Directory information does not include your child's citizenship status, immigration status, place

of birth, or any other information indicating national origin. The district will not disclose such
information without your consent or a court order.

(7/05 11/11) 5/18
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 5.7 First Reading of BB 9220 Governing Board Elections

Discussion:

Governing Board Elections

Bylaw updated to reflect NEW LAW (SB 415, 2015) which, effective January 1, 2018,
requires a district to move the date of its board election to be concurrent with a statewide
election whenever holding an election on a nonconcurrent date has resulted in a
significant decrease in voter turnout, as defined. Bylaw encourages districts to review
recent voter turnout and, if necessary, adopt a plan before the January 1, 2018 deadline in
order to delay consolidation until November 8, 2022. Bylaw also reflects NEW LAWS
which require public hearings before and after drawing maps of proposed trustee areas
(AB 350, 2016), authorize districts to permit board candidates to submit candidate
statements for electronic distribution (AB 2010, 2016), allow districts to establish a
dedicated fund to make public funds available to persons seeking elective office under
specified conditions (SB 1107, 2016), and require prospective plaintiffs who allege that
the election method violates the California Voting Rights Act to notify the district before
filing a complaint (AB 350, 2016).

Enclosure: Marked-Up Policy

Fiscal Impact: None
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CSBA Sample
Board Bylaw

Governing Board Elections

BB 9220
Board Bylaws

Board Member Qualifications

***Note: Education Code 35107 and Elections Code 20 detail eligibility for Governing Board
membership as specified below. In 81 Ops.Gal. Atty.Gen. 94 (1998), the Attorney General opined
that the residency requirement in Education Qgde 35107 is a continuing requirement for holding
the office during the entire term of the Board member. ***

***Note: A person is ineligible to hold'gublic office if he/she is not registered to vote.
Elections Code 2201 lists the causes for caycelling an individual's voter registration and making
him/her ineligible to hold public office, inclyding, but not limited to, legally established mental
incompetency, proof that the person is presently imprisoned or on parole for conviction of a
felony, or official notification that the voter is r§gistered to vote in another country or state.***

Any person 1s eligible to be a member of the Governing Board, without further qualifications, 1f
he/she is 18 years of age or older, a citizen of California, a resident of the school district, a
registered voter, and not legally disqualified from holding civil office. ¢ Any person who has
been convicted of a felony involving the giving, accepting, or offering of a bribe, embezzlement
or theft of public funds, extortion, perjury, or conspiracy to commit any such crime, under
California law or the law of another state, the United States of America, or another country, ts
not eligible to be a candidate for office or elected as a Board member except when he/she has
been granted a pardon in accordance with laws (Education Code 35107; Elections Code 20)
***Note: Pursuant to Education Code §5107, a district employee elected to serve on the district
Board must resign his/her employment before being sworn into office as a Board member.***
***Note: Pursuant to Educati\(}i\ Code 1006, employees of a school district are eligible to run
for the county board of education $eat as long as their school district employer is not within the
jurisdiction of the county board.*“\

A district employee elected to the Board shall resign his/her employment before being sworn in
or shall have his’/her employment automatically terminated upon being sworn into office.
(Education Code 35107)

(ct. 9224 - Oath of Affirmation)
(cf. 9270 - Contlict of Interest)

***Note: Note: The following paragraph is optional. See CSBA's web site tor information
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about school board service that maybe shared with candidates.***

The Board encourages all candidates to become knowledgeable about the role of board members.
The Superintendent or designee shall provide all candidates with information that will enable
them to understand the responsibilities and expectations of being a Board member, including
information regarding available workshops, seminars, and/or training. The Superintendent or
designee shall provide all candidates with the county election official's contact information and
general information about school programs, district operations, and Board responsibilities.

(cf. 9230 - Orientation)
(cf. 9240 - Board Training)

Consolidation of Elections

***Note: The following optional sdction is for districts that currently hold their Board elections
at a time that is not concurrent with mlunicipal or statewide elections. *** —

***Note: Education Code 5000 #nd Elections Code 1302 require the regular election of Board
members to be held on the first Tuegday after the first Monday in November of each
odd-numbered year. However, in acdprdance with Elections Code 1302 and 10404.5, districts are
authorized to request consolidation oftheir Board elections with the local municipal or state
primary or general election by adopting\a Board resolution and submitting it to the County Board
of Supervisors for approval. Within 30 days following approval by the County Board of
Supervisors, the elections official will notily all registered voters in the district of the change of
election date ***

To reduce costs associated with conducting elections, the Board may consolidate Board elections
with the local municipal or statewide primary or general election in accordance with Elections
Code 1302.

14051-14052, as added by SB 415 (Ch. 235, Statutes of
ections concurrent with statewide elections if holding
resulted in a "significant decrease” in voter turnout.
Pursuant to Elections Code 14051, a significant decrease has occurred when voter turnout for a
regularly scheduled election held on a nopconcurrent date is at least 25 percent less than the
average local turnout for the previous foulstatewide general elections. A district that holds
Board elections other than on a statewide elgctions date may only delay the consolidation may
only delay the consolidation if, by January 12018, it has adopted a plan to consolidate elections
by November 8, 2022. It is recommended thatdistricts with nonconcurrent elections review the
voter turnout for their recent elections, consult Yth legal counsel, and, as necessary, prepare and

***Note: Pursuant to Elections Cod
2015), districts are required to hold e

noncencurrent elections has previousl

approve a plan by January 1, 2018 to move theit\election to a statewide election date. For a
further analysis of SB 415, see CSBA's Legal Alext on the Impact of Senate Bill No. 415 on
School Board Elections. *** \

***Note: Districts consolidating their electionddue to low voter turnout should follow the
procedures specified in Elections Code 1302, incltding the adoption of a Board resolution.***

\
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In addition, if a regularly scheduled Board election held other than on a statewide election date
results in a decrease in local voter turnout of 25 percent or more compared to the average local
turnout for the previous four statewide general elections, the Board shall take action to
consolidate Board elections with statewide elections. The district shall move its election to the
next state statewide election date, unless the Board has adopted a plan by January 1, 2018 to
consolidate Board elections not later than the November 8, 2022 statewide general election.

(Elections Code 14051, 14052)

In order to consolidate elections based on either circumstance described above, the Board shall
adopt a resolution and submit it to the County Board of Supervisors for approval not later than
240 days prior to the date of the currently scheduled district election. (Elections Code 10404.5)

Whenever a regularly scheduled Board election is changed due to consolidation of elections, the
terms of office of incumbent Board members shall be extended to align with the next applicable
election. (Elections Code 10404.5)

(cf. 9110 - Terms of Office)
Elections Process and Procedures

***Note: Pursuant to Education Code 5019, except in a school district governed by a board of
education subject to a city or city and county charter, the county committee on school district
organization is authorized to establish trustee areas, rearrange boundaries of trustee areas,
increase, decrease, or abolish trustee areas, and recommend any of three alternate methods of
electing Board members as specified below and in Education Code 5030. In addition, Education
Code 5019 specifies that each county committee may approve or disapprove a proposal to
decrease the membership of a board from five to three for any district whose average daily
attendance during the preceding year wasmmmmﬁﬁ'ﬁﬁ)oses
may be initiated by the counfy commitiée, by a petition filed by voters, or by the Board . ***
SN~ —
#**Note: Option 1 below is for districts that use the "by trustee area" method to elect Board
members (i.e., voters in each trustee area elect the candidate 0 Tepresent their area), Option 2 is
for districts that use the "at-large" method (i.e., all voters cast ballots for all candidates within the
district), and Option 3 is for districts that use the "from trustee area” or "hybrid" method (i.e.,
Board members must reside within designated trustee areas bul are elected by voters throughout
the district "at-large").***

OPTION 1: (Election by Yustee area)

member who resides in and 1s elgcted by voters residing within that trustee area. Trustee areas
shall be balanced by population a®\required by state and federal law.

Prior to March 1 following the year im\which the results of each decennial federal census are
released, the Board shall adjust the bouldaries of the district's trustee areas based on population
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figures as validated by the Population Research Unit of the Department of Finance. (Education
Code 5019.5)

***Note: Any district that\gelects Option 2 or 3 should ensure that its decision is consistent
with Elections Code 14025-14032 (the California Voting Rights Act (CVRA)) which prohibits
the use of the "at-large” voting\nethod for elections within jurisdictions with a history of
"racially polarized voting" (i.e., Nifference between voters of a protected class and voters in the
rest of the jurisdiction in the choicy of candidates preferred). Any district seeking more
information about the CVRA and its\possible effects should consult legal counsel. ***

OPTION 2: (Election using "at-large" voting method)

Board members may reside anywhere within the district's boundaries and shall be elected by all
voters in the district.

***Note: The extent, if any, tQ which a district using the "from trustee area/hybrid"” method
(Option 3) is required to balance\its trustee areas by population is unclear; see Dusch v. Davis.
Any district using Option 3 shouldconsult with legal counsel regarding whether to balance its
trustee areas by population.***

OPTION 3: (Election from trudtee area/hybrid method)
Each Board member shall reside witjin the trustee area that he/she represents but shall be elected
by all voters in the district.

***Note: The remainder of this section is for districts using Option 2 or 3 and may be revised to
reflect district practice. Such districts should periodically monitor the dgmographics within
their geographical boundaries to ensure that no violation of the CVRA occurs. Any district found
in violation of the CVRA could be held liable for attorneys' fees and legal costs. Elections Code
10010, as amended by AB 350 (Ch. 737, Statutes of 2016), requires that a prospective plaintiff
send written notice to the district prior to filing a complaint alleging that the method of election
violates the CVRA so that the district will have the chance to cure any potential violations before
the commencement of litigation. Even if the district cures the alleged violations, it may be

required to pay reasonable costs incurred in supporting the written notice.***

To ensure ongoing compliance with the California Voting Rights Acts, the Board may review the
district's Board election method to determine whether any modification is necessary due to
changes in the district's population or any of its racial, color, or language minority group
composition. The review shall be based on the Superintendent or designee's report to the Board
after the release of each decennial federal census.

***Note: Converting from an “at-large" (Option 2) to a "by trustee area" (Option 1) voting
method involves complex issues &f law regarding matters such as the redrawing of maps,
required approvals, and transition dqtes. Elections Code 10010, as amended by AB 350 (Ch. 737,
Statutes of 2016), requires the Board\o hold hearings before and after drawing maps of the
proposed district boundaries to allow fog public input. If Board members will be elected at
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different times for staggercd tens ol office. hearings held after publishing the draft map(s) are
required to include public input iggarding the proposed sequence of elections. Any district that is
considering switching to a "by trud{ee area" election method should consult legal counsel as

necessary. ***

[f the Board determines that a change is necessary, it shall hold public hearings in accordance
with Elections Code 10100 before adopting a resolution at an open meeting specifying the
change(s), and shall, in accordance with Education Code 5019, obtain approval from the county
committee on school district organization having jurisdiction over the district.

(cf. 9320 - Meetings and Notices)

Campaign Conduct

***Note: Education Code 3517 has long authorized boards, by resolution, to limit campaign
expenditures and/or contributions\for candidates in board elections. However, in June 2006, the
U.S. Supreme Court held in Randay] v. Sorrell that limits on campaign expenditures are
unconstitutional and violate a candidate's right to free speech. The court did hold that limits on
contributions to candidates could be cqnstitutional if such limits are not overly restrictive, allow
candidates to compete in the race, and dg not operate to protect incumbents. However, because
Education Code 35177 provides no mechynism for the district to enforce any contribution limits
set by the Board, such limits would be completely voluntary, and other candidates and/or the
Board would have no recourse in the event 0 noncompliance by a candidate. It is strongly
recommended that, before adopting voluntary'¢ontribution limits under the authority granted in
Education Code 35177, the Board consult legal’)¢ounsel in order to ensure that the district's limits
satisfy legal restrictions.***

All candidates, including current Board members running as incumbents, shall abide by local,
county, state, and federal requirements regarding campaign donations, funding, and
expenditures.

***Note: The following paragrap%&s optional. Government Code 85300 generally prohibits the
expenditure of public funds for the purpose of seeking elective office. However, as amended by
SB 1107 (Ch. 837, Statutes of 2016), Government Code 85300 permits a candidate to expend or
accept public funds for the purpose of ssgking elective office if the Board establishes a dedicated
fund for that purpose, provided that both {{) the public funds are available to all qualified,
voluntarily participating candidates for the same office without regard to incumbency or political
party preference, and (2) the Board has estab]\ehed criteria for determining a candidate's
qualifications. For school board elections, candidate qualifications are specified in state law (see
section "Board Member Qualifications" above), and districts should not establish additional
qualification requirements. It is recommended that\the district consult legal counsel when
establishing a dedicated fund for those seeking electpn to the Board.***

A Board member shall not expend. and a candidate shall not accept, any public money for the
purpose of seeking elective office. However. the district may establish a dedicated fund for those
seeking election to the Board. provided that the funds are available to all candidates who are
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qualitied pursuant to Education Code 35107 without regard to incumbency or political
preference. (Government Code 85300)

***Note: Puls
each candidate
the candidate to st

1ant to Elections Code 20440, county electionofficials are required to present
nning for public office with a voluntary Code of Fair Campaign Practices for

1. The pledge states the candidate's intent to conduct his’her campaign openly
and fairly and providgs that the candidate may not use or permit negative prejudice based on
another candidate's rac¥ religion, physical or mental disability, sex, gender, gender identity,
gender expression, sexuahprientation, or any other prohibited category of discrimination listed in
Government Code 12940. Although neither the district nor opposing candidates have authority to
enforce the pledge if it is violaled, a candidate's signature is a matter of public record. The
following optional paragraph expyesses the Board's desire that candidates for Board membership
sign and abide by the terms of the Pledge.*

In order to help protect the public's trust in the electoral process as well as the public's
confidence in the Board and district, the Board encourages all candidates to sign and adhere to
the principles in the Code of Fair Campaign Practices pursuant to Elections Code 20440.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 9005 - Governance Standards)

Statement of Qualifications

On the 125th day prior to the day fixed for the general district election, the Board secretary or
his/her designee shall deliver a notice, bearing the secretary's signature and district seal, to the
county elections official describing both of thedollowing: (Elections Code 10509)

1. The elective offices of the district to be filled at the general election and which offices, if
any, are for the balance of an unexpired term

2. Whether the district or the candidate is to pay for the publication of a statement of
qualifications pursuant to Elections Code 13307

(ct. 9223 - Filling Vacancies) N

***Note: Pursuant to Elections Code 13307, the candidate statement is limited to 200 words
(Option 1 below), unless the Board has authorize an increase to a 400-word maximum (Option
2 below). ***

OPTION 1: Candidates for the Board may submit a candidate statement to the elections official
for inclusion in the voter's pamphlet. Candidate statements shall be limited to no more than 200
words. (Elections Code 13307)

OPTION 2: Candidates for the Board may sybmit a candidate statement to the elections official
for inclusion in the voter's pamphlet. Candidgte statements shall be limited to no more than 400
words. (Elections Code 13307)
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***Note: The following optignal paragraph is for use by any district that authorizes electronic
distribution of candidate statetyents in addition to or instead of the mailed voter's pamphlet.
Pursuant to Elections Code 1330, a voter may receive by mail a voter's pamphlet that contains
candidate statements or, when authQrized by the elections official, may opt to obtain the voter's
pamphlet and related materials electtgnically (i.e., from the elections official's web site or via
email). If a candidate chooses to submy{ a statement for electronic distribution only, it will not

appear In the mailed voter's pamphlet. * %

***Note:  When eled{onic distribution is authorized by the elections official, districts may
tions Code 13307, as amended by AB 2010 (Ch. 128, Statutes of 2016),
oard candidates to prepare a statement for electronic distribution. The
revised to reflect district practice.***

choose, pursuant to Ele
whether or not to permit
following paragraph may b

When the elections official allows for the electronic distribution of candidate statements, a
candidate for the Board may, in addition to or instead of submitting a candidate statement for
inclusion in the mailed voter's pamphlet, prepare and submit a candidate statement for electronic

distribution.

***Note: Prior to the beginning o\the nominating period, Elections Code 13307, as amended by
AB 2010 (Ch. 128, Statutes of 2016Y, requires the Board to determine whether to have the
district assume the costs of producing\candidate statements or to charge candidates for the costs,
regardless of whether the statements aré\for hard copy or electronic distribution. In 85
Ops.Cal.Atty.Gen. 49 (2002), the Attornéy General opined that Elections Code 13307, which
authorizes the district to pay for the distribi¥ion of candidate statements, does not conflict with
Education Code 7054, which prohibits the us of district resources for campaign purposes.
According to the Attorney General, distributind\campaign statements cannot be considered
campaigning for any particular candidate in a partsan manner so as to conflict with the
Education Code prohibition.***

***Note: Option 1 below is foristricts that assume the costs associated with producing
candidate statements, and Option Ais for districts that charge candidates for the costs. The
following options may be revised to\eflect the method of distribution (i.e., electronic and/or hard

copy) used by the district. ¥**

OPTION I: In order to helpzdefray the costs of campaigning for the Board, the district shall pay
the cost of printing, handling, txanslating, mailing, and/or electronically distributing candidate
statements filed pursuant to Elechons Code 13307.

) The district shall assume no part of the cost of printing, handling, translating,
mailing, or electronically distributing candidate statements filed pursuant to Elections Code
13307. As a condition of having candidate statements included in the hard copy and/or electronic
voter's pamphlet, the district may require candidates to pay their estimated pro rata share of these
costs to the district in advance pursuant to Elections Code 13307.

Tie Votes in Board Member Elections
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***Note: Education Code 50N requires the Board to decide, before conducting any election,
whether a potential tie will be resglved by lot or by a runoff election. Option 1 provides tor the
use of lots to determine the winnerNp case of a tie in every election, Option 2 provides for a
runoff election in every election, andQption 3 is for use by districts that will make this
determination prior to each election.***

***Note: Education Code 5016 requjres the County Superintendent of Schools to provide
certification of a tie vote in an election bu_the district Board. ***

OPTION 1: Whenever a tie makes it impossible to determine which of two or more candidates
has been elected to the Board, the Board shall immediately notify the candidates who received
the tie votes of the time and place where the candidates or their representatives should appear
before the Board. The Board at that time shall determine the winner by lot. (Education Code
5016)

OPTION 2: Whenever a tie makes it impossible to determine which of two or more candidates
has been elected to the Board, the Board shall schedule a runoff election in accordance with law.
(Education Code 5016)

OPTION 3: Before each election, thé\Board shall decide whether to resolve a potential tie by lot
or by a runoff election. If the Board hag decided to resolve a tie by lot, the Board shall,
immediately after the election, notify the candidates who received the tie votes of the time and
place where the candidates or theirrepre§entatives should appear before the Board. The Board at
that time shall determine t%;‘ by lo\. If the Board has decided to resolve a tie with a runoff
election, the Board shall seliedule the runoff election in accordance with law. (Education Code
5016)

Legal Reference:

EDUCATION CODE

1006 Qualifications for holding office, county board of e
5000-5033 Elections

5220-5231 Elections

5300-5304 General provisions (conduct of elections)
5320-5329 Order and call of elections

5340-5345 Consolidation of elections

5360-5363 Election notice

5380 Compensation (of election officer)

5390 Qualifications of voters

5420-5426 Cost of elections

5440-5442 Miscellaneous provisions

7054  Use of district property

35107 Ehgbility; school district employees

55177 Campaign expenditures or contributions

o
1ICation

=T
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35239 Compensation of governing board member of districts with less than 70 ADA
ELECTIONS CODE

20 Public office eligibility

1302 Local elections, school district election

2201 Grounds for cancellation

4000-4008 Elections conducted wholly by mail

10010 District boundaries

10400-10418 Consolidation of elections

10509 Notice of election by secretary

10600-10604 School district elections

13307 Candidate's statement

13308 Candidate's statement contents

13309 Candidate's statement, indigence

14025-14032 California Voting Rights Act

14050-14057 California Voter Participation Rights Act
20440 Code of Fair Campaign Practices
GOVERNMENT CODE

1021 Conviction of crime

1097 Illegal participation in public contract

12940 Nondiscrimination, Fair Employment and Housing Act
81000-91014 Political Reform Act

PENAL CODE

68 Bribes

74 Acceptance of gratuity

424 Embezzlement and falsification of accounts by public officers
661 Removal for neglect or violation of official duty
CALIFORNIA CONSTITUTION

Article 2, Section 2 Voters, qualifications

Article 7, Section 7 Conflicting offices

Article 7, Section 8 Disqualification from office
UNITED STATES CODE, TITLE 52

10301-10508 Voting Rights Act

COURT DECISIONS

Rey v. Madera Unified School District, (2012) 203 Cal. App. 4th 1223
Randall v. Sorrell, (2006) 126 S.Ct. 2479

Sanchez v. City of Modesto, (2006) 145 Cal. App. 4th 660
Dusch v. Davis, (1967) 387 U.S. 112

ATTORNEY GENERAL OPINIONS

85 Ops.Cal.Atty.Gen. 49 (2002)

83 Ops.Cal.Atty.Gen. 181 (2000)

81 Ops.Cal.Atty.Gen. 94 (1998)

69 Ops.Cal.Atty.Gen. 290 (1986)

Management Resources:
CALIFORNIA SCHOOL BOARDS ASSOCIATION PUBLICATIONS
Legal Alert on the Impact of Senate Bill No. 415 on School Board Elections. January 2017



WEB SITES

CSBA: http://www.csba.org

California Secretary of State's Office:  http://www.sos.ca.gov
Fair Political Practices Commission: http://www.fppc.ca.gov
Institute for Local Self Government: http://www.ca-ilg.org

(11/06 4/13) 7/17
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item #6.1 Approve Resolution 18-19-04 Adopting the “GANN”
Limit

Action

Background Information: This is an annual item related to the Unaudited Actuals.

Enclosure: Resolution
Fiscal Impact: None

Superintendent’s Recommendation: Approve
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Resolution No. 18-19-04
Adopting the “GANN” Limit

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4,
commonly called the Gann Amendment, which added Article XIII-B to the
California Constitution; and,

WHEREAS, the provisions of that Article establish maximum appropriation limitations,
commonly called “Gann Limits,” for public agencies, including school districts;
and,

WHEREAS, the District must establish a revised Gann Limit for the 2017-2018 fiscal
year and a projected Gann Limit for the 2018-2019 fiscal year in accordance with
the provisions of Article XIII-B and applicable statutory law;

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that
the attached calculations and documentation of the Gann Limits for the 2017-
2018 and 2018-20109 fiscal years are made in accordance with applicable
constitutional and statutory law;

AND BE IT FURTHER RESOLVED that the Weed Union Elementary School District
Board of Trustees does hereby declare that the appropriations in the budget for the
2017-2018 and 2018-2019 fiscal years do not exceed the limitations imposed by
Proposition 4;

AND BE IT FURTHER RESOLVED that the Superintendent provides copies of this
resolution along with the appropriate attachments to interested citizens of this
district.

APPROVED AND ADOPTED THIS 11th DAY OF OCTOBER, 2018 BY THE
FOLLOWING VOTE:

AYES:

NOES:
ABSENT:

ATTEST:

DEBORAH GOLTZ, PRESIDENT JOHN GAUSTAD, CLERK
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item #6.2 Approve 2017-2018 Unaudited Actuals and Related
Budget Transfers

Background Information: This is an annual report that is generated in October. These
documents represent the unaudited actual revenue and expenses for the 2017-2018 school
year.

Enclosure: Unaudited Actuals will be handed out at the Board meeting
Fiscal Impact: None

Superintendent’s Recommendation: Approve
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item #6.3 Approve Siskiyou County Plan for Expelled Youth

Action
Discussion

Background Information: All Siskiyou County schools have been asked to adopt this
triennial plan. It is not substantially different from the previous plan.

Enclosure: Countywide Plan for Expelled Youth

Fiscal Impact: None
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SISKIYOU COUNTY PLAN FOR EXPELLED YOUTH

Adopted by All Siskiyou County School Districts
September, 2018

Introduction

Educational programs within Siskiyou County provide numerous opportunities for students who are in
need of traditional and/or alternative education programs. While individual school districts offer a broad
spectrum of service options, the Siskiyou County Office of Education (SCOE) offers alternative
programming for students whose needs cannot be met in traditional settings. Together, school districts
and the county office of education provide students with a number of service and placement options.

The initial plan for expelled students was first approved by the SCOE Governing Board and the
Siskiyou County Superintendent of Schools on June 30, 1997.

The first revised plan for expelled students serves as the triennial update. The triennial updates was
approved on June 30, 2000.

The second revised plan for expelled students serves as the triennial update. The triennial update was
approved on June 30, 2003.

The third revised plan for expelled students serves as the triennial update. The triennial update was
approved on June 30, 2006.

The fourth revised plan for expelled students serves as the triennial update. The triennial update was
approved on June 30, 2009.

The fifth revised plan for expelled students serves as the triennial update. The triennial update was
approved on June 30, 2012.

The sixth plan for expelled students serves as the triennial update The triennial update was approved
June 30, 2015.

This latest plan for expelled students will serve as the triennial update and will be submitted to the
California Department of Education by October 31, 2018.
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Siskiyou County/District Plan for Expelled Youth

Education Code ~ 48926

Each county superintendent of schools that operates community schools pursuant to Education
Code, Section 1980, in conjunction with superintendents of the school districts within the county,
shall develop a plan providing education services to all expelled pupils in that county. The plan
shall be adopted by the governing board of each school district within the county and by the county
board of education.

The plan shall enumerate existing educational alternatives for expelled pupils; identify gaps in
educational services to expelled pupils, and strategies for filling those service gaps. The plan shall
also identify alternative placements for pupils who are expelled and placed in district community day
school programs, then fail to meet the terms and conditions of their rehabilitation plan or who pose
a danger to other district pupils, as determined by the governing board.

Each county superintendent of schools, in conjunction with the superintendents of the school
districts, shall submit to the Superintendent of Public Instruction the county plan for providing
educational services to all expelied pupils in the county no later than June 30, 1997, and shall
submit a triennial update to the plan to the Superintendent of Public Instruction, including the
outcome data pursuant to Section 48916.1, on June 30" thereafter.

Education Code ~ 48916.1

a) Atthe time an expulsion of a pupil is ordered, the governing board of the school district shall
ensure that an education program is provided to the pupil who is subject to the expulsion order
for the period of the expulsion. Except for pupils expelled pursuant to subdivision (d) of Section
48915, the governing board of a school district is required to implement the provisions of this
section only to the extent funds are appropriated for this purpose in the annual Budget Act or
other legislation, or both.

b) Notwithstanding any other provision of law, any education program provided pursuant to
subdivision (a) may be operated by the school district, the county superintendent of schools, or
a consortium of districts or in joint agreement with the county superintendent of schools.

c) Any educational program provided pursuant to subdivision (b) may not be situated within or on
the grounds of the school from which the pupil was expelled.

d) If the pupil who is subject to the expulsion order was expelled from any of kindergarten or
grades 1 to 8, inclusive, the educational program provided pursuant to subdivision (b) may not
be combined or merged with educational programs offered to pupils in any of grades 7 to 12,
inclusive. The district or county program is the only program required to be provided to expelled
pupils as determined by the governing board of the school district. This subdivision, as it relates
to the separation of pupils by grade levels, does not apply to community day schools offering
instruction in any of kindergarten and grades 1 to 8, inclusive, and established in accordance
with Section 48660.

e) (1) Each school district shall maintain data as specified in this subdivision and report the data
annually to the State Department of Education, commencing June 1, 1997, on forms provided
by the State Department of Education. The school district shall maintain the following data:

A) The number of pupils recommended for expulsion.
B) The grounds for each recommended expulsion.

Plan developed 6/97; revised 4/6/00, revised 4/03, revised 3/06, revised 3/09, revised 3/12, revised 3/15, revised 8/18- HJ
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C) Whether the pupil was subsequently expelled.

D) Whether the expulsion order was suspended.

E) The type of referral made after the expulsion.

F) The disposition of the pupil after the end of the period of expulsion.

Alternative Education & AB 922 Legal Aspects

AB 922
A) AB 922 (Stats. 1995, Chapter 974) was passed by the Legislature in 1995 and became
operative on July 1, 1996.

B) AB 922 amended Education Code Sections 48915.2, 48916, and 48918 and added Education
Code Sections 48916.1, 48926 and Sections 48660-48666. It repealed Education Code Section
48915.7

Impact of AB 922
A) AB 922 changed the legal effect of expulsion. Expulsion no longer means the severing of the
legal relationship between the school district and student and the cessation of educational
services.

B) The legal relationship remains intact, there is no cessation of educational services and school
districts have a legal duty to refer students to aiternative programs.

C) Education Code Section 48916.1 requires that school districts provide an educational program
to expelled students.

Facilities
A) Before entering into any lease, the governing board of the school district must certify to the
State Allocation Board that all reasonable efforts have been made to locate the program in
facilities that conform to the structural safety standards of the Field Act.

B) On or before September 1, 1996, and every three years thereafter, each school district shall
report to the state allocation board on the facilities utilized for the operation of these programs
and efforts to place programs and facilities that conform to the Field Act.

Community Day Schools
A) Education Code section 48660 authorizes the governing board of a school district to establish
one or more community day schools for students in kindergarten or any of grades 1-12 inclusive
who meet one or more of the conditions specified in Section 48662 (b).

B) Section 48660.1 states that it is the intent of the Legislature that school districts operating
community day schools to the extent possible include the following program components:
1. School district cooperation with the county office of education, law enforcement,
probation and human service agencies personnel who work with at-risk youth.
2. Low pupil teacher ratio.
3. Individualized instruction and assessment.
4. Maximum collaboration with school district, support service resources, including but not
limited to, school counselors and psychologists, academic counselors and pupil
discipline personnel.

C) Section 48661 states that a community day school shall not be situated on the same site as an
elementary, middle, junior high, comprehensive senior high, opportunity or continuation school
unless the governing board approves by a two-thirds vote that satisfactory alternative facilities
are not available for a community day school.

Plan developed 6/97; revised 4/6/00, revised 4/03, revised 3/06, revised 3/09, revised 3/12, revised 3/15, revised 8/18- HJ



D)

E)

F)

Section 48662 states that the governing board of a school district that establishes a community
day school shall adopt policies that provide procedures for the involuntary transfer of students to
a community day school. A student may be assigned to a community day school only if he or
she meets one or more of the following conditions:

1. The student is expelled for any reason.

The student is probation referred pursuant to Sections 300 and 602 of the
Welfare and Institutions Code.

3. The student is referred to a community day school by a school attendance review
board or other district-level referral process if a district does not operate a school
attendance review board.

4, First priority for assignment to community day school shall be given to a student
expelled pursuant to Education Code section 48915 (d), second priority shall be
given to students expelled for any other reasons, and third priority shall be given
for placement to all other students pursuant to this section unless there is an
agreement that the county superintendent of schools shall serve any of these
students.

Section 48663 states that the minimum school day for students enrolled in community day
schools is 360 minutes of classroom instruction provided by a certificated employee of the
district or a consortium of school districts. A student enrolled in a community day school may not
generate more than one day of community day school attendance credit in a school day for any
purpose. Independent study may not be utilized as a means of providing any part of the
minimum instructional day.

Section 48666 authorizes the governing board of a school district maintaining a community day
school to establish attendance policies for the community day school that permit the community
day school to require students to attend school for up to seven days each week when this action
is taken as part of a directed program designed to provide community day students with the
skills and attitudes necessary for success when returned to a regular school environment.
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Changes in Expulsion Laws

A) Section 48915.2 was amended to indicate that a student expelled under Section 48915(a) or (c)
shall not be permitted to enroll in any other school or school district during the period of
expulsion unless it is a county community school, a juvenile court school or a community day
school operated by a school district.

B) Section 48916.1 requires the governing board of the school district to ensure that an
educational program is provided to the student who is expelled. The program may be provided
by the school district, the county superintendent of schools or a consortium of districts that are
in joint agreement with the county superintendent of schools. Any educational program for
expelled students shall not be situated within or on the grounds of the school from which the
pupil was expelled. Programs for grades 1-6 inclusive, and grades7-12, inclusive, shall not be
combined or merged. For students expelled from grades 7 through 12, the school district or
county superintendent of schools may offer the student independent study with the written
consent of the student and the parent. School districts are required to maintain outcome data
and report the data to the State Department of Education on students who are expelled.

C) Education Code section 48926 requires each county superintendent of schools in counties that
operate community schools in conjunction with superintendents of school districts within the
county to develop a plan for providing to all expelled students in that county. The plan shall be
adopted by the governing board of each school district within the county and by the county
board of education. The plan shall enumerate existing alternatives for expelled students;
identify gaps in educational services to expelled students and strategies for filling those service
gaps. The plan shall also identify alternative placements for students who are expelled and
placed in district community day school programs but who fail to meet the terms and conditions
of their rehabilitation plan or who pose a danger to other district students as determined by the
governing board. Each county plan shall be submitted to the Superintendent of Public
Instruction no later than June 30, 1997, and shall submit a triennial update to the plan including
outcome data on June 30, thereafter.

Siskiyou County: Siskiyou County is one of the largest counties in California with one of the smallest
populations. The county’s twenty-five school districts are small, and serve a total of approximately
5,400 students (average daily attendance) in kindergarten through grade 12. With over six thousand
square miles in the county, many districts are remotely situated in very small communities. Mountain
roads are frequently difficult to negotiate in winter.

Alternatives for Expelled Youth: All school districts within Siskiyou County are small and limited with
respect to providing educational alternatives to expelled youth. Small school districts experience many
of the student behaviors that were once attributed only to students who attended schools in large urban
school districts. Small school districts, however, are not experiencing large numbers of students who
are exhibiting behaviors which result in expulsion. The fact that large numbers of students are not
being expelled from small school districts is positive; however, it does create a situation where the
development of either district or county specific classes or programs for such students is difficult
financially and/or geographically.
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Best Practices:

1.

3.

In Siskiyou County, early intervention strategies or pro-active strategies are the major focus of
district programs and the subsequent student success. The school districts in Siskiyou County
provide early intervention strategies which include, but are not limited to, one-on-one
counseling, student study teams, academic and emotional assessments, parent support
meetings, in-school suspension, off-campus suspension, special education services, after
school activities, conflict management, violence reduction strategies and student contracts.

Several schools have adopted the school-wide Positive Behavioral Interventions and Supports
(PBIS) framework. PBIS is a decision-making framework that guides selection, integration, and
implementation of the best evidence-based academic and behavioral practices for improving
academic and behavioral outcomes for all students.

These strategies apply to all students and do not result in any disproportionate representation of
minority students in such interventions.

I. Existing Educational Alternatives

Because of the very low rate of expulsion for students in small schools of Siskiyou County, there are
few existing alternatives for expelled youth. These are categorized below based on the severity of the
expellable offense. The Education Code restricts the allowable classroom alternatives for youth
expelled for the most serious offenses to a court school, a county community school, or a district
community day school. The serious offenses, from EC 48915 (c), include:

Possessing, selling, or otherwise furnishing a firearm

Brandishing a knife at another person

Unlawfully selling a controlled substance

Committing or attempting to commit a sexual assault or committing a sexual battery, and
Possession of an explosive

All California Education codes will be adhered to regarding students with IEPs. Special education
services will follow the student.
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Alternatives for Students Expelled for Serious Offenses:

1.

Community Day Schools operated by districts:
Butte Valley Unified Opportunity for High School
Butte Valley Unified Opportunity for K-8
Dunsmuir Joint Union High
Dunsmuir Joint Union High Community Day
Scott Valley Unified
Scott Valley Community Day
Siskiyou Union High
South County Community Day
Yreka Union Elementary
Yreka Community Day
Yreka Union High
Yreka High Community Day

2. District Community Day Schools not in operation:

3. Siskiyou County Office of Education: Community School - grades 7-8 (younger with waiver).

Dunsmuir Elementary

Summit Academy
Grenada Elementary

Grenada Elementary Community Day
Happy Camp Elementary

Happy Camp Elementary Community Day
Montague Elementary

Montague Community Learning Academy
Mt. Shasta Union

Headwaters Community Day
Weed Elementary

Wyeka Vista Community Day

The Siskiyou County Office of Education (SCOE) Community School, formerly located at
Jackson Street School of the Yreka Union Elementary School District (YUESD), was
discontinued at the beginning of the 2001-02 school year. It was discontinued because
most students enrolled in the Community School were from Jackson Street School and the
YUESD decided to start their own Community Day School. If the need arises for the SCOE
to re-open the Community School, it is prepared to do so. The County Plan for Expelled
Youth will continue to reflect the grade 7-8 Community School as an option for expelled
students. There have been no requests to re-open the Siskiyou County Office of Education
Community School.

Siskiyou County Office of Education Court School: Day Reporting Center, grades 7-12.
Infrequently, younger incarcerated students are served.
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Alternatives for Students Expelled for Less Serious Offenses

Due to the less serious nature of the offense, the Education Code allows more options for providing
alternatives for students expelled for such offenses listed in EC 48915 (e).

1.

.

Referral to the Siskiyou County Office of Education Court and Community School: Middle-
school-aged students expelled for less serious offenses may be served in the county
community school classroom, if needed. Younger students may be served with a waiver.

a) Community School independent study if all parties agree, and other appropriate
educational options are available, grades K-8.

Independent Study (EC 51747 ¢ (7). A student expelled for a less serious offense may be
offered independent study, provided that an appropriate alternative classroom program is
offered as a choice, and the on-site portion of the independent study does not occur on the
site from which the student was expelled (EC 48916.1 c). The alternative of classroom
instruction includes another district site or the county community school for grades k-8
students (with waiver). Students with IEPs will have continued services.

Referral to a district community day school.

Suspended Expulsion with placement on the same school campus.

Suspended Expulsion with placement on a different school campus within the district.

Suspended Expulsion with placement on district independent study, if all parties agree and
other appropriate education alternatives are available.

Enrollment at another district as described in EC 48915.1.

Il. Gaps in Educational Program for Expelled Pupils and Strategies for Filling Them:

Through a countywide collaborative process, the following gap has been identified with respect to
providing educational services to expelled pupils. Following the gap are the suggested strategies for
addressing it:

1) Smaller school districts within Siskiyou County generally expel very few students during the

course of a school year. Due to this fact, it is not financially or geographically possible to -
have a special class or program for such students located in each district. As an illustration
of this, in Siskiyou County there are 6 districts, that are all approximately one hour away
from the nearest district community day school. There are 12 districts in Siskiyou County
that each have an enroliment of less than 100 students. In addition, students who are
expelled by individual small school districts within Siskiyou County, vary as to age, grade
level, and expulsion offenses. The wide-range of age, grade level, and seriousness of
offense make it difficult to provide appropriate programs.
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County/District Strategy for Addressing This Gap:

a) The Siskiyou County Office of Education will continue to provide a continuum of
educational services to those eligible students placed or referred to the Day Reporting
Center, if needed. There have been no requests to re-open the Siskiyou COE
Community School.

b) The Siskiyou County Office of Education will investigate the opening of a County
Community Day School if a student commits a mandatory expellable offense and is:

1. From a district with no community day school, or
2. From a district with a community day school and other options for service are not in
the student’s best interest.

¢) Inter-district agreements with clearly defined parameters. This strategy has been used
infrequently due to geographical issues and distance between community day schools.
However, it is a strategy that could possibly work for districts, which are within
reasonable distances.

d) Independent Study, if all parties agree, and other appropriate options are available, may
be offered.

ML Identify alternative placements for pupils who are expelled and placed in community day
schools, but who fail to meet terms and conditions of their rehabilitation plans or who
pose a danger to other district pupils.

At the time an expulsion of a pupil is ordered, the governing board of the school district shall
ensure that an educational program is provided to the pupil who is subject to the expulsion
order for the period of the expulsion. The governing board is required to recommend a plan
of rehabilitation. If the expelled students fail to meet the terms and conditions of their
rehabilitation plan, commit another expulsion offense, or pose a danger to other students,
the school district of residence continues to maintain responsibility for developing a
rehabilitation plan for the student ensuring that an educational program is provided either
within or outside the school district.

Strategies to Address this Requirement:

1) A new rehabilitation plan may be developed, building on the strengths of the original plan,
while maintaining the educational placement called for in the original plan.

2) A new rehabilitation plan may be developed, building on the strengths of the original plan,
but using a different educational placement than what was called for in the original plan.

3) Independent Study, if all parties agree, and other appropriate options are available, may be
offered.

4) Working closely with other city/county agencies is strongly encouraged to assist with

successful completion of the rehabilitation plan. These agencies include focal police or
sheriff departments, and agencies that provide counseling and family support.
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10

Countywide Plan and a Regional Perspective Review Process

The triennial review of the Countywide Plan for Expelled Youth included the following steps:

1. Review of the plan by a committee of superintendents, principals, and the Superintendent of
County Schools, Assistant Superintendent, and Chief Business Official from the Siskiyou
County Office of Education

2. Review of the plan by all of the district and site administrators
3. Approval of the plan by all of the administrators
4. Approval by each of the district boards of trustees.

Siskiyou County Office of Education Role

The Siskiyou County Office of Education provides technical assistance in the development of the plan
as well as technical assistance and advisory support when superintendents have questions regarding
expulsion and the placement of students.

Administrative Expulsion Hearing Panel

For interested districts, in lieu of the district board serving as the expulsion hearing panel another option
has been developed. Based upon EC 48918(d), the board may appoint an impartial administrative
panel to conduct the hearing. The administrative panel would be comprised of three or more
administrators from other school districts. The district board would make the final decision regarding
expulsion.

This triennial update for 2018 has been approved by the:

School District

Date of Governing Board Approval of Superintendent’s Signature
2018 Countywide Plan for Expelied Youth ’
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 6.4 Approve the 2018-2019 and 2019-2020 Agreement
between the Weed Union Elementary School District and the Weed Classroom Teachers
Association, WCTA, including amended salary schedule for 2018-2019 and 2019-2020

Action

Enclosure: Signed copy of the Tentative Agreement for 2018-2019
Fiscal Impact:

Superintendent’s Recommendation: Approve
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WEED UNION ELEMENTARY SCHOOL DISTRICT

575 White Avenue

Superintendent/Principal Weed, CA 96094 Board Members
Alisa Cummings Phone: 530-938-6103 Michael Carpine
Fax: 530-938-2973 John Gaustad
www.weedelementaryschool.com Deborah Goltz
Byron Mathes
Debbie Moser

TENTATIVE AGREEMENT

for

2018-2019 and 2019-2020

This said agreement is entered into by and between the Weed Union Elementary School District
(District) and the Weed Classroom Teachers Association Chapter #0628 (Association). The District and
the Association agree as follows:

1. Effective July 1, 2018, the salary schedule will reflect an increase of 3% on each step, see
attached salary schedule; Appendix B.

2. Effective July 1, 2019, the salary schedule will reflect an increase of 3% on each step, see
attached salary schedule; Appendix B.

3. Effective July 1, 2018, a full-time unit member who is assigned to teach a class with two or more
grades (a combination class) shall receive an annual, one-time only, stipend of $2,000. Such
stipend shall be prorated if the combination class is not taught for the entire year.

4. Effective as of Board approval date, teachers shall be given credit on a year-for year basis at the
time of initial placement on the salary schedule for previous teaching experience. No incoming
teacher shall be placed higher than Step 8 on Salary Schedule.

5. Effective July 1, 2019, teachers shall be given credit on a year-for year basis at the time of initial
placement on the salary schedule for previous teaching experience. No incoming teacher shall be
placed higher than Step 9 on Salary Schedule.

6. The agreement is subject to the approval of the Association and the approval of the Board of
Trustees of the District.

7. This is a complete agreement of said parties on the topics described herein. No negotiations are
required further in order to implement this agreement.

8. This is the complete and final agreement between the District and the Association on all topics
within the scope of negotiations for the 2018-2019 and 2019-2020 school years.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 20* day of September 2018.

Weed Uniaq Elementary School Dlstrﬁzt\\ Weed Classroom Teachers ssa(:lallon

cf/za/f?&m CLW“WW \(84/5 % / 7/} Z\/

Ka)sormﬁ'—: Salt eho

feblS St
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PuBLIC DiISCLOSURE OF SALARY AND BENEFIT NEGOTIATIONS
TENTATIVE SETTLEMENT

Weed Union Elementary School District
School District

Bargaining Unit(s) / Employee Groups: Weed Classroom Teacher Association - Certificated Bargaining Unit

Fiscal Year: 2018-2019

Period Covered By the Agreement: July 1, 2018 through June 30, 2020

Date of Public Disclosure Board Meeting: Thursday, October 11, 2018

Attach itemized budget revisions necessary to fulfill the terms of tentative settlement. (Govt. Code 3547-3547.5)

Settlement Year

Subsequent Year 2

Subsequent Year 1
emmmon SR (51210000 |
Negotiated Percentage Change: | S-0% 3.0% N/A
Cost of Salary Increase: | $29,940.00 $37,774.00 $21,914.00
s o o penefl Increase: | $ 6,407.97 $27,777.00 $15,633.34
O A ciar Doet v i s | NUIA N/A N/A
Other Cost Impact:
sFouur:gEsg Fund 01
Total Cost: | $36,347.97 $65,551.00 $37.547.34

Other Explanations:

$1,000 increase to combination class stipend as well which will minimally impact the District.

I certify that the costs incurred under this agreement can be met by the district during the term of the agreement:

Superintendent

Date

Chief Business Official (if any)

After Approval by Governing Board at Public Disclosure Board Meeting:

Board President/Clerk

Date

Date

Purpose: Compliance with Government Code Section 3547-3547.5. To infarm the public “of the issues that are being negotiated upon and
have full opportunity to express their views to the public school employer, and to know the positions of their elected representatives”. After
the public has had the opportunity to express itself, the public school employer shall, at a meeting that is open to the public, adopt its initial
proposal. The disclosure must include the following components: salaries, benefits, other compensation, other non-compensation costs, the
percent increase of the total compensation for the average employee the approximate cost to the LEA, the proposed source(s) of funding
and any other major provisions not directly affecling costs, such as birnding arbitration, grievance procedures, etc.

Costs: Include additional costs (difference between old salaries and new salaries for each year. Include longevity, overtime, differential, one-
time only and extra duty increases.

Who Must File: Districts providing additional salary/benefit over and above step and column, even if formal bargaining units are not
established.

When to Make Available:

Siskiyou County Superintendent of Schools: Minimum of 5 days (10 days if qualified or negative certification) prior to public disclosure
meetings/board date. Include Superintendent and Chief Business Official (if any) certification.

Public: Prior to the day of the public meeting (per Management Advisory 92-01), the number of days is determined tocally.

Siskiyou County Superintendent of Schools; Resubmit with board signatures after adoption.
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WEED UNION ELEMENTARY SCHOOL DISTRICT
2018-2019 CERTIFICATED SALARY SCHEDULE

BA+30 BA+45 BA+60

1 $46,523 $48,091 $50,704

2 $47,568 $49,136 $51,750

3 $48,613 $50,182 $52,795

4 $49,659 $51,227 $53,841

5 $50,704 $52,273 $55,409

6 $51,750 $63,318 $56,977

7 $52,795 $54,363 $58,545

8 $53,841 $55,409 $60,114

9 $54,886 $56,454 $62,205

10 $56,977 $58,545 $64,296
14 $59,068 $60,636 $66,386
18 $61,159 $62,727 $68,477
22 $64,818 $70,568
26 $72,659
30 $74,750

I MASTER'S DEGREE STIPEND - $1,000

Based on 186 days (183 workdays and 3 staff development days)

Reflects a 3.0% increase

Board Approved:
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WEED UNION ELEMENTARY SCHOOL DISTRICT
2019-2020 CERTIFICATED SALARY SCHEDULE

BA+30 BA+45 BA+60

1 $47,919 $49,534 $52,225

2 $48,995 $50,610 $53,303

3 $50,071 $51,687 $54,379

4 $51,149 $52,764 $55,456

5 $52,225 $53,841 $57,071

6 $53,303 $54,918 $58,686

7 $54,379 $55,994 $60,208

8 $55,456 $57,071 $61,916

9 $56,533 $58,148 $64,070

10 $58,686 $60,301 $66,224
14 $60,840 $62,455 $68,378
18 $62,994 $64,609 $70,531
22 $66,763 $72,685
26 $74,839
30 $76,993

I MASTER'S DEGREE STIPEND - $1,000

Based on 186 days (183 workdays and 3 staff development days)

Reflects a 3% increase

Board Approved:
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October 11, 2018
Weed Union Elementary School District

To: Governing Board Members

Subject: Board Agenda Item # 7.0 Reports through 9.0 Adjournment

Reports

7.1 Certificated Staff
7.2 Classified Staff

7.3 Superintendent/Principal Cummings

8.0 Board Comments

9.0  Adjournment Time:
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